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ROLL CALL 




M I N U T E S  
BOARD OF REGENTS 
MOREHEAD STATE UNIVERSITY 
May 17, 1991 
The Board of Regents met in regular session at 10 a.m. on 
Friday, May 17, 1991, in the Riggle Room of the Adron Doran 
University Center in Morehead, Kentucky. Chairman William R. 
Seaton presided. 
Chairman Seaton called the meeting to order. 
The invocation was delivered by Regent Howell. 
On roll call, the following members were present: 
Mr. J. Calvin Aker 
Mr. William E. Cofield 
Mr. Chris Hart 
Mr. G. Duane Hart 
Mr. Jerry F. Howell 
Mr. Wayne M. Martin 
Mr. William R. Seaton 
Dr. Alban D. Wheeler 
Mr. Charles D. Wheeler 
Absent: Mr. Walter W. Carr 
Mr. Wheeler moved, seconded by Dr. Wheeler, that the 
Minutes of the March 1, 1991, meeting be approved as distributed. 
The motion unanimously carried. 
RECOMMENDATION: That the Board ratify the 
selection of Dr. Roscoe H. Playforth as the recipient of 
the 1991 Founders Day Award for University Service. 
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MOTION: Mr. Howell moved, seconded by Mr. 
Cofield, that the President's recommendation be 
approved. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That Dr. Warren H. Proudfoot 
of Morehead, Kentucky, be awarded the honorary 
degree of DOCTOR OF SCIENCE during the spring 
commencement ceremony on May 18, 1991. 
(Additional Background Information attached to these Minutes and marked V-A-2) 
MOTION: Mr. Cofield moved, seconded by Mr. Duane 
Hart, that the President's recommendation be approved. 
VOTE: The motion unanimously carried. 
Mr. Seaton commented that the Board of Regents had been 
extremely fortunate to have wonderful student representatives serve on 
the Board and that Mr. Chris Hart had continued in that tradition. He 
read the following resolution of commendation honoring Mr. Hart 
whose term as student regent would conclude on June 30, 1991, and 




WHEREAS. Mr. Chris Hart has served as the President of t 
Student Government Association and as the Student 
Member of the Board of Regents of Morehead State 
University for the 1990-91 school year; and 
WHEREAS, Mr. Hart has demonstrated his leadership abilities 
on a statewide basis in working with student government 
leaders across the Commonwealth on important issues 
and concerns affecting all students; and 
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WHEREAS, Mr. Hart has served the University with distinction 
and has honorably performed his duties as prescribed by 
the Kentucky Revised Statutes and policies of the Board 
of Regents, 
THEREFORE, BE IT RESOLVED by the Morehead State 
University Board of Regents that Mr. Chris Hart be and 
hereby is commended for the time, energy, and 
dedication given as the Student Member of the Board of 
Regents and as the Student Government Association 
President of Morehead State University. 
The Board extends its best wishes to Mr. Hart in his 
future endeavors. 
ADOPTED this 17th day of May, 1991. 
/s/ Chairman. Board of Regents 
ATIEST: /s/ Secretary. Board of Regents 
MOTION: Motion was seconded by Dr. Alban Wheeler. 
VOTE: The motion unanimously carried. 
Mr. Hart said that it had been a great honor and privilege to 
serve with such a distinguished Board and to represent the University. 
Dr. Grote spoke on behalf of the administration, faculty, staff 
and student body in expressing appreciation to Mr. Hart. He said that 
Mr. Hart had been in an active leadership role during the past four 
years and had been an extraordinary leader. He noted that it was a 
special privilege to have a father and son on the Board of Regents 
which was the first time in the University's history and, further, to have 
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Dr. Grote introduced Mr. Tim Francis, newly elected student 
regent from Bardstown, Kentucky, who will assume office on July 1, 
1991; and Ms. Erin Farrell, Student Government Association President. 
RECOMMENDATION: That the Board of Regents 
approve the awarding of degrees to all candidates who 
have successfully completed all degree requirements as 
approved by the faculty of the University at the 1991 
Spring Commencement on May 18. 
MOTION: Mr. Duane Hart moved, seconded by Dr. 
Wheeler, to approve the President's recommendation. 
VOTE: The motion carried with Mr. Chris Hart and 
Mr. Duane Hart disqualifying themselves from voting 
due to Chris Hart being a member of the graduating 
class. 
RECOMMENDATION: That the Board of Regents 
approve the granting of promotions to the following 
faculty members with the issuance of their contracts for 
the 1991-92 year: 
Dr. Grote asked that the recommendation be amended to 
remove the name of Mr. Randy Ross from the list. 
(Additional Background Information attached to these Minutes and marked V-B-2) 
Associate Professor 
Lawrence Albert, Communications 
David Anderson, Music 
Robert Hayes, Industrial Education and Technology 
Richard Miles, Music 
Mary Anne Pollock, Elementary, Reading and Special 
Education 
Brent Rogers, Agriculture 
EMERITUS RANK 
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John Secor, English, Foreign Languages and Philosophy 
Thomas Stroik, English, Foreign Languages and Philosophy 
Carolyn Taylor, Home Economics 
Wayne Willis, Elementary, Reading and Special Education 
Mesghena Yasin, Accounting and Economics 
Professor 
Anna Demaree, Psychology 
Maurice Esham, Physical Sciences 
Markham Schack, Elementary, Reading and Special Education 
Layla Sabie, Elementary, Reading and Special Education 
Vasile Venettozzi, Music 
MOTION: Dr. Wheeler moved, seconded by Mr. 
Martin, that the President's recommendation as 
amended be approved. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board approve the 
granting of Emeritus Rank to the following faculty 
members: 
Professor Frederick A. Mueller, Department of Music 
Assistant Professor Elizabeth Nesbitt, Department of Health, 
Physical Education and Recreation 
Professor Howard Nesbitt, Department of Health, Physical 
Education and Recreation 
Professor John W. Payne, Department of Leadership and 
Secondary Education 
Professor Paul Raines, Department of Health, Physical 
Education and Recreation 
Professor Charles Thompson, Department of Health, Physical 
Education and Recreation 
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MOTION: Mr. Cofield moved, seconded by Mr. 
Wheeler, that the Board approve the President's 
recommendation. 
Dr. Wheeler commented that it was unfortunate that we have 
faculty members who have served this University for a long period of 
time, but don't qualifj for emeritus status because they are not 55 
years old. 
Dr. Grote noted that the current emeritus rank policy contained 
some outdated provisions and needed to be revised. He said that the 
policy would be taken under review. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board of Regents 
approve the suspension of the Bachelor of Science 
Degree Program in Veterinary Technology. 
(Additional Background Information attached to these Minutes and marked V-B-4) 
MOTION: Mr. Martin moved, seconded by Mr. Duane 
Hart, to approve the President's recommendation. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board approve the 
Bachelor of Science in Interdisciplinary Early Childhood 
Development. 
(Additional Background Information attached to these Minutes and marked V-B-5) 
Dr. Philley noted that there had been concern recently about 
the child development laboratory and its operation. The laboratory 
has been transferred from the College of Education and Behavioral 
Sciences to the College of Applied Sciences and Technology, at least 
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Development Laboratory would be operated essentially in the same 
fashion as it had been this year but with different personnel. 
MOTION: Mr. Martin moved, seconded by Mr. Chris 
Hart, to approve the President's recommendation. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board approve the 
new Policy for Professional Librarians (PAC-32). 
(Additional Background Information and New Policy for Professional Librarians-PAC-32 
attached to these Minutes and marked V-B-6) 
MOTION: Mr. Cofield moved, seconded by Mr. Hart, 
that the President's recommendation be approved. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board approve the 
Undergraduate Admissions Standards (AP-1) as revised. 
(Additional Background Information and Revised Undergraduate Admissions Standards (AP-1) 
attached to these Minutes and marked V-B-7) 
Dr. Judy Rogers, Dean of Undergraduate Programs, advised 
that the University Undergraduate Curriculum Committee, which has 
the responsibility for the annual review of the University's admission 
standards, voted to recommend no change in the admissions index for 
the 1992 academic year. The Committee members felt that time was 
needed to evaluate the effect of the 1990 revision. The committee will 
make a recommendation in the next year. However, the Committee 
did recommend that the language of the admissions standards be 
revised to reflect the changes in the statewide requirements of the Pre- 
College Curriculum recently approved by the Council on Higher 
Education. 
Chairman Seaton asked Dr. Rogers to summarize the CHE's 








Minutes of May 17, 1991, cont'd 
Page 8 
did the Pre-College Curriculum add Algebra I1 to be phased in during 
1995-96, it heightened the requirements for entrance into all 
baccalaureate degree programs. In order to enroll, a student who has 
not completed the Pre-College Curriculum in English and math must 
take remedial courses in these subjects. The universities are being 
given stricter requirements as to the number of students they may 
admit to baccalaureate degree programs with pre-college curriculum 
deficiencies. MSU will be allowed to admit approximately 150-160 
students who have not completed the curriculum in 1992-93. 
MOTION: Mr. Aker moved, seconded by Mr. Martin, 
that the President's recommendation be approved. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board formally 
recognize the rights of academic freedom and due 
process for Vivian Barnes, instructor of veterinary 
technology, who has been employed, with the primary 
responsibility of teaching, by Morehead State University 
for seven consecutive years. 
(Additional Background Information attached to these Minutes and marked V-B-8) 
MOTION: Mr. Chris Hart moved, seconded by Mr. 
Duane Hart, that the President's recommendation be 
approved. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board exercise the 
option to renew the banking service agreement with the 
Peoples First Bank of Morehead for the fiscal year 
beginning July 1, 1991, through June 30, 1992. 
(Additional Background Information attached to these Minute and marked V-C-1) 
Mr. Dailey advised that if the Board approved the 
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First Bank of Morehead. Toward the end of the calendar year, the 
University will begin the proposal process to award a contract for 
banking services for the fiscal year beginning July 1, 1992. 
MOTION: Mr. Wheeler moved, seconded by Mr. Chris 
Hart, to approve the President's recommendation. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board approve the 
renewal of the contract for legal services with the law 
firm of Bryan, Fogle, and Chenoweth. The contract 
shall be for the period covering July 1, 1991, through 
June 30, 1992, in an amount not to exceed $30,000. 
(Additional Background Information attached to these Minutes and marked V-C-2) 
MOTION: Mr. Duane Hart moved, seconded by Mr. 
Wheeler, to approve the President's recommendation. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board approve the 
revision of the Policy on Vacation Leave (PG-48). 
(Additional Background Information and Revised Policy on Vacation Leave (PG-48) attached 
attached to these Minutes and marked V-C-3) 
Mr. Dailey advised that the most recent review of the state 
public universities revealed that Morehead State University's vacation 
leave granted to employees who have been here for 15 years or longer 
was less than that provided at other institutions. The proposed 
revision is an attempt to bring our policy more in line with these 
institutions. 
MOTION: Mr. Cofield moved, seconded by Mr. Duane 
Hart, that the Board approve the President's 
recommendation. 
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RECOMMENDATION: That the Personnel Actions for 
the period of February 11,1991, through April 26, 1991, 
be ratified. 
(Personnel Actions attached to these Minutes and marked V-C-4) 
MOTION: Mr. Duane Hart moved, seconded by Mr. 
Chris Hart, that the Personnel Actions be ratified. 
VOTE: The motion carried with Dr. Alban Wheeler 
disqualifying himself from voting due to reference to him 
in the document. 
RECOMMENDATION: That the Board ratify the list 
of Personal Service Contracts, which represents all such 
contracts issued with amounts greater than $1,000 
between February 14, 1991, and April 30, 1991. 
(List of Personal Service Contracts attached to these Minutes and marked V-C-5) 
MOTION: Mr. Howell moved, seconded by Mr. Martin, 
that the Personal Service Contracts be ratified. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board accept the 
quarterly financial report as presented and amend the 
institution's 1990-91 Operating Budget to reflect a 
revised expenditure level of $56,848,716 in accordance 
with the detailed budget information provided. 
(Additional Background Information and Quarterly Financial Report attached 
to these Minutes and marked V-C-6) 
MOTION: Mr. Cofield moved, seconded by Mr. Martin, 
that the President's recommendation be approved. 
VOTE: The motion unanimously carried. 
TRANSFER OF REAL 
PROPERTY 
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RECOMMENDATION: That the Board approve the 
transfer of 0.851 acre of land owned by Morehead State 
University to the Transportation Cabinet of the 
Commonwealth of Kentucky and authorize the President 
to execute a Right-of-Entry and Property Transfer 
Agreement. 
(Additional Background Information and Order to Dispose of Property attached 
to these Minutes and marked V-C-7) 
MOTION: Mr. Duane Hart moved, seconded by Mr. 
Chris Hart, that the President's recommendation be 
approved. 
VOTE: The motion carried with Mr. Cofield 
disqualifying himself from voting due to the fact he is an 
employee of the Transportation Cabinet. 
RECOMMENDATION: That the Board authorize the 
President to execute the necessary documents for the 
University's participation in the Kentucky State Property 
and Buildings Commission Revenue Bonds, Project No. 
52. 
(Additional Background Information attached to these Minutes and marked V-C-8) 
MOTION: Mr. Martin moved, seconded by Mr. Duane 
Hart, that the President's recommendation be approved. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board approve the 
1991-92 Proposed Operating Budget totaling $62,677,000 
and the fee amendments associated with meal plans and 
housing rebates. 
(Additional Background Information and 1991-92 Operating Budget attached 
to these Minutes and marked V-C-9) 
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Mr. Ray Pinner, Director of Budgets and Management 
Information, provided an overview of the 1991-92 operating budget and 
personnel roster. The 1991-92 proposed operating budget of $62.7 
million is an increase of 12.4 percent over the 1990-91 budget. Student 
enrollment is expected to grow approximately 5 percent in 1991-92 to 
9,053 students. Of the University's $2.8 million state appropriation 
increase, $1.1 million is designated for E & G debt service, retirement 
contributions, and mandated programs. The undesignated portion of 
the state appropriation provides a 5 percent or $2,255,000 salary and 
benefit increase pool in the proposed operating budget. Faculty will 
receive raises averaging 7 percent, ranging from 6.33 percent to 8.40 
percent. The average for classified non-exempt (hourly) staff is 10 
percent with increases ranging from 6.01 percent to 15.57 percent while 
exempt (salaried) staff will receive raises ranging from 6 percent to 
14.20 percent with raises averaging 8 percent. Non-classified 
individuals including administrative staff reporting to the president, 
professional librarians, and deans that have traditionally been treated 
the same as faculty, will receive average increases from an 8 percent 
pool and range from 6 percent to 10.4 percent. 
I Other budget highlights include: 
Library-An additional $115,000 or 33 percent has been added 
to the book and periodical budget. The total operating budget 
for the library increases by $262,000 as compared to the 1990-91 
opening budget. 
Student Activities--$65,000 in additional funding has been 
allocated to the Division of Student Life for the new position 
of Greek affairs coordinator, intramural programs, Student 
Government Association, and the Student Activity Council. 
Intercolleeiate Athletics--The proposed budget for 
intercollegiate athletics not only meets but exceeds the 
requirements established by the May 5, 1989 Board resolution. 
The significant increase in athletic revenues, 34 percent over 
the 1990-91 opening budget, will allow the athletic program to 
fund increased costs, many of which are non-discretionary or 
are mandated by the NCAA from earmarked funds. Funds 
required from E & G sources to support athletics are actually 
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projected to decrease by $12,000 in 1991-92. An improvement 
of 34.8 percent over the revenue budget projected for 1990-91, 
athletic revenues will fund 41.8 percent of the 1991-92 athletics 
budget. 
Major construction and capital projects scheduled for 1991-92 
include: 
Lappin Hall Renovation--It is estimated that an additional $3.5 
million over the original $5 million authorized by the 1990 
General Assembly will be needed to complete both phases of 
the project. Authorization for these additional funds will be 
requested in the 1992-94 capital budget request to the state. 
Instructional Eauipment Purchases--Institutional funds have 
been advanced in the current year to process over $250,000 of 
the $2 million instructional equipment authorization by the 1990 
General Assembly. The remaining $1.75 million of equipment 
will be purchased in 1991-92 when the bond sale is completed. 
Thom~son Hall--The residence hall is scheduled to reopen in 
the fall of 1991 with living spaces for 165 additional students. 
Butler Hall--Housing space for 40 students will also be added 
in 1991-92 from the conversion of offices currently located on 
the first floor of the residence hall. 
Maw Hall--The renovation of Mays Hall is scheduled to begin 
in late summer or early fall of 1991 and will be completed by 
the summer of 1992. Upon completion of this project, living 
space for 160 additional students will be available. 
Telecommunications--The telecommunications upgrade is 
scheduled for completion in 1991-92 which will allow the 
university to provide more reliable and technologically up-to- 
date telephone, video, and data networking capabilities. The 
system replaces a ten-year old administrative communication 
system and a student housing telephone system over twenty 
1991-92 PERSONNEL 
ROSTER 
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Fee Schedule--Two amendments to the 1991-92 fee schedule 
approved by the Board on March 1,1991, included setting meal 
plan rates and increasing the expanded capacity housing rebate 
rates from $40 (rooms) to $50 and $60 (suites) to $70. 
MOTION: Mr. Howell moved, seconded by Mr. 
Cofield, that the Board approve the President's 
recommendation. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board approve the 
199 1-92 Personnel Roster with the following 
amendment: 
(Additional Background Information and 1991-92 Personnel Roster attached to these Minutes 
and marked V-C-10) 
In the Division of Academic Affairs, College of Arts and 
Sciences, Randy Ross should be listed as Assistant Professor of 
Mathematics at a salary of $30,858 for the 1991-92 year which is an 
increase of 8.08 percent. 
MOTION: Mr. Howell moved, seconded by Mr. 
Cofield, that the Board approve the President's 
recommendation as amended. 
VOTE: The motion carried with Dr. Wheeler 
disqualifying himself from voting due to reference to him 
in the Roster. 
Chairman Seaton asked for a summary report of what the 
University was doing to provide assistance to the schools in MSU's 
service region in relation to the Kentucky Education Reform Act 
(KERA). Dr. Grote advised that an Educational Reform Task Force, 
chaired by Dr. Randy Wells, had been appointed several months ago 
to respond to the challenges of KERA. The Task Force was charged 
to identify the educational needs of the service region and the needs 
REPORTS PROM THE 
PRESIDENT 
Minutes of May 17, 1991, cont'd 
Page 15 
of the University to be prepared to assist and work with the public 
schools in the service region. The Task Force has prepared its final 
report which is being printed. Copies of the report will be sent to the 
Board of Regents. Further, the University is currently in negotiations 
with the Kentucky Education Development Corporation (KEDC) to 
form a cooperative in order to be competitive in securing a 
professional development center that is provided for in the Education 
Reform Act. 
Mr. Martin and Mr. Howell suggested that the University 
communicate to the school systems what the University is doing in 
relation to KERA. 
Dr. Grote reported on the following: 
Spring 199 1 Enrollment 
Distributed a report on the 1991 spring enrollment 
which reflected an 8.8 percent increase in headcount 
over last spring and 7.5 percent growth in full-time 
equivalency for the same period. The final headcount 
figure of 8,257 represents a 43 percent increase over the 
past five years. 
(Report attached to these Minutes and marked VI-El)  
Update on Campus Master Plan 
Provided update on campus master plan--property 
acquisition, proposed warehouse, facultylstaff housing, 
and 1992-94 capital budget request. 
(Update attached to these Minutes and marked VI-C-1) 
Paintsville WMKY Radio License Application 
Reported that FCC is closer to a decision on the assignment of 
an FM frequency in Paintsville for a second station for 
WMKY Radio. 
(Update attached to these Minutes and marked VI-C-2) 
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Report on Food Service Contract 
(Report attached to these Minutes and marked VI-C-4) 
Six-Year Capital Plan 
Vice President Dailey presented an overview of the University's 
Six-Year Capital Plan which has been submitted to the Council on 
Higher Education to be incorporated into a report of the needs of all 
of higher education. The CHE plan will then go to the Capital 
Planning Advisory Board created by the 1990 legislature. The 
University will use this plan as a guideline in preparing its 1992-94 
Capital Project Request. The top priority in the six-year plan is $3.5 
million in additional funding for phase I1 of the Lappin Hall 
Renovation Project. The 1990 legislature approved $5 million for the 
project, but the cost estimates are greater than the original projection. 
The next priority is $2.2 million for firellife safety projects which range 
from asbestos abatement in various buildings to a centralized campus- 
wide fire monitoring system. MSU is asking for $6 million to protect 
the state's investment in the campus' academic and administrative 
facilities. Other projects in the plan include a $9 million renovation 
to Breckinridge Hall; $4 million for instruction and instructional 
support equipment; $3.6 million for land acquisitions related to the 
Campus Master Plan; $1 million for parking area development; $8 
million for new general classroom building with instructional 
computing facilities, and $7.2 million for various preventive repairs to 
student housing facilities. Also listed among the 28 projects is $10 
million in agency funds for new Greek student housing. 
Dr. Grote commented that the Master Plan and Strategic Plan 
led us through the capital planning process. 
(Report on Six-Year Capital Plan attached to these Minutes and 
marked VI-C-5) 
Vice President Keith Kappes thanked Chairman Seaton, Dr. 
Grote and others who assisted in developing a gift proposal for the 
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the institution for a total of $750,000 in unrestricted support. The gift 
is $75,000 with the availability of another $75,000 as a matching 
challenge for new and increased gifts that we receive from other 
individuals and corporations or $150,000 a year for five years. It is the 
largest single gift the institution has received. The impact of the gift, 
in terms of what the University must raise as matching money to 
qualify for its challenge is well over $1 million in the next five years. 
The response from faculty and staff on campus has been very positive. 
1991 Fall Semester Admissions and Housing Avplications 
(Report on 1991 Fall Semester Admissions and Housing Applications 
attached to these Minutes and marked VI-D-1) 
Report on Student Health Insurance 
(Report on Student Health Insurance attached to these Minutes 
and marked VI-D-2) 
Dr. Virginia Wheeless, Director of Planning, Institutional 
Research and Evaluation, provided an overview of the strategic 
planning plan for 1992-96 as the Spotlight Program. Dr. Wheeless 
distributed copies of Strateeic Directions for 1992-96 for Morehead 
State Universitv. The following seven directions and associated 
prioritized strategic initiatives were summarized. 
To strengthen the University's academic programs by supporting 
a strong liberal studies foundation 
To improve assessment and accountability strategies in all 
University units 
To improve student recruiting, admissions, advising, placement, 
and graduation standards 
To enhance the quality of teaching and the effective use of 
human resources in the classroom 
To enhance the effective use of human resources in support 
services 
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To contribute to the improvement of the educational level of 
Kentucky citizens 
To improve the quality of residential life and the educational 
environment 
Following the presentation, Mr. Howell moved, seconded by 
Mr. Cofield, that the Board receive the Executive Summary of 
Strategic Directions for 1992-96. The motion unanimously 
carried. 
Mr. George Eyster, Director of Regional Development Services, 
announced that the Eastern Kentucky Leadership Foundation had 
presented MSU with its Art and Culture Award for the University's 
work in promoting the heritage of the mountains through the 
Appalachian Celebration. He advised the Board that the 15th annual 
Appalachian Celebration was set for June 23-29 and presented each 
member of the Board with a copy of this year's poster which was 
designed by local artist Doug Adams. 
Regent Martin, Chairman of the Presidential Search Committee, 
reported on the status of the search process. The report follows: 
REPORT ON PRESIDENTIAL SEARCH 
The Presidential Search Committee met for its organizational 
meeting on Thursday, April 4, 1991, on the Morehead State University 
campus. The Committee took the following actions: 
Elected Wayne Martin to serve as chairman, Alban 
Wheeler, Vice Chairman, and Carol Johnson, Secretary. 
Agreed that public forums would be desirable and 
identified six locations (Ashland, Hazard/Whitesburg, 
Maysville, Morehead, Mt. Sterling, and 
Pikeville/Prestonsburg) where these forums would be 
held. 
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Agreed that an executive search consultant firm would 
be beneficial to assist the Search Committee in its work 
and further agreed that Mr. Seaton, Mr. Martin, and 
Dr. Wheeler would develop and send out the request for 
proposals immediately. 
Agreed that the Search Committee would be committed 
to MSU's Affirmative Action Policy in every aspect of 
the search, including the advertisement for a 
consultant/executive recruiting firm, in the solicitation of 
nominations and applications, and in the recruitment of 
potential candidates. 
Developed the following summary timetable of activities 
of the Presidential Search process: 
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PRESIDENTIAL SEARCH TIMETABLE 
II April 19, 1991 ~ 
By May 24, 1991 
11 June 5, 1991 
11 By June 14, 1991 
August 16, 1991 
11 October 4, 1991 
11 March 2, 1992 
11 July 1, 1992 
Search Committee will issue request for 
~ r o ~ o s a l s  from ~otential consultants. 
Closing date to receive proposals from 
consultants. 
Search Committee completes initial 
evaluation of proposals from consultants 
and invites approximately 3-5 consultants 
to make presentations. 
Consultant makes presentations to the 
Search Committee. 
Consultant selected. 
Advertisement is published, and 
nominations and applications are 
solicited. 
Search closes. 
Consultant recommends approximately 
20 candidates. 
Search Committee recommends 
approximately six finalists to Board of 
Regents; Search Committee task and 
consultant work may be completed at this 
point. 
ADDointment of President. 
President assumes office. 
ADJOURNMENT IN 
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Dr. Wheeler moved, seconded by Mr. Martin, that the 
Board accept the Presidential Search Committee's report 
and authorize the Committee to employ and enter into 
a contractual agreement with a search firm/consultant to 
assist the Committee in the identification and 
recruitment of prospective candidates during the search 
process. The personal service contract would be brought 
back to the Board at a subsequent meeting for 
ratification. Motion unanimously carried. 
Mr. Howell informed the Board of the untimely death of Mr. 
Troy Deaton of Jackson, Kentucky. Mr. Deaton and his family have 
had a long association with Morehead State University and have been 
very supportive throughout the years. He suggested that the Board 
adjourn the meeting in honor of Mr. Troy Deaton and the Deaton 
family of Breathitt County. 
Judge Aker moved, seconded by Dr. Wheeler, that upon 
adjournment that it be noted that it is in honor of Mr. 
Troy Deaton and the Deaton family of Breathitt County 
and that the appropriate acknowledgement be sent to 
the family. The motion unanimously carried. 
Chairman Seaton opened the floor for a motion to go into 
Executive Session for discussion of a specific personnel item; namely, 
setting the President's salary for 1991-92; and general discussion of 
possible litigation. Mr. Aker made the motion, seconded by Mr. 
Cofield, and unanimously carried. 
Following Executive Session, Mr. Cofield moved, seconded by 
Mr. Howell, to return to Open Session. Motion unanimously carried. 
Mr. Howell indicated that he voted on the personnel roster 
which included his son and he wanted the record to show that he 
disqualified himself from voting. 
Mr. Duane Hart moved, seconded by Mr. Aker, to withdraw the 
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Mr. Cofield moved, seconded by Mr. Martin, to reaffirm the 
Personnel Roster as presented. Motion carried with Dr. Wheeler and 
Mr. Howell disqualifying themselves from voting due to Mr. Howell's 
son and Dr. Wheeler being listed in the roster. 
Mr. Howell moved, seconded by Mr. Cofield, to increase the 
President's salary for 1991-92 by eight (8) percent. Motion 
unanimously carried. 
Mr. Howell moved that the Board go back into Executive 
Session for a discussion of personnel matters. Motion was seconded 
by Mr. Aker and unanimously carried. Chairman Seaton advised that 
since no action would be taken, the meeting would adjourn following 
the closed session. 
Chairman 
May 17, 1991 
V-A-1 
RATIFICATION OF 1991 FOUNDERS DAY A W W  FOR UNIVERSITY SERVICE 
The Founders Day Award for University Senrice was established by the Board 
of Regents in 1978 and has been presented each year to an individual with a record of 
outstanding service to the University over a sustained period. Only one award is presented 
each year and the presentation is part of the annual Founders Day observance. Previous 
recipients have included W. E. Crutcher, 1978; Linus A. Fair, 1979; Carl D. Perkins, 1980; 
Dr. Warren C. Lappin, 1981; Dr. Ted L. Crosthwait, 1982; Monroe Wicker, 1983; Lloyd 
Cassity, 1984; Grace Crosthwaite, 1985; Boone Logan, 1986; Dr. Ronda1 D. Hart, 1987; 
George T. Young, 1988; John E. Collis, 1989; and Dr. Wilhelm Exelbirt, 1990. 
Dr. Playforth came to MSU in 1957 as an assistant professor of sociology. He 
advanced to associate professor in 1960 and to full professor in 1962. Dr. Playforth was 
named dean when the School of Social Sciences was established in 1966, and he held that 
position for 10 years. At the time of his retirement in 1976, Dr. Playforth had served 15 
years as chairman of MSU's Committee on Athletics and as the University's representative 
to the Executive Committee of the Ohio Valley Conference. Since his retirement, Dr. 
Playforth has continued to serve the University as a volunteer in several areas, most notably 
as a member of the Board of Trustees of the MSU Foundation, Inc., the Eagle Athletic 
Fund Advisory Board and the MSU Quarterback Club. 
Dr. Playforth was recommended for this honor by the Founders Day 
Committee after being nominated by members of the University community. The award was 
presented to Dr. Playforth by Mr. William R. Seaton on behalf of the Board of Regents at 
the Founders Day Convocation held on April 5, 1991. 
Recommendation 
That the Board of Regents ratify the selection of Dr. Roscoe H. Playforth as 
the recipient of the 1991 Founders Day Award for University Service. 
May 17, 1991 
V-A-2 
AWARDING OF HONORARY DOCTORAL DEGREE 
Backmound 
In 1988 the Board of Regents reinstated the practice of awarding honorary 
doctoral degrees to outstanding individuals. Pursuant to this action, President Grote created 
the ad hoc Honorary Degree Advisory Committee to screen nominations and to make 
appropriate recommendations to him and to the Board of Regents. The committee is 
comprised of active and retired faculty and staff members. 
Dr. Warren H. Proudfoot of Morehead was nominated for an honorary 
doctoral degree in conjunction with spring commencement. The Honorary Degree Advisory 
Committee reviewed the personal and professional qualifications of Dr. Proudfoot and 
unanimously recommended that he be awarded the honorary degree of DOCTOR OF 
SCIENCE at the spring commencement ceremony on May 18, 1991. 
A graduate of Harvard University and Harvard Medical School, Dr. Proudfoot 
came to Morehead in 1963 as chief of surgery at St. Claire Medical Center. He has been 
a key figure in the growth and development of that community hospital into a regional 
medical center. A professor of surgery at the University of Kentucky, Dr. Proudfoot is a 
member of the American College of Surgeons and is president of Cave Run Clinic, a multi- 
specialty group medical practice. He and his wife, Winifred, are the parents of four sons, 
three of whom are physicians. 
Dr. Proudfoot also has achieved prominence in public education, serving as 
chairman of the Rowan County Board of Education since 1973 and as president of the 
Kentucky School Boards Association and chairman of the Kentucky School Building 
Authority. He has received numerous awards for his service in community organizations. 
Recommendation 
That Dr. Warren H. Proudfoot of Morehead, Kentucky, be awarded the 
honorary degree of DOCTOR OF SCIENCE during the spring commencement ceremony 
on May 18, 1991. 





WHEREAS, Mr. Chris Hart has served as the President of the Student Government 
Association and as the Student Member of the Board of Regents of Morehead 
State University for the 1990-91 school year; and 
WHEREAS, Mr. Hart has demonstrated his leadership abilities on a statewide basis in 
working with student government leaders across the Commonwealth on 
important issues and concerns affecting all students; and 
WHEREAS, Mr. Hart has served the University with distinction and has honorably 
performed his duties as prescribed by the Kentucky Revised Statutes and 
policies of the Board of Regents, 
THEREFORE, BE IT RESOLVED by the Morehead State University Board of Regents 
that Mr. Chris Hart be and hereby is commended for the time, energy, and 
dedication given as the Student Member of the Board of Regents and as the 
Student Government Association President of Morehead State University. 
The Board extends its best wishes to Mr. Hart in his future endeavors. 
ADOPTED this 17th day of May, 1991. 
Chairman, Board of Regents 
ATTEST: 
Secretary, Board of Regents 
May 17, 19'91 
V-B-1 
APPROVE 1991 SPRING GRADUATES 
Recommendation 
That the Board of Regents approve the awarding of degrees to all candidates 
who have successfully completed all degree requirements as approved by the faculty of the 
University at the 1991 Spring Commencement on May 18, 1991. 
May 17, 1991 
V-B-2 
APPROVE PROMOTIONS, 1991-92 
In accordance with PAC-2, faculty members desiring promotion are responsible for 
developing their own portfolios for submission to their peers and administrative supervisors 
for analysis and review. The portfolios are reviewed independently by departmental and 
college peers as well as by the candidate's department chair and college dean. The 
University Promotion Committee receives and reviews the recommendations from these 
peer groups and administrators, and forwards its recommendations to the Vice President for 
Academic Affairs and Dean of Faculties. The President, based upon recommendations from 
the Vice President for Academic Affairs and Dean of Faculties, submits his 
recommendations to the Board of Regents. 
Recommendation 
That the Board of Regents approve the granting of promotions to the following 
faculty members with the issuance of their contracts for the 1991-92 year: 
Associate Professor 
Lawrence Albert, Communications 
David Anderson, Music 
Robert Hayes, Industrial Education and Technology 
Richard Miles, Music 
Mary Anne Pollock, Elementary, Reading and Special Education 
Brent Rogers, Agriculture 
Randy Ross, Mathematics 
John Secor, English, Foreign Languages and Philosophy 
Thomas Stroik, English, Foreign Languages and Philosophy 
Carolyn Taylor, Home Economics 
Wayne Willis, Elementary, Reading and Special Education 
Mesghena Yasin, Accounting and Economics 
Professor 
Anna Demaree, Psychology 
Maurice Esham, Physical Sciences 
Markham Schack, Elementary, Reading and Special Education 
Layla Sabie, Elementary, Reading and Special Education 
Vasile Venettozzi, Music 
May 17, 1991 
V-B-3 
APPROVE EMERITUS RANK, 1991-91 
Backmound 
In accordance with PAC-3, the faculty members listed below were 
recommended by the appropriate Department Chair, College Dean, and the Vice President 
for Academic Affairs and Dean of Faculties for Emeritus Rank. 
Recommendation 
That the Board of Regents approve the granting of Emeritus Rank to the 
following faculty members: 
Professor Frederick A. Mueller, Department of Music 
Assistant Professor Elizabeth Nesbitt, Department of. Health, 
Physical Education and Recreation 
Professor Howard Nesbitt, Department of Health, Physical 
Education and Recreation 
Professor John W. Payne, Department of Leadership and 
Secondary Education 
Professor Paul Raines, Department of Health, Physical 
Education and Recreation 
Professor Charles Thompson, Department of Health, Physical 
Education and Recreation 
May 17, 1991 
V-B-4 
APPROVE SUSPENSION OF BACHELOR OF SCIENCE DEGREE 
IN VETERINARY TECHNOLOGY 
The Veterinary Technology Bachelor of Science Degree Program began 
enrolling students in the Fall semester of 1988. The projected enrollments versus the actual 








In the Spring semester of 1990, a survey of the alumni of the MSU Veterinary 
Technology Associate Degree Program revealed that only 2.9 percent of the graduates from 
1975 to 1988 were planning to enroll in a veterinary technology bachelor degree program. 
This is in contrast to 34.3 percent that were planning to obtain some other degree, 7.4 
percent that were planning to obtain the DVM degree, and 13.4 percent that already held 
an additional degree. 
It is therefore evident that the program cannot anticipate any substantial increases 















That the Board of Regents approve the suspension of the Bachelor of Science Degree 
Program in Veterinary Technology. 
May 17, 1991 
V-B-5 
APPROVE BACHELOR OF SCIENCE DEGREE IN 
INTERDISCIPLINARY EARLY CHILDHOOD DEVELOPMENT 
In response to the Kentucky Education Reform Act of 1990 and to provide 
a bachelor's degree to articulate with an existing interdisciplinary associate degree in child 
development, the Department of Home Economics has developed a Bachelor of Science in 
early childhood development. The program combines courses from home economics, 
education, special education, and other supplemental programs with work experience and 
practicums in the Child Development Laboratory, now housed in the Department. The 
objectives of the program are to train students to become "lead" teachers in four-year-old 
at-risk and handicapped preschool programs in public schools, to become preschool or 
nursery supervisors, and to become teachers and child-care givers at preschool levels. 
While there is demand for students with this degree across the state and 
nation, the need is especially high in the Fifth and Seventh Congressional Districts. Follow- 
up studies conducted by the Department of Home Economics indicate that the majority of 
home economics graduates return to the region to seek employment. Thus, this program 
will not only respond to the mandates of the 1990 Kentucky Education Reform Act, it will 
also supply graduates for early intervention employment for the regional market. 
Analvsis 
The Kentucky Education Reform Act and the Cabinet of Human Resources 
mandate require new early childhood development centers. There is a growing demand for 
child care provided by trained personnel. Regional child-care facilities have expressed the 
desire to hire qualified child-care workers from this area to reduce the possibility of 
turnover. Students graduating from the proposed interdisciplinary Early Childhood 
Development program will meet the requirements for both administrative and teaching 
positions in these facilities. 
Recommendation 
That the Board of Regents approve the Bachelor of Science in 
Interdisciplinary Early Childhood Development. 
May 17, 1991 
V-B-6 
APPROVE IWW POLICY FOR PROFESSIONAL LIBRARIANS--PAC-32 
The Job Classification System adopted by the University in 1988 did not 
provide a classification niche for librarians, namely those personnel in the Camden-Carroll 
Library who by virtue of their advanced educational attainments are commonly referred to 
as Professional Librarians. Conversely, because these personnel were ordinarily not 
expected to teach, they do not have faculty status. 
Analvsis 
This proposed policy will establish an employment category for these librarians 
within the Division of Academic Affairs which will entitle them to certain rights, privileges, 
and responsibilities comparable in many ways to those held by the University's faculty. 
Procedures which Professional Librarians will follow to qualify for promotion, academic 
freedom, due process, and other rights, privileges and responsibilities will be described in 
administrative regulations developed cooperatively among the librarians, the faculty, and the 
administration. 
Recommendation 









To establish the employment category of Professional Librarian 
within the Division of Academic Affairs and to delineate 
generally their rights, privileges, and responsibilities. 
Professional Librarians are academic personnel employed to 
serve the University community through the Camden-Carroll 
Library in the Division of Academic Affairs 
Professional Librarians must qualify as Librarian I, Librarian 11, 
Librarian 111, or Librarian IV by virtue of their degrees, 
experience, and professional development and achievement. 
Professional Librarians must undergo annual review of 
performance, and they must undergo peer and administrative 
review when applying for promotion. Professional Librarians 
participate in the shared governance of the University through 
regular membership on appropriate standing and ad hoc 
committees. 
RIGHTS AND As academic personnel, Professional Librarians are eligible 
RESPONSIBILITIES: for sabbatical and educational leaves and may apply to the 
University for institutional funds set aside for research and 
other forms of professional development. Professional 
Librarians have the rights and responsibilities of academic 
freedom and due process. Professional Librarians are subject 
to the guidelines pertaining to termination for cause or financial 
exigency. 
May 17, 1991 
V-B-7 
APPROVE REVISION OF UNDERGRADUATE 
ADMISSIONS STANDARDS POLICY--AP-1 
Backpound 
The Undergraduate Admissions Standards were last considered and approved 
by the Board of Regents in September of 1990. As a Board approved academic policy, the 
admissions standards are designated AP-1. 
The Undergraduate Curriculum Committee has the responsibility for the 
annual review of the University's admissions standards. The Committee conducted the most 
recent review in March 1991 and voted to recommend no change in the admissions index 
for the 1992 academic year. The discussion indicated that Committee members felt that 
time was needed to evaluate the effect of the 1990 revision. Students will be admitted using 
the new admissions index for the first time in the fall of 1991. Therefore, there are no data 
yet available to evaluate the success of students admitted under the revised standards. 
However, the Committee recommends that the language of the admissions 
standards be revised to reflect the changes in the statewide requirements of the Pre-College 
Curriculum (PCC) recently approved by the Council on Higher Education. These changes 
include an additional high school mathematics course, and the remediation by the 
universities of all entering students deficient in English and mathematics. 
To clarify the organization of the policy, outline headings have been added 
and numbers revised. 
Rationale 
The Curriculum Committee is dedicated to admitting to Morehead State 
University only students who have the ability to persist in their degree programs and to 
accomplish their academic goals. However, there is insufficient information at this time to 
make an informed decision about the appropriateness of the current admissions index. 
Additionally, the strengthening statewide of the PCC will enhance students' basic 
preparation for college. Therefore, the Committee will over the next year monitor the 
success of the students in the Provisional Studies Program to determine further revisions in 
the admissions standards by the fall of 1993. 
Recommendation 
That the Board of Regents approve the Undergraduate Admissions Standards 
(AP-1) as revised. 
UNDERGRADUATE ADMISSIONS STANDARDS -- APl 
Approved 9/90 
PURPOSE: To outline the conditions of admission of undergraduate students to four-year 
and two-year degree programs, including standards for admission as provisional students or 
as non-degree-seeking students. 
EXCEPTIONS FOR SELECTIVE ADMISSIONS PROGRAMS: Completion of admissions 
requirements outlined in the following sections on Four-Year Degrees and Two-Year 
Degrees will allow a student to be admitted to any program of study except those which 
admit students selectively. Examples of such programs are those in teacher education, 
nursing, radiologic technology, and veterinary technology. Such programs require a separate 
application in addition to application to the university. Information about the additional 
application is available through the dean of the college which administers the program of 
study. 
ADMINISTRATION OF POLICY: The admission of all undergraduate students into 
Morehead State University is administered by the authority of the Office of Admissions, 
which reflects and works in the context of the mission statement of the university and within 
appropriate state and federal guidelines and policies. 
All applicants for admission are required to submit evidence of prior educational 
experience and other supporting data for evaluation by the Office of Admissions. This 
office may request clarification of submitted documents and retains all documents as part 
of the student's permanent record. Preliminary admission decisions made by the Office 
prior to receipt of all official and final documentation are temporary and are subject to 
change. 
EQUAL EDUCATIONAL OPPORTUNITY: All applicants for admission are considered 
equally regardless of race, color, religion, sex, marital status, national origin, age, beliefs, or 
handicap. 
I. FOUR-YEAR DEGREE ADMISSION REOUIREMENTS AND STANDARDS 
A. UNCONDITIONAL ADMISSION 
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First-time Freshman may be admitted unconditionally if they present evidence 
of the following: 
HIGH SCHOOL/GED 
1. That they have graduated or will graduate from an accredited high 
school, with no college course work completed after graduation, or that 
they have received the General Education Development (GED) 
certificate. Students who, while in high school, complete college 
courses, advanced placement (AP) high school courses, or CLEP 
examinations will be considered first-time freshmen and must arrange 
to have official verification of the results of these submitted to the 
Office of Admissions. 
ADMISSIONS INDEX 
2. That they meet or exceed the minimum Admissions Index of 380. The 
Index is computed by multiplying the High School Grade Point 
Average (on a 4.0 scale) by 100; by multiplying the American College 
Test (ACT Enhanced) composite score or equivalent Scholastic 
Aptitude Test (SAT)/CPP score by 10 (only 10% of applicants may use 
the SAT); then, by summing the two scores (A1 = HSGPA x 100 + 
ACT Enhanced x 10). 
PRE-COLLEGE CURRICULUM 
3. That they have completed a high school Pre-College Curriculum, as 
defined by the Kentucky Council on Higher Education- 
B. PROVISIONAL ADMISSION 
Students who do not meet the minimum Admissions Index but who have an 
Index of 300 and an ACT Enhanced composite score of 12 or above may be 
admitted provisionally and will be notified that they have been assigned to the 
Provisional Studies Program administered by the Dean of Undergraduate 
Programs. 
C. CONDITIONAL ADMISSION 
First-time freshman applicants for four-year degree admission who did not 
complete the high school Pre-College Curriculum are eligible for Conditional 
Admission s 
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r;8tteecieR. Eligibility for conditional admission will be 
determined after review of the student's Admissions Index and the date of the 
student's application. Students admitted conditionallv 
%q%w&bd will be advised that for continued matriculation they must 
satisfy conditions prescribed fcr :hein++k -c WE 
&bv a University nolicv for the removal of Pre-Collepe 
Curriculum deficiencies. 
D. UNCONDITIONAL TRANSFER ADMISSION 
Transfer Students may be admitted unconditionally if they present evidence 
of the following: 
PRE-COLLEGE CURRICULUM OR CUMULATIVE GPA 
That they have completed the high school pre-college curriculum or 
have earned a cumulative grade point average of 2.00 or better (on a 
4.00 scale) on at least twenty-four (241 semester hours of colle~e 
course work completed after graduation from an accredited high 
school. Applicants for transfer admission who present fewer 
than twenty-four (24) hours of course work completed after high school 
graduation must submit high school transcripts and ACT or equivalent 
SATICPP scores for placement. College-level course work completed 
prior to high school graduation will not be considered in determining 
whether the applicant is to be granted First-time Freshman or Transfer 
Student admission status. 
GOOD STANDING WITH PREVIOUS INSTITUTIONS 
2. That they are currently in good standing with all previously-attended 
colleges or universities, as demonstrated by submitting a Transfer 
Recommendation Form from each institution. If the course work 
transcript submitted from an institution displays the statement "entitled 
to honorable dismissal" or the equivalent, the Transfer 
Recommendation Form from that institution is not required. 
TRANSFER OF COURSE CREDITS 
3. Whether earned prior to or after high school graduation, course credits 
earned from Council on Post-Secondary Accreditation (COPA) 
accredited institutions of higher education will be accepted for transfer. 
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Credits earned at non-accredited institutions will be evaluated for 
possible transfer by the dean of the college in which credit is being 
sought. 
E, CONDITIONAL TRANSFER ADMISSION 
Ao~licants for transfer admission to four-vear deeree Dromams who 
did not com~lete the high school Pre-College Curriculum and who have 
com~leted fewer than twentv-four credit hours of colle~e course work are 
elieible for Conditional Admission, EliPibilitv for conditional admission will 
be determined bv a review of the student's Admissions Index and the date of 
the student's a~~ l ica t ion .  Students admitted conditionallv will be advised 
that for continued matriculation thev must satisfv conditions  res scribed bv 
a University oolicv for the removal of Pre-Colle~e Curriculum deficiencies. 
TRANSFER STUDENTS WITH PROBATIONARY STATUS 
Students who are on probationary status, who have been dropped and/or 
suspended, or who are otherwise ineligible to return to their previous 
institutions may be considered for Probationary Admission only after being 
interviewed and at the discretion of the Director of the Office of Admissions. 
Students who are granted Probationary Admission status will be advised that 
for continued matriculation they must satisfy conditions prescribed for them 
by the Office of Dean of Undergraduate Programs. 
RETURNING STUDENTS 
Returning Students who reapply to the university after withdrawing for one 
or more regular semesters may be readmitted unconditionally if they present 
evidence of the following: 
GOOD STANDING WITH MSU 
1. That they withdrew in good standing with Morehead State University. . . Ar~licants cannot register for classes 
until arrangements are made to clear any financial obligations or 
"holds" against the applicant's records. 
GOOD STANDING WITH INTERIM INSTITUTIONS 
2. That they are in good standing with any college or university attended 
since leaving Morehead State University. Students applying for 
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readmission after attending other institutions must supply official 
transcripts and Transfer Recommendation Forms from those 
institutions and may be subject to the same conditions of Probationary 
Admission as transfer students. 
H. READMISSION WITH PROBATIONARY STATUS 
Students dropped from the University for academic reasons may be 
readmitted upon the recommendation of the university's Academic Appeals 
Committee. Students so readmitted will be advised of their Probationary 
Readmission status and that for continued matriculation they must satisfj 
conditions prescribed for them by the Office of the Dean of Undergraduate 
Programs. 
I. INTERNATIONAL STUDENTS 
International Students may be considered for admission in any of the 
previously mentioned categories that apply (that is, as first-time freshmen, 
transfer students, or as returning students). In order to be admitted 
unconditionally, international students must not only meet all requirements 
for the category in which they desire admission (excepting the Admissions 
Index and the Pre-College Curriculum), but also must present evidence of the 
following: 
PROFICIENCY IN ENGLISH 
1. That they are proficient in oral and written English, evidence of which 
may include (but is not limited to) a minimum score of 500 on the Test 
of English as a Foreign Language (TOEFL) or - a 
minimum score of 82 on the Michigan Examination Report. 
FINANCIAL RESOURCES 
2. That they have sufficient financial resources for continued enrollment, 
as demonstrated by satisfactory completion of a Financial Resources 
Form. The university reserves the right to require a deposit for those 
students who are natives of countries experiencing currency exchange 
difficulties. 
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EVALUATION OF INTERNATIONAL TRANSCRIPTS 
3. That international transcripts of previous course work for which 
transfer credit is sought have been evaluated as a result of being 
submitted by the student to the Credential Evaluation Service of 
International Research foundation, Inc. 
11. TWO-YEAR DEGREE ADMISSION REOUIREMENTS & STANDARDS 
A. UNCONDITIONAL ADMISSION 
First-time Freshman may be admitted unconditionally if they present evidence 
of the following: 
HIGH SCHOOL/GED 
1. That they have graduated or will graduate from an accredited high 
school, or that they have received the general Education Development 
(GED) certificate. 
ADMISSION INDEX 
2. That they meet or exceed the minimum Admissions Index of 380 (for 
an explanation of the computation of the index, see Section I. A. 2 
above). 
NO PRE-COLLEGE CURRICULUM REQUIREMENTS 
FOR ADMISSION 
3. Applicants for admission to two-year degree programs are not required 
to meet the minimum standards of the Pre-College Curriculum, as 
recommended by the Kentucky Council on Higher Education, for the 
oumoses of admission. Nevertheless. their Pre-Colle~e Curriculum 
deficiencies in math and Enplish must be assessed and removed 
accordin? to the same reauirements and conditions as baccalaureate 
students who are admitted conditionallv. 
B. PROVISIONAL ADMISSION TO TWO-YEAR DEGREE PROGlWMS 
Applicants for admission to two-year degree programs who do not meet the 
minimum Admission Index may be admitted provisionally and will be notified 
that they have been assigned to the Provisional Studies Program administered 
by the Office of the Dean of Undergraduate Programs. 
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TRANSFER ADMISSION TO TWO-YEAR DEGREE PROGRAMS 
Transfer Students applying for admission to two-year degree programs must 
satisfy the same requirements as those applying for four-year degree 
programs. 
RETURNING STUDENTS 
Returning Students applying for readmission to the university in two-year 
degree programs must satisfy the same requirements as those applying for 
readmission to four-year degree requirements. 
INTERNATIONAL STUDENTS 
International Students applying for admission to two-year degree programs 
(either as first-time freshman, transferring, or returning students) must satisfy 
the same requirements as those applying for readmission to four-year degree 
programs. 
111. PROVISIONAL ADMISSION REOUIREMENTS AND STANDARDS 
The competency-based Provisional Studies Program administered by the Academic 
Services Center under oversight of the Dean of Undergraduate Programs provides 
academic instruction and support services designed to assist students in meeting entry 
level requirements for admission to two-year or to four-year degree programs. 
Program participants will be notified that they have been identified as Provisional 
Students and that their academic activities will be specific and monitored by the 
Academic Services Center. Participants will be assessed and will be provided a plan 
of remediation designed to increase competency in identified areas of weakness. In 
addition to developmental courses, participants may enroll in regular course 
offerings. 
Enrollment as a Provisional Student does not guarantee degree admission to the 
university. For continued matriculation at the university, degree admissions standards 
must be met within a period of time specified by the Academic Services Center. 
Provisional Students must submit the same evidence of prior educational experience 
and supporting data as is required of all students applying for unconditional 
admission. 
N. NON-DEGREE ADMISSION REOUIREMENTS AND STANDARDS 
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G SPECIAL STUDENTS 
Special Students are those who do not apply for degree admission at the time 
they submit their application for admission to university enrollment. 
Those admitted as Special Students will be assigned to the Academic Services 
Center for course advice and approval. Special Students may subsequently be 
considered for admission to a degree program, upon the recommendation 
from Academic Services Center that degree admissions standards can be met 
within a specified period of time. No more than twenty-four hours of course 
work completed as a Special Student may be credited toward degree program 
requirements. 
Be TRANSIENT STUDENTS 
Transient Students are those students from other colleges and universities who 
are eligible for admission as non-degree seeking students. These applicants 
must submit the Transient Recommendation Form endorsed by their primary 
colleges or universities. 
C. HIGH SCHOOL UNIVERSITY PROGRAM 
High school juniors or seniors who wish to enroll at the university may be 
admitted as special students to take courses only. Applicants for this type of 
admission must submit a letter of recommendation from their high school 
principal or guidance counselor. Applicants who are below high school junior 
level will be considered individually and specific approval for course 
enrollment may be required from the professor or department chairperson 
responsible for the course. 
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May 17, 1991 
V-B-8 
APPROVE GRANTING RECOGNITION OF RIGHTS OF ACADEMIC 
FREEDOM AND DUE PROCESS 
The language in PAC-26 on Termination of Faculty for Cause, Financial 
Exigency, and Discontinuance of Program and PAC-27 on Tenure will continue to provide 
protection for those faculty who have been granted recognition of their rights of academic 
freedom and due process. The last action, advised by the University's legal counsel and 
taken by the Board of Regents to award this recognition, occurred on November 17, 1989. 
At that time, the Board was advised that as many as four additional faculty members could 
be recommended at a later date. 
Analvsis 
At its meeting on February 23, 1990, the Board of Regents approved changes 
in PAC-18, Faculty Rights and Responsibilities, to eliminate this special recognition of rights 
of academic freedom and due process offered to faculty with seven years of continuous full- 
time service. Furthermore, changes in the policy dealing, in part, with types of faculty 
appointments, namely PG-3, and approved by the Board on December 14,1990, clearly limit 
faculty members in full-time nontenure-track appointments to a maximum of three 
consecutive appointments. Together, these policy changes should effectively eliminate the 
need for granting this special recognition. 
Nevertheless, there are at least two faculty members whose length of full-time 
continuous employment will necessarily have to be brought to the Board of Regents for its 
action, one at this Board meeting and another, in all probability, next May. 
Recommendation 
That the Board of Regents formally recognize the rights of academic freedom 
and due process for Vivian Barnes, instructor of veterinary technology, who has been 
employed, with the primary responsibility of teaching, by Morehead State University for 
seven consecutive years. 
May 17, 1991 
v-C-1 
RENEWAL OF BANKING SERVICE AGREEMENT 
FOR THE PERIOD JULY 1,1991, THROUGH JUNE 30,1992 
Background 
Morehead State University is required by KRS Chapters 41 and 164A to 
designate a depository bank for all funds collected. The method of selection of that 
bank is set forth in the Kentucky Model Procurement Code, KRS Chapter 45A. Using 
the guidelines for competitive negotiation of contracts in KRS 45A.085, the Board of 
Regents on May 22, 1987, awarded the banking services contract to Peoples First 
Bank of Morehead. The contract period was from July 1, 1987, to June 30, 1988, with 
the option to renew the agreement for four additional one-year periods. 
On May 13, 1988, the Board exercised the first option for a one-year 
renewal of the contract for the 1988-89 fiscal year. The second one-year renewal 
option was exercised by the Board on March 31, 1989, and the third option for 
renewal was exercised on April 27, 1990. The services rendered to Morehead State 
University by the Peoples First Bank of Morehead have been in compliance with the 
terms of the banking services agreement. 
If the Board chooses to exercise this renewal option, all such options 
under the contract will have been used. The University will then start a request for 
proposal process in December 1991 to award a contract for the University's banking 
services for the fiscal year beginning on July 1, 1992. As has been the practice in 
prior request for proposal processes, all local banks will be asked to submit proposals 
for the contract. 
Recommendation 
That the Board of Regents exercise the option to renew the banking 
service agreement with the Peoples First Bank of Morehead for the fiscal year 
beginning July 1, 1991, through June 30, 1992. 
May 17, 1991 
v-C-2 
PERSONAL SERVICE CONTRACT 
FOR LEGAL SERVICES 
Backaround 
The Personal Service Contract for legal services with the law firm of 
Bryan, Fogle, and Chenoweth expires June 30, 1991. The current contract allows for 
a maximum payment for legal services of $30,000 for fiscal year 1990-91. 
With approval of the Board of Regents, a renewal personal service 
contract will be prepared and presented to the Personal Service Contract Review 
Committee of the Legislative Research Commission. The term of the renewal contract 
will be from July 1, 1991, to June 30, 1992. Based upon experience factors, the 
contract should be submitted for fees not to exceed $30,000. 
Recommendation 
That the Board approve the renewal of the contract for legal services with 
the law firm of Bryan, Fogle, and Chenoweth. The contract shall be for the period 
covering July 1, 1991, through June 30, 1992, in an amount not to exceed $30,000. 
May 17, 1991 
v-C-3 
REVISION OF POLICY ON 
VACATION LEAVE (PG-48) 
Background 
In the Spring of 1990, Morehead State University (MSU) conducted a survey 
of the number of vacation days granted to employees at other state public universities. 
A copy of that survey is attached. As a result of that survey, MSU revised its vacation 
policy and established a three-tier earned vacation rate which became effective July 1, 
1990. That revision occurred because MSU was granting 25-50 percent more vacation 
days during the first 3-5 years of employment. However, at the other end of the 
spectrum, MSU was granting 10 percent less total vacation days than the other state 
public institutions. In order to further align our vacation day benefits with the other state 
public institutions, our employees who have 15 years or more of continuous service 
should begin to earn 20 vacation days annually, expressed as one and two-thirds (1 213) 
work days per month in the policy, effective July 1, 1991. 
Analvsis 
Under our current policy, employees can earn a maximum of 18 vacation 
days annually after 10 years of service. This is two (2) days less than the other state 
public institutions except Western Kentucky University which provides 12 vacation days 
annually and the University of Louisville which provides 22 vacation days annually. This 
policy revision will position MSU appropriately and properly among the other state public 
institutions in granting vacation day benefits. The only substantive change to this policy 
is the provision for employees who have 15 years or more of continuous service to earn 
two additional days of vacation annually. The other changes are minor technical changes 
and are made for clarification purposes. 
Recommendation 
That the Board of Regents approve the revision of the Policy on Vacation 
Leave (PG-48). 
Attachment 
Vaca t i  on Leave 
PURPOSE : 
Approval Date: 07/01/85 
Revision Date: 06/22/90 
To de f ine  condi t ions  f o r  vacat ion leave f o r  r egu la r ,  
f u l  l - t ime,  and continuing par t - t ime employees c l a s s i f i e d  
a s  admin i s t r a t ive  s t a f f  o r  exempt and nonexempt s t a f f .  
This pol icy  does not  apply t o  Faculty.  
ACCUMULATION FOR For regular ,  f u l  l - t ime employees hired a f t e r  
REGULAR FULL-TIME June 30, 1990, vacat ion s h a l l  be accumulated a t  the 
EMPLOYEES: r a t e  of one ( 1 )  work d a y '  f o r  each month of r equ la r  
employment 4 w h g  through the f i r s t  + 4  y e a r s  of  
continuous e@+me& s e r v i  ce  ; one-and-one-quarter ( 1 
1/4) work days per  month f o r  5 6hwtgh to 10 yea r s  o f  
continuous se rv ice :  & one-and-one-ha1 f 
( 1  1/2)  work days per  month a#e 
E a r s  of continuous s e r v i c e ;  and one- 
.P f o r  10 * t o  15 -
and- two- t h i  r d s  
2/3) work days per  month a f t e r  15 years  of continuous 
se rv i  ce.  
For regular ,  f u l  l - t ime employees hired before 
Ju ly  1, 1990, vacat ion sha.11 be accumulated a t  t h e  r a t e  
of one-and-one-quarter ( 1  1 /4)  work days f o r  each month 
of regular  employment &w++g through the  f i r s t  * 9, 
yea r s  of continuous se rv ice ;  ~4 
one-and-one-half (1  1/2)  work days per  month 
f o r  10 t o  15 years  of continuous- s e r v i c e ;  and comnencinq 
Ju ly  1, 1991, one- and-two-thirds (1  2 /3 )  work days 
p e r  month a f t e r  15 years  of  cont inuous se rv ice .  
An employee accumulates vacat ion i n  any month i n  which . 
t he  employee i s  paid f o r  11 days, except  t h a t  pay received 
f o r  accumulated vacat ion a t  time of  leave without pay, 
terminat ion of employment, dea th ,  o r  ret i rement  wi l l  
not  be c red i t ed  toward t he  11 days. Employees who 
successful  l y  complete a probat ionary  period rece ive  
c r e d i t  f o r  vacation earned dur ing  probat ion.  
ACCUMULATION FOR An individual  designated a s  a continuing part- t ime 
CONTINUING PART- employee ( s e e  PG-1) s h a l l  earn  vacat ion a t  t h e  r a t e  
TIME EMPLOYEES: of one fu l l - t ime  employee d a i l y  u n i t ,  depending upon 
t h e  length of s e r v i c e ,  f o r  each 162 hours paid. 
MAXIMUM 
ACCUMULATION: 
The maximum accumulation of vaca t ion  f o r  a fu l l - t ime  
employee sha l l  be 30 work days. 
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. The maximum accumulation f o r  a cont inuing,  pa r t - t ime  
employee depends on l e n g t h  o f  se rv i ce  and s h a l l  be 
one-ha1 f the  maximum accumulat ion prov ided t o  f u l l  - t ime 
empl oyees . 
Vacation balances over t h e  above. maximums s h a l l  n o t  
be permi t t e d  . 
VACATION USAGE: The work requirements o f  t he  U n i v e r s i t y  s h a l l  take 
p r i o r i t y  i n  t h e  schedul ing o f  vacat ion  o r  o t h e r  t ime 
o f f .  I n s o f a r  as possib le,  however, cons idera t ion  w i l l  
be g iven t o  any s p e c i f i c  request  by an i n d i v i d u a l ;  
compet i t i ve  requests f o r  t h e  same t ime o f f  s h a l l  be 
decided i n  f a v o r  o f  t h e  person w i t h  the  longer  per iod  
o f  cont inuous se rv i ce  i n  t h e  u n i t .  
Vacation must be scheduled i n  advance. Otherwise, the  
t ime o f f  w i l l  r e s u l t  i n  a s a l a r y  deduct ion and i s  cause 
f o r  d i s c i p l  i n a r y  ac t ion ,  unless t h e  superv isor  judges 
the  circumstances t o  have been an emergency. 
An a d m i n i s t r a t i v e  u n i t  may e s t a b l i s h  per iods o f  t ime 
when vacat ion may o r  may n o t  be taken and/or per iods 
o f  t ime when vacat ion requests a re  t o  be submitted. 
I f  such l a t t e r  t imes are  establ ished,  vacat ion requests 
submitted o the r  than d u r i n g  the  s p e c i f i e d  per iods s h a l l  
be considered a f t e r  requests rece ived du r ing  the  s p e c i f i e d  
periods. 
Only days on which the  employee normal ly  would have 
worked are charged aga ins t  accumulated vacation. 
PAYOFF OF 
ACCUMULATED 
VACATI ON : 
SUPERSEDES: 
A nonprobat ionary employee who r e t i r e s ,  terminates 
employment, re tu rns  o r  i s  reassigned t o  a nonvacat ion 
accru ing  pos i t i on ,  d ies,  o r  commences a leave o f  absence 
w i thou t  pay (except  f o r  i l l n e s s ,  i n c l u d i n g  ma te rn i t y  
o r  in ju ry - -see PG-9) s h a l l  r ece i ve  the cash equ iva len t  
f o r  unused vacat ion as o f  t h a t  date. The cash equ iva len t  
i s  determined by d i v i d i n g  the  annual sa la ry  by 1,950 
times seven-and-one-half ( 7  1/2) t imes the number o f  
unused days f o r  an employee on a th i r t y - seven  and one-half 
hour work week; o r  by 2-,080 t imes e i g h t  (8)  t imes the  
number o f  unused days f o r  an employee on a 40-hour week. 
There i s  no o the r  cash se t t lement  f o r  accumulated 
vacat ion. 
This  pol  i c y  supersedes PAd-2, "Vacation Leave f o r  
Employees C l a s s i f i e d  as Adminis t rat ive,"  adopted by 
the  Board o f  Regents on J u l y  1, 1985; PSE-3, "Vacation 
Leave f o r  S t a f f  Exempt Employees," adopted by the  Eoard 
o f  Regents on J u l y  1, 1985; and PSNE-3, "Vacation Leave 
f o r  S t a f f  Nonexempt Employees," adopted by the  Board 
o f  Regents on J u l y  1, 1985. 
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VACATION LEAVE ** 
Regional U n i v e r s i t i e s  * 
Morehead 
15 days pe r  y r .  
f o r  t he  f i r s t  
10 y rs .  
18 days pe r  
y r .  a f t e r  10 
y rs .  
Eastern 
10 days pe r  y r .  
f o r  t he  f i r s t  
5 y r s .  
15 days p e r  
y r .  f o r  6 
t h r u  15 y rs .  
20 days pe r  
y r .  a f t e r  
16 yrs.  
Murray Nor thern  Western 
10 days pe r  y r .  12 days pe r  y r .  12 days pe r  
f o r t h e f i r s t  f o r t h e f i r s t  y r .  f o r a  
4 y rs .  4 y rs .  enipl oyee s , 
regard less  
15 days pe r  15 days pe r  o f  years o f  
y r .  f o r  5 y r .  f o r  5 serv ice .  
t h r u  14 y rs .  t h r u  9 y r s .  
20 days pe r  20 days pe r  
y r .  a f t e r  y r .  a f t e r  
15 y r s .  10 y r s .  
Other Ky. Pub1 i c  Un i ve rs i  t i e s  
Ky. S ta te  U. o f  Kentucky U. o f  L o u i s v i l l e  
(Nonexempt) 
10 days pe r  y r .  
f o r  t he  f i r s t  
3 yrs. ;  15 
days pe r  y r .  
f o r  4 t h r u  
9 y r s .  ; 20 
days pe r  y r .  
a f t e r  10 y rs .  
(Nonexempt ) 
10 days pe r  y r .  
f o r  the  f i r s t  
3 y r s ;  15 
days pe r  y r .  
f o r  4 t h r u  
9 yrs. ;  20 
days pe r  y r .  
a f t e r  10 y rs .  
( Nonexempt ) 
10 days pe r  y r .  
f o r  the  f i r s t  
yr. ;  1 add t l .  
day f o r  each 
o f  the nex t  
12 y rs .  - 
max. o f  22 
days w i t h  13 
yrs.  serv ice.  
( Exempt ) ( Exempt (Exempt) 
15 days pe r  y r .  15 days p e r  y r .  15 days pe r  y r .  
f o r  the f i r s t  f o r  t he  f i r s t  f o r  the  f i r s t  
5 y r s .  ; 20 5 y rs .  ; 20 yr . ;  1 a d d t l .  
days pe r  y r .  days pe r  y r .  day f o r  each 
a f t e r  6 yrs.  a f t e r  6 y r s .  o f  the nex t  7 
yrs.  - max. o f  
22 days w i t h  
8 y r s .  serv ice .  
* A t  each o f  t he  f i v e  reg iona l  U n i v e r s i t i e s ,  t h e  exempt and nonexempt employees earn  vaca t i on  leave on t he  same bas is .  
A l l  e i g h t  schools a l l o w  employees t o  accrue vaca t ion  leave  du r i ng  t h e i r  p roba t i ona ry  per iods .  
SICK LEAVE 
The S ick  Leave Formula a t  t he  8 p u b l i c  I n s t i t u t i o n s  o f  Higher Learning f o r  bo th  exempt and nonexempt employees i s  as f o l l ows :  
1. MSU 1 day pe r  month f o r  t he  f i r s t  10 yrs.;  then 1.5 days pe r  month a f t e r  10 years.  
2. EKU 1 day pe r  month f o r  as l ong  as employed. 
3. MuSU 1 day pe r  month up t o  a maximum o f  120 days. 
4. NKU 1 day pe r  month f o r  as l ong  as employed. 
5. WKU 1 day pe r  month f o r  as l ong  as employed. 
6. KSU 1 day pe r  month f o r  as l ong  as employed. 
7.  U of K 1 day pe r  month f o r  as l ong  as employed. 
8. U of L 1 day pe r  month f o r  as l ong  as employed. 
A l l  e i g h t  schools a l l o w  employees t o  accrue s i c k  leave du r i ng  t h e i r  p roba t i ona ry  per iods.  
**Da t ' - '  d March 1, 1991. 




That the Personnel Actions for the period of February 11, 1991, through 
April 26, 1991, be ratified. 
PERSONNEL ACTION REQUESTS 









Total N u m b e r  of PAR'S = 568 
STANDING I  & I1 
PERSONNEL ACTIONS FOR 
P O S I T I O N S  
2 1 1 9 1  THRU 
Tota l  N u m b e r  of PAR'S = 398 Tota l  N u m b e r  of A c t i o n s  = 455 
PERSONNEL ACTIONS FOR 
TERM APPOINTMENTS 
2/11/91 THRU 4/26/91 
Tota l  N u m b e r  of  PAR'S = 134 T o t a l  N u m b e r  of  A c t i o n s  = 149 
PERSONNEL ACTIONS FOR 
RESTRICTED APPOINTMENTS 
THRU 4/26/91 
MOREHEAD STATE UNIVERSITY 
DEPARTMENT NAME 
OFFICE OF THE PRESIDENT 
OFFICE OF SCHOOL RELATIONS 
STANDING I AND STANDING I1 POSITIONS SUMMARY 
04/26/91 
JULY 1 CURRENT +/- 
AUTHORIZED AUTHORIZED POSITION 
POSITIONS POSITIONS ADJUSTMENTS 
DIVISION OF UNIVERSITY ADVANCEMENT 58.20 
DIVISION OF ADMINISTRATION AND FISCAL SERVICES 101.20 
PHYSICAL PLANT 130.00 
DIVISION OF STUDENT LIFE 57.25 
DIVISION OF ACADEMIC AFFAIRS 19.50 
GRADUATE AND EXTENDED CAMPUS PROGRAMS 17.00 
COLLEGE OF ARTS AND SCIENCES 181.05 
COLLEGE OF BUSINESS 44.50 
COLLEGE OF EDUCATION & BEHAVIORAL SCIENCES 110.60 
COLLEGE OF APPLIED SCIENCES AND TECHNOLOGY 91.00 









NOTE: Positions are expressed in terms of full-time equivalency. 
DEPARTMENT NAME 
- - - - - - - - - - - - - - -  
OFFICE OF THE PRESIDENT 
OFFICE OF SCHOOL RELATIONS 
DIVISION OF UNIVERSITY ADVANCEMENT 
D l V l S l O N  OF ADMINISTRATION & FISCAL SERVICES 
PHYSICAL PLANT 
D l V l S l O N  OF STUDENT L I F E  
DIVISION OF ACADEMIC AFFAIRS 
GRAWATE AND EXTENDED C W U S  
COLLEGE OF ARTS AND SCIENCES 
COLLEGE OF BUS I NESS 
COLLEGE OF EDUCATION & BEHAVORIAL SCIENCES 




MOREHEAD STATE UNIVERSITY 
MISCELLANEOUS POSITIONS SUWVWY 
0 4 / 2 6 / 9 1  
TERM 
APPO l NTMENTS 
RESTRICTED 
APPOINMNTS 
DEFINITIONS OF ACTIONS 
Standing I Appointment t o  f u l l - t i m e  f a c u l t y ,  admin is t ra t i ve ,  o r  s t a f f  (exempt o r  non-exempt) p o s i t i o n .  Employed 
through permanent budget funds w i t h  b e n e f i t s  f u l l y  covered. Regular s ta tus  .* No ending date. 
Standing I 1  Appointment t o  pa r t - t ime  admin i s t ra t i ve  o r  s t a f f  (exempt o r  non-exempt) p o s i t i o n .  Employed through 
permanent budget funds w i t h  no bene f i t s .  Non-Regul a r  s ta tus  .*** No ending date. 
F ixed Term I Appointment t o  f u l l - t i m e  f a c u l t y  o r  s t a f f  (exempt o r  non-exempt) p o s i t i o n  f o r  more than s i x  (6) months 
bu t  l e s s  than one (1) year .  May be employed through S o f t  Money** w i t h  b e n e f i t s  f u l l y  covered. 
Regular s tatus.*  Terminable a f t e r  one (1) year .  
F ixed Term I 1  Appointment t o  f u l l - t i m e  o r  par t - t ime (up t o  one year)  f a c u l t y  p o s i t i o n  o r  specia l  p r o j e c t  f o r  l e s s  
than s i x  (6) months. May be employed through S o f t  Money** o r  a v a i l  ab le  permanent budget funds, w i t h  
no bene f i t s .  Non-Regular status.*** Terminable a f t e r  one (1) year, i f  par t - t ime;  a f t e r  s i x  (6) 
months, i f  f u l l - t i m e .  
Suppl ementary Add i t i ona l  c o n t r a c t  ob l  i g a t i o n  i n  supplement t o  o r i g i n a l  agreement (adds calendar t ime) f o r  f a c u l t y  
o r  s t a f f  (exempt o r  non-exempt) c u r r e n t l y  Standing I o r  I 1  appointments. For example, Summer I & I 1  
appointments o r  9-month appointment extended t o  lo - ,  11-, o r  12-month appointment. Regular s tatus*  
w i t h  b e n e f i t s  f u l l y  covered. Also used f o r  a d d i t i o n a l  con t rac t  obl  i g a t i o n  i n  supplement t o  Standing 
I, I 1  o r  F ixed Term I appointment (same cont rac tua l  pe r iod ) .  For example, admin is t ra to rs  teaching 
n i g h t  c lass  o r  on-the-road payment. Should n o t  hand1 e overtime. Regular s tatus*  w i t h  b e n e f i t s  f u l l y  
covered. 
V i s i t i n g  
Appoi ntment 
Wage P a y r o l l  
Facu l ty  w i t h  " v i s i t i n g "  as p a r t  o f  t i t l e .  Can be f u l l  o r  par t - t ime.  L im i ted  t o  one year.  Employed 
through S o f t  Money** w i t h  no bene f i t s .  Non-Regular s tatus.  
Temporary assignment f o r  s t a f f  (exempt o r  non-exempt) p o s i t i o n  o r  spec ia l  p r o j e c t .  Fu l l - t ime  up t o  
s i x  (6) months o r  pa r t - t ime  up t o  one (1) year.  Terminable a f t e r  s p e c i f i e d  t ime. May be employed 
through S o f t  Money.** Non-Regular s ta tus  w i t h  no bene f i t s .  Spec i f i ed  ending date. 
* Regular s ta tus  i s  a f a c u l t y  o r  s t a f f  member who i s  appointed t o  a f u l l - t i m e  p o s i t i o n  t h a t  w i l l  e x i s t  f o r  more than 
s i x  (6) consecut ive calendar months w i t h  t h e  expectat ion o f  continuance. 
** S o f t  Money i s  de f ined as nonrecur r ing  funds from U n i v e r s i t y  o r  ex terna l  funds. 
*** Non-Regular s ta tus  i s  a f a c u l t y  o r  s t a f f  member who works l e s s  than f u l l - t i m e  o r  who works f u l l - t i m e  bu t  i s  no t  
appointed t o  a p o s i t i o n  t h a t  w i l l  l a s t  more than s i x  (6) consecut ive months. 
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Administrative Unit/ 
Name 
Effective ------ Action ------ ------ Description ------ Date 
Office oQ kne Pr~oident 






Supplementary Administrative Secretary 
(Computer training with 
secretary in School 
Relations) 
APPELI JAMES M Wage Payroll 
Continuation 
Btaft Assistant 
KEP(AN, LARRY W Supplementary Protessor o f  Music 
(Faculty Fellow in 
Institutional 
EQfec tiveness 
OSBORNE, JEANNE SLOCUM Other Institutional Research 
Coordinator 
(Educational Bonus - 
Doctorate Degree) 
THQMPSONI ANITA LOIS Wage Payroll Staff Assistant 
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Administrative Unit/ 
Name 
Off. 0 UP Univ. Advancement 
E??ec t ive ------ Action ------ ------ Description ------ Date 
ALLEN, JOHN E Fixed Term I1 
OIFFORD, JAMES M Standing I 
Pffice of M e U a  R s l a t i m  
BIWAMI JULIA LYNN Wage Payroll 
0 
PARKER, SHIRLEY HOBLEY 
+ice of Alumni  relation^ 
BIOELOW, MALCOH JOSEPH 
FVOBSI PAMELA WEBB 
02/11/91 thru 04/26/91 
Staff Assistant for 
Athletic Development 
Exec. Dir., Jesse Stuart 7/1/91 - 6/30/94 
Foundation 
(8pmcia1 assignment) 
Photographic Trchnician 1/22/91 - 6/30/91 




Bulk Mail Clerk 1/14/91 - 2/1/91 
Alumni Records Specialist 3/4/91 
(Replacing Jeff Crump, 
$6. 431hr. ) 
------ Salary ----- 





Effect ive ------ Ac t ion ------ ------ Description ------ Date ------ Salary ----- 
Off. , UP Univ. Advancement 
CR ICKARD, JENNIFER LYNN Probation Completed Director of Publications 12/3/90 
8alary Adjustment 
*33, 863.00 
01,363.00 incr. ) 
DAVIS, ANITA KAY Wage Payroll 
Continuation 
Secretary 
DAVIS, ANITA KAY 







(From Adult Learning 
Center to Office of 
Athletics) 
HOGL9RDt CINDY LOU 
PIUINQ, PETER 
Wage Payroll Secretary 1/13/91 - 2/28/91 *5.94/hr. 
(Not to exceed 11 hours 
per week) 
Asst. Dir. ot Athletics 2/4/91 129, 793.00 Standing I 
Probation 
k r t b a u  
QAITHER, THOMAS K. Resignation Head Basketball Coach 3/31/91 
E Q a a u  
LORD, ROBERT C. Resignation Asst. football Coach 4/19/91 
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02/11/91 thru 04/26/91 
Administrative Unit/ 
Name 
Effective ------ Action ------ ------ Description ------ Date ------ Salary ----- 
Off., VP Adm. & Fiscal 8erv. 
BLAND, N R L  B. Salary Ad~ustmenf 
Reclassification 
Title Change 






Fixed Term I1 
Fixed Term I1 
Special Legal Counsel 2/1/91 - 3/31/91 
Investment Advisor 2/1/91 - 6/30/91 
ALCORN, KIMBERLY ANN Probation Completed Data Entry Specialist I 2/10/91 
CL INE, JACQUELINE LOU1 SE Probation Completed Business Cashier 2/19/91 
OVSCEYI VALERIE ANN Salary Adjustment From Accountant I 1  to 2/1/91 
Reclassification Receivables Manager 
Title Change 
1238836.00 
($II 398.00 incr. ) 
From Academic Consultant 3/4/91 
I1 to Acadrmic Computing 
Consultant I1  
MCMAL, AMY SUE 
PERKINS, THERESA L 
Wage Payroll Staff Assistant 1/17/91 - 2/28/91 14. 301hr. 
Wage Payroll 
Continu8tion 
Staf* Assistant 12/13/90 - 6/30/91 *4. 30/hr. 
(Less than 100 hours 
per month) 








From Secretary, M Y  4/ 1 /91 
Radio to Accountmnt 11 
In6ormation Technolog0 
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--.---- Ac f i on ------ ------ Description ------ Date ------ Salary ------ 
Off. 0 VP Adm. & Fiscal Serv. 
TEDESCUCC 1 RAMONA KAY Wage Payroll Staff Assistant 
NORRIS, LUCY Standing I 
Probation 
Secretary 
WHITTO SUSAN AMY Wage Payroll Qeneral Office Worker 
(Work 32 hours) 
SHEDLEV, JEFFREY RAY Probation Completed Electronics Tech. I1 
OARRARD, MAURICE Standing I 
Probation 
Micro. Consultant I 2/4/91 
POARCH0 CHARLES CHR ISTOPHER Wage Payroll 
POARCH, CHARLES CHRISTOPHER Wage Payroll 
Continuation 
Staff Assistmt 2/4/91 - 3/10/91 
(Work 20 hours per week) 
WHITE, SHERI L. Title Change From Learning Support 1 /30/91 
Coordinator to Technology 
Training Coordinator 
P E R S O N N E L  A C T I O N S  




Off. VP Adm. & Fiscal Serv. 
8
HALL, JAMES DARRELL 
LEU188 THOMAS E 
STEWART, MARTI OAIL 
H 
CAU31LLo CANDACE ANN 
FLANNIOAN, TOMMY NELSON 
HAYES, BARBARA A. 
JACES, MELISSA 30 
THAYER, CAROL DIANE 
WILSON, LINDA LEE 
WOOLWINE, MICHELE RENEE 
- 
MARTIN, ANOELA M. 
Effective ------ Action ------ ------ Description ------ Date 




Sportscast er 3/17/91 - 3/23/91 
(Not to exceed 30 hours) 
Production Assistant 3/17/91 - 3/23/91 
(Not to exceed 20 hours) 
Resignation Secretary 
Wage Payroll Public Safety Officer 
Probation Completed Public 8a?ety OPficer 
Wage Payroll Parking Attendent 
Wage Payroll Parking Attendent 
Wage Payroll Secretary 
Wage Payroll Parking Attendant 
Other Internal Auditor 
(Educational Bonus - 
Master's Degree) 
------ Salary ----- 
OS/10/91 P E R S O N N E L  A C T I O N S  ' 
Administrative Unit/ 
Name 
EPPec t ive ------ Action ------ we---- Description ------ Date ------ Salary ----- 
O f t . ,  VP Student Life 
G 
BECWER, CAROL Probation Completed Asroc. Dir. Financial Aid 1/1/91 
PUUi, JAMLLE L. Probation Completed Clerk/Typist 1 /2W91 
BRENNENSTUHL, HALLIE ANN Probation Completed Admissions Counselor 2/6/91 
JOWSON, DELLA HA€ 8818~y Adjustment From Secretary to 4/1/91 
RmclassiPication Secretary Spec ialist 
Title Change 
$4.73/hr. 
($. 02/hr. incr. 1 




($. 33/hr. incr. 1 
R 1-D, HICHELLE DEANNE Probation Completed Admissions Counselor 1 /20/91 
P E R S O N N E L  A C T I O N S  Page: 008 
Administrative Unit/ 
Name 
Off.# UP Academic AQQairs 
Ettective ------ Action ------ ------ Description ------ Date 
Standing I 
Probat ion 
Off. 8 Orad. & Ext. Campus Prog 
f., Orad. & Ext. -us Prop 




DUNCAN, LAURA LEE Supplementary 
ORW B-8WETNAH8 AUTUMN 
HAMILTONt ROBERT CHR 18TOPHER 
02/11/91 thru 04/26/91 
WIge Payroll 
Clmrk/Typist 3/4/91 
(Replacing Cheryl Kolp0 
13. 14/hr. 
From Counselor0 Academic 4/13/91 
Serv. Center to Graduate 
Prog. Coord. 8 Graduate & 
Extended Campus Programs 
(Replacing Patty Watts, 
$328 483.00) 
Principal Perf. /Writer 2/24/91 - 3/1/91 
(Provisfon of instruction 
during Elderhostel) 
Coord. 8 Television Prod. 4/18/91 - 4/18/91 
(Cornunity Education 
Workshopr 8exu.l 
Harrassnent: Victim or 
Survivor 
Asst. Hgr. 8 Oolf Course 11/30/90 - 12/1/90 
(Assist with 1990 
Christmas Market) 
Staff Assistant 3/11/91 - 5/1/91 
(Elderhostml Assistance 
and prepar8tionr work 
30 hours) 
------ Salary ----- 
P E R S O N N E L  A C T I O N S  
Administrative Unit/ 
Name 
OQQ., Qrad. & Ext. Campus Prop 
EfQmc t ive ------ Ac ti on ------ ------ Description ------ Date 
a1 D e v e l m t  S e r v i a  
MCMEE, U. SCOTT Wage Payroll 
MCMILLAN, TAMARA O Supplementary 
MCEILL, PETER T 
8AW'lONBo QEORCIA 
SUWIERS, LOUISE 
WALTER, DOROTHY JEAN 
MAWE, CATHERINE DEAN 
Retirement 
Supplementary 
Fixed Term 11 
Fixed Term 11 
Supplementary 
ina V m l l r u u c .  
LEPU8TERn TYRA H. Standing I 
TOBI NI JONELL 8tanding I 
Community Ed. Teacher 1/17/91 - 5/16/91 
(Provision o? instruction 
for Clogging & Folk 
Dance Team) 
Instructor, Horsemanship 2/26/91 - 4/16/91 
(Provision ot inrfructian 
during Community Ed. 
class, Horseback Riding 
& Advanced Saddle Seat) 
Coord. , Spec. Proj. & 6/30/91 
Econ. Dev. 
Data Entry Specialist I1 2/13/91 - 6/30/91 
(Organ1 tation, promotion, 
and conduct of the 
Appalachian Celebration 
Arts 81 Crafts Market) 
Regional Representative 
(Coordinate classes in 
tlt. Sterling 
Staff Assistant 3/10/91 - 3/13/91 
(Provision ot inmtcuction 
during Elderhostel) 
Secretary 2/27/91 - 4/3/91 
(Provision of instruction 
duping Community Ed. 
class, Computers) 
Secretary 
(From Fixed-Tecm I to 
8tanding 1) 
Directorr IISU Licking 
Valley Ed. Serv. Center 
(From Fixed-Tern I to 
Standing I) 
------ Salary ----- 
P E R S O N N E L  A C T I O N S  Prge: 010 
02/11/91 t h r u  04/26/91 
A d m i n i s t r a t i v e  U n i t /  
Name 
E f f e c t i v *  ------ Ac t i o n  ------ ------ D e s c r i p t i o n  ------ Date  
OQf. Dean, C o l l .  A r t s  & Sc ien.  
W Q . P . . a r  C011- A r t s  & Eici.n, 
OIFFORD, JAMES M Supplementary Exec. D i r .  r Jesse S t u a r t  
Founda t i on  
(Consu l t an t  Qor Cora 
W i l son  B t e u a r t  - P ionee r  
Woman t o r  L i t e r a c y )  
Brfi 
AD-I DOUOLAS OENE F i x e d  Term 11 L e c t u r e r  
(Over t h a  Road - ART 3048 
604 a t  P i k e v i l l e  C o l l e g e )  
ADAM88 DWQLAS OENE F i x e d  Term I 1  L e c t u r e r  
(Teach ART 304# 604 i n  
P i k e v i l l e )  
Assoc. P r o f .  o$ A r t  BARTLETT, DAVID JOHN 
BARTLETT, DAVID JOHN 
S a b b a t i c a l  Leave 
Supplementary Assoc. P r o f .  o f  A r t  
(Over load - 1.2 hrs .  ) 
FRANZINI, ROBERT J Supplementary P r o t e s s o r  o f  A r t  
(Over load - 2.65 hrs .  ) 
MCmVIDt CHRISTOPHER D  F i x e d  Term 11 L e c t u r e r  
(Design and produce 2 3  
D i s t i n g u i s h e d  C r e a t i v e  
P r o d u c t i o n s  m e d a l l i o n s )  
Assoc. P r o f .  o f  A r t  
(Over t h e  Road - ART 2148 
314, 414, 606 i n  West 
L i b e r t y  
8ARTOR, JOE D  Supplementary 
L e c t u r e r  
(Teach FNA 160-0011 -004, 
-090 1 
SCWEFER, JACKIE JASINA 
8CWEFERt JACKIE JASINA 
F i x e d  Term I 1  
F i x e d  Term 11 L e c t u r e r  
(Over t h e  Road - FNA 160 
i n  West L i b e r t y )  
03/10/91 P E R S O N N E L  A C T I O N S  ' 
Administrative Unit/ 
Name 
E?f.ctiv. ------ Action ------ ------ Description ------ Date ------ Salary ------ 
Oft. Dean, Coll. Arts & Scien. 
TIRONE, STEPHEN JOHN 8upplemmntary Assoc. Pro?. o? Art 8/20/90 - 3/17/91 *2, 700.00 
(Overload - 6 hrs. ) 
Supplementary Asat. Pro?. o f  Art 8/20/90 - 3/17/91 *2,400.00 
(Overload - 6 hrs. 1 
cal & Env. 8 c i . m  
BRWAOEN, DAVID MILTON Supplementary Pro?essor o? Biology 
(Overload - 1.3 hrs. 
BUSROE, FRED M Supplementary Assoc. Pro?. o? Biology 
(Overload - . 7  hr. ) 
FOR8YTHn TERESA 8upplementary Asst. Pro?. of Biology 
(Overload - 4.6 hrs. 1 
OE~RNERI OEOFFREY W. Supplementary Asst. Pro?. of Biology 
(Overload - 2.36 hrs. ) 
ORIERSON, HELEN LOUISE Supplementary Asst. Pro?. o? Biology 
(Overload - .83 hr. ) 
HOGELL JR, JERRY F Supplementary Pro?earor of Biology 
(Over the Road - BIOL 333 
in Ashland) 
HMJELL JR, JERRY F 
MAGRAN€, DAVID T 
MCWRRY, MALINDA BEA 
Supplementary 
8upplementary 
Fixed Term I1 
Pro?essor o? Biology 
(Overload - 3.43 hrs. ) 
Professor o? Biology 
(Overload - 2.77 hrs. 1 
Lecturer 
(Teach two sections o? 
BIOL 103) 
PASS, 118 TED 
PA=, 11, TED 
Supplementary 
Supplementary 
Profmssor o? Biology 
(Research Project) 
Professor of Biology 
(Wood?ord Co. Hlsto 
Research Pro ject ) 
P E R S O N N E L  A C T I O N S  Page: 012 
02/11/91 thru 04/26/91 
Effective ------ Ac t ion ------ ------ Description ------ Date Administrative Unit/ Name ----I...- Salary ----- 
Off. Dean8 Coll. Arts & Scion. 
loaical ((v. 8 c w  
PAm8 I It TED Supplementary Professor of Biology 8/20/90 - 3/17/91 
(Overload - 1.23 hrr. 1 
8upplementary Asst. Prof. of Biology 8/20/90 - 3/17/91 
(Overload - 4.7 hrs. R E ~ R I  BRIAN C. 
Supplementary Professor of Biology 8/20/90 - 3/17/91 
(Overload - 3.19 hrs. 1 SAXON0 DAVID J 
Salary Ad justaent Water Testing Lab Manager 2/1/91 
Reclassification 
URIOHTD RITA B. 
Supplementary Water Testing Lab Hanagor 2/1/91 - 3/13/91 
(Woodford Co. Histo 
Research Project) 
WRIGHT, RITA B. 
WRIGHT0 RITA B. Supplementary Water Testing Lab. Hgr. 12/1/30 - 2/13/91 
(Research Project) 
WRIOHTr RITA 8. Supplementary Water Testing Lab. Mgr. 1/14/91 - 3/17/91 
(Teach two sections of 
BSOL 103) 
BIELI MICHAEL 3 Supplementmy 
Fixed Term I1 
Assoc. Prof, of Radio-tV 8/20/90 - 3/17/91 
(Overload - 4.48 hrs. 1 
Lecturer 1/14/91 - 3/18/91 
(Teach JWIR/R-TV 1101 
2018 483-0018 
403-0021 & 
Advisor to Trail Blazer) 
BROUNI ELLEN PATRICIA 
Asst. Prof. o+ Speech 8/14/91 Standing I 
P E R S O N N E L  A C T I O N S  
Administrative Unit/ 
Name 
Off. Dean, Coll. Arts 81 Scien. -
FLAVECL, JOHN STEPHEN 
0 1 m ,  BHIRLEY H. 
QREER, DALE DENTON 
HUFFMAN, MARTIN 
LAWAM, DONALD L. 
LIWELL, CALVIN 0. 
LIMJELL, CALVIN 0. 
GUISENBERRY, JAMES EDWARD 
SCOTT, THOMAS E L I W  
SCOTT, THOMAS ELIHU 
UECKMAN, RANDY 
wrLsm, JACK E 
YANCY, THOMAS L 
E??ect ive ------ Ac t i on ------ ------ Description ------ Date 














(Teach JOVR 387) 
Assoc. Pro?. of Speech 
(Overload - 2. 3 hrs. 
Asst. Prof. of Radio-TV 
(Advisor ?or Newscenter 
12) 
tlanager, Printing S e w .  
(Teach 30UR 306) 
Asst. Pro?. of Radio-TV 
(Overload - . 6  hr. ) 
Asst. Pro?. o? Spemch 
(Over the Road - 8PCH 110 
in West Liberty) 
Asst. Prof. of Speech 
(Overload - 3 hrs. ) 
Professor of Speech 
(Overload - 4 hrs. ) 
Asst. Pro?. of Speech 
(Over the Road - 8PCH 370 
at Prestonsburg Community 
College) 
Asst. Pro?. of Speech 
(Overload - 6 hrs. 
Lecturer 
(Teach JOVR 360) 
Professor o? Speech 
(Overload - 3 hrs. ) 
Asst. Prof. of Radio-TV 
(Teach R-TV 379 in London 
England 
------ Salary ----- 
P E R S O N N E L  A C T I O N 8  Page: 014 
02/11/91 thru 04/26/91 
Administrative Unit/ 
Name 
Etfective ------ Action ------ ------ Description ------ Date ------ Salary ----- 
Oft. Dean, Coll. Arts & 8cien. 
n Iana. & Phil. 
BAILEY, REBECCA LYNN Supplementary Instructor of ~nglish 
(Over the Road - ENQ 202 
in West Liberty) 
BARNETTE, OEORQE ALBERT 
CAPPBELLr QLENNA EVANS 
Fixed Term 11 
Supplementary 
Staff Assistant 
Assoc. Prof. of English 
(Overload - 3 hrs. ) 
C A M ,  SARAH C. Fixed Term I1 Lec turer 
(Teach SPA 101-001, -002, 
1020 and student 
advising duties) 
CARR-BACK, JUDITH ELAINE 
CASH, LAURA MAE 
Fixed Term I1 
Fixed Term 11 
Lecturer 
(Teach ENQ 102-007, -047) 
Lec turer 
(Teach ENQ 102-0121 -004, 
101 ) 
WBCER, Q. RONALD Title Change From Prof. of English to 
Prof. o? English & Asst. 
to the Dean 
3 hours reassigned 
time 
EKLUND, OEORQE E Supplementary Asst. Prof. ot English 
(Consultant for Kentucky 
Writing Project) 
EKLUND, M O R E  E 
JOH'JSON, TERESA LYNN 
MACE, JENNINQS R. 
HANQRW, FRANHLIN H 
MAYS, QEORQE ALPHA 







Asst. Pro+. of English 
(Overload - .73 hr. ) 
Library Assistant 111 
(Teach ENO 101) 
Assoc. Prof. of English 
(Overload - . 3 hr. 
Professor ot Philosophy 
(Overload - 4 hrr. ) 
Asst. Prot. of English 
(Overload - 1.2 hrs. 
Assoc. Prof. ot French 
(Overload - 3.7 hrs. 





Of?. Dean, Coll. Arts & Scien. 
PETERS, BETTY 3. Supplementary Asst. Pro?. o? English 
(Overload - 6 hrs. 
Supplementary ProPessor of English 
(Overload - 1.43 hrs. 
Supplementary Asst. Pro?. Romance Lang. 
(Overload - 1.3 hrs. 
8EROENTn JOAN E Resignation Instructor oP English 
8TMART r MARY HARLENE Fixed Term I1 Lecturer 
(Teach ENQ 102-0908 -099) 
Supplementary Asst. Pro?. of English 
(Over the Road - EN0 697 
at Prostonsburg Community 
College) 
Fixed Term I1 Lecturer 
(Over the Road - €NO 101, 
102 in West Liberty) 
Lee turer 
(Teach ENQ 101, 102 in 
West Liberty) 
TERRY, MYRA 0. Fixed Term I1 
THORNTON, SALLY JANE 
Vf8OHIR8KYTEo LORETA 
Fixed Term I1 
Bupplementary 
Lec turer 
(Teach EN0 102) 
Visiting Intern. Pro?. 
(Over the Road - RU8 101 
in Ashland) 
Professor o? Philosophy 
(Overload - -33 hr.) WEIR I JACK 
ZHU, YI-LI 
Supplementary 
Fixed Term 11 Lecturer 
(Teach 3eN 199) 
P E R S O N N E L  ; T I O N 8  Page: 016 
02/11/91 thru i/26/91 
------ A c t  ion ------ ------ Description ------ Effec tive Date Adminirtrative Unit/ Name ------ Salary ----- 
Off. Dean, Coll. Arts & Scien. 
t & Hi,toru 
ADKIWI OARY Fixed Term I1 
Supplesrentmy 
Fixed Term 11 
Lecturer 
(Teach W V T  491) 
Proferror of Qovernment 
(Overload - 1.23 hrr. ) BACK, LINDSEY R 
CAWILL, DANNY P. Lec turer 








Ftxmd Term I1 
Professor of Geography 
(0verlo.d - 3.3 hrs. COX, GARY C 
CURD, JOSEPH BROWNLEE 
DEmKMJSKI, HARRY E. 
FLATTI DONALD F 
HOLT, CHARLES E 
Lec turer 
(Teach QEO 100) 
Asst. Prof. of History 
(Overload - 3.73 hrr. ) 
Professor of History 
(Overload - 1.03 hrr. ) 
Professor of History 
(Overload - .23 hr. 1 
Lec turer 
(Over the Road - OM)T 394 
& 396 in Ashland) 
Let t uver 
(Teach O W T  394, 396 in 
Ashland 
MIUS, ALLEN Fixed Term 11 
STVTSP~ANI DENNIS M. Fixed Term I1 Lec turer 
(Over the Road - WVT 390 
at Prestonrburg Community 
College) 
STUTSP(AN, DENNIS M. Fixed Term I1 Lecturer 
(Teach OOVT 3900 392, 
444 ) 
P E R S O N N E L  A C T I O N S  




Off. Dean0 Coll. Arts 81 Scien. -
FLORA, BEN V 
Effective 
Date ------ Action ------ ------ Description ------ ------ Salary ------ 
Professor of Hathematics 
(Over the Road - MATH 631 
at Pikevllle College) 
Supplementary 
FLORA, BEN V Supplementary Professor of Mathematics 
(Overload - 2 hrs. 
JOWSTONa OLENN EARL Supplementary Professor 09 Mathematics 
(Over the Road - MATH 393 
at Prestonsburg Community 
College) 
JOC1JSTON0 OLENN EARL Supplementary Professor of Mathematics 
(Overload - 3.4 hr8. 1 
KWWTVED, EDWARD C. 
L I N)AHL, SANDRA LFADER 
MAWNEVI NELL FA1 R 
MAW0 JAHES DARWIN 
MARTIN, ANDREW D. 
MARTINI SUSAN SWIE LIE 
MCCOUN, KELLY L. 
Asst. Prof. Mathematics Standing I 
New Position 
Supplementary Instructor of Mathematics 
(Overload - 3 hrs. 
Supplementary Asst. Prot. Mathematics 
(Overload - 1.8 hrs. 1 
Supplementary Assoc. Pro?. Mathematics 
(Overload - 2.4 hrs. 1 
Supplementary 
Fixed Term 11 
Asst. Prof. Mathematics 
(Overload - .83 hr. 
Lec turer 
(Teach MATH 133) 
Supplementary Asst. Prof. Mathematics 
(Overload - . 6  hr. ) 
N U N 0  OORDON Supplementary Assoc. Prot. tlathematics 
(Overload - 1.8 hrs. ) 
Asst. Prof. Mathematics 
(Overload - 2.4 hrs. 1 ROSS, RANDY K. 
SAXON# JOYCE FAYE 
SETH, DANIEL L. 
Supplementary 
Asst. Prof. Mathematics 
(Overload - 6 hrs. 1 Supplementary 
Standing I 
New Position 
Asst. Prof. H8thematicw 
P E R S O N N E L  A C T I O N S  




Off. Dean, Coll. Arts & 8ci.n. -
SU€TNAHt HARK RANDOLPH 
Murfc 
ACORD, MICHAEL D. 
ANDERSON, DAVID LLOYD 
B E M I  ANNE T 
BLAIR, HAROLD LEO 
BLOCHER, LARRY ROSS 
BRAOOI JAMES U 
BURQESS, EL I SSABETH MAR I E 
BVROESB, JON WESLEY 
Effective 










Fixed Term I1 
Supplementary 
Instructor of Mathematics 1/14/91 - 5/17/91 
(Over the Road - MATH 133 
in West Liberty) 
Asst. Prof. of Music 
(Overload - 6 hrs. ) 
Asst. Pro?. of Music 
(Overload - 3.93 hrs. 
Instructor of Music 
(Overload - 1.13 hrs. ) 
Assoc. Prof. of Music 
(Overload - 2.14 hrr. ) 
Assoc. Prof. of Music 
(Overload - 3.33 hrs. ) 
Asst. Prof. of Music 
(Overload - .26 hr. ) 
Assoc. Prof. of Music 
(Ovarfoad - 6 hrs. ) 
Assoc. Prof. of Music 
(Overload - 3.48 hrs. ) 
Coord. 8upervisor 81 Dir. 
of Housing for Band 
Clinic 
(On call during evening 
hours. Less than 30% 
t ime) 
Asst. Prof. of nusic 
(Overload - 6 hrs. 1 
P E R s O N ) J = '  A C T I O N S  Page: 019 
Administrative Unit/ 
Name 
Off. Dean, Coll. Arts & Scien. 
nu.ic 
FAWIN, VIVIAN 8VE 
LMlDER, EARLE L. 
MALTERER, EDWARD LEE 
MILES, RICHARD B. 
NORDEN, EUGENE C 
ODDIS, FRANK ALAN 
PRITCHARD, ROBERT D 
ROSS, RAYMOND PERRY 
TAYLOR, PAUL 
VEETTOZ Z I VAS I LE JEAN 











Fixed Term I 
Supplementary 
8ecretary 
(Construct 2 banners and 
repair 4 banners for 
commencement) 
Assoc. Prof. of Music 
(Overload - 6 hrs. ) 
Pro?essor of Music 
(Overload - 6 hrs. 
A S ~ O C .  Prof. of Music 
(Ovmrload - 2.31 hrs. 
Director of Bands & 
Asst. Prof. of Husic 
(Educational leave) 
Asst. Prof. of Music 
(Overload - 6 hrs. 1 
Asst. Pro+. of Music 
(Overload - 6 hrs. 
Assoc. Prof. of Music 
(Overload - 2.3 hrs. ) 
Asst. Prof. 09 Husic 
(Overload - 6 hrs. ) 
Asst. Pro?. of Husic 
(Overload - 6 hrs. 
Visiting Dir. o? Bands & 
Assoc. Prof. of Music 
Assoc. Prof. of Music 
(Overload - .81 hr.) 





O??. Dean, Coll. Arts & Scien. -
BORAH8 ROBERT DAVID 
BRENOUMANI RUSSELL M 
CAIN, HAROLD WADE 
CUrrSr DAVID R 
MAURICE E. 
HEDOECOCK, HERBERT C 
HVNT, RICHARD L 
HYLBERT, DAVID K 
LIERMANI ROBERT T. 
MLPHRUSP BENJAMIN KEVIN 
MA-, CHARLES E 
PHELAN, JOHN C. 
SCHDONOVER8 JEFF R. 
STORY, LLOYD EDWARD 
UHIDDENb CHARLES 3ACKSON 
P E R S O N N E L  A C T I O N S  
02/11/91 thru 04/26/91 















Fixed Term 11 
Fixed Term 11 
Supplementary 
Asst. Prof. of Science 
Professor ot Physics 
(Overload - 3.87 hrr. 
Asst. Prof. of Chemistry 
(Overload - 1.3 hrr. ) 
Pro?essor ot Physics 
(Overload - 3 .9  hrs. ) 
Assoc. Prof. o? Science 
(Overload - 3.6 hrr. ) 
Asst. Prof. of Chemistry 
(Overload - 2-39 hrr. ) 
Assoc. Prof. of Chemistry 
(Overload - 2. 13 hrs. ) 
Professor a? Qeoscience 
(Overload - 4.1b hrr. ) 
Asst. Prot. ot Oeoscience 
(Overload - .42 hr. ) 
Asst. Prof. o? Science 
(Overlomd - .83 hr. ) 
Asst. Pro?. o? Oeorcience 
(Overload - 2.39 hrs. ) 
Asmt. Prof. o? Chemistry 
Asst. Prof. o? Chemistry 
(Overload - 1.03 hrr. ) 
Lecturer 
(Over the Road - SCI 490 
in flaysville) 
Lecturer 
(Teach 8CI $90 in 
flayrville) 
Pro?essor o? Physics 
(Overload - 3.43 hrr. 
Ef tec five 
Date 
Page: 020 
------ Salary ----- 
Administrative Unit/ 
M m e  
0tf. Dean0 Coll. Arts & Scien. 
P E R S O N N E L  A C T I O N  




BVRQESS, ELI SSABETH MAR I€  Wage Payroll 
Of*. Dean, College ot Business 
Colleae of B-
W ORD~ MICHAEL NEIL ~up~lemontiry 
Page: 021 
------ Salary ----- 
Asst. Prot. ot Music 3/4/91 - 6/30/91 111.00/hal? hr. 
(Teach private cello) 
Lecturer 2/18/91 - 6/30/91 *3.00/h.1? hour 
(Teach private voice 
lessons) 
 ASS^. Prot. ot nusic 2/23/91 - 6/30/91 111. OO/halt hour 
(Teach private piano) 
Btatf Assistant 3/23/91 - 4/12/91 *3. OO/hr. 
(Work a total o f  90 hrs.) 
Depwtmmnt Chair L 1/20/91 - 6/30/91 *lr 980. 00 
Assoc. Prof. hnagement 
(Ownera1 Wnageaant 




AD-8 ROBIN RAE Fixed Term I1 Lecturer 
(Teach ACCT 281, 
P E R S O N N E L  A C T I O N S  
02/11/91 thru 04/26/91 






Off. Dean8 College of Business 
ALCORNn 30M M Asst. Prof. of Accounting 
(Over the Road - ACCT 390 
in Ashland) 
Supplementary 
Supplementary Assoc. Pro?. of Acct. 
(Overload - 6 hrs. 
BROW, DONALD EUOENE 
B R W D  DONALD EUOENE 
Remignation 
Supplementary 
Instructor of Economics 
Instrucbor of Economics 
(Over the Road - FIN 360 
at Prestonsburg Community 
College) 
CAWBELLI JAMES A. Fixed Term I1 Lecturer 
(Teach ACCT 385 at 
Prestonsburg Community 
college) 
Asst. ?PO?. of Accounting 
(Over the Road - ACCT 282 
from Ashland to Morehead) 
ELLIOTTI TERRY GLEN 
Supplommntacy 
Supplementary 
Assoc. Pro?. o? Finance 
(Overload - 3 hrs. HVU-WRn ISHAPPA 
MART I No JAMES C Assoc. Pro?. Agriculture 
(Over tho Road - €CON 101 
in West Liberty) 
Supplementary 
Supplementary 
Fixed Term 11 
Asst. Pro?. of Accounting 
(Overload - 4 hrs. ) OSBORNED 30HN U 
PEAVLERn ROSEHARY CARLSON 
STMART, KATHY CLARK 
Assoc. Prof. of Finance 
(Overload - 2.73 hrs. 
Lecturer 
(Teach FIN 360 at 
Prestonsburg Community 
College) 
WALTERSn SHARON TUTTLE 
WILLIAMSD LOWELL KIM 
Supplementary 
Supplementary 
Asst. Prof. of Accounting 
(Overload - 3 hrs. ) 
Assoc. Prof. Accounting 
(Over the Road - ACCT 611 
in Ashland) 
P E R S O N N E L  A C T I O N S  ' Page: 023 
Administrative Unit/ 
Name 
Effec t ive ------ Action ----- ----- Description ------ Date ------ Salary ----- 
Off. Deant College of Businesr 
YASINt MEBOHENA Bupplementary Asst. Prof. of Economics 
(Overload - 6 hrs. ) 
H 
ALBINt MARVIN Supplementary 
Fixed Term 11 
Asroc. Prof. of CIS 
(Overlord - . 3 hr. ) 
BURTON# MARVIN RAY Lecturer 
(Teach OADn 110 in West 
Liberty# 1 credit hour) 
COCLETtt EUNICE J Fixed Term I1 Lec turer 
(Teach OAOn 110 in West 
Libertyr 2 credit hourr) 
HENBONt JACK 
HICKBt CHARLES H 
IWr HILARY 0. 





Amst. Prof. of Bus. Ed. 
(Overload - .23 hr. 
Professor o f  Education 
(Overload - 3 hrr. ) 
Arst. Prof. of Bur. Ed. 
(Overload - 3 hrr. 1 
Administrative Asst. to 
President & Secretavy to 
Board of Regents 
(Teach OADn 112) 
MORELLAt THERESA CAROLE Supplementary Dir. t Research Qrants & 
Contracts & Arrt. Prof. 
of Business Education 
(Teach OADM 321) 
MIglEY t @A I L CROSTHUA I TE 
PIERCE, CAROLE SCOTT 
Supplementary 
Fired Term I1 
h 8 t .  Pro?. of BUS. Ed. 
(Overload - 3.23 hrs. 1 
Lec turer 
(teach OADM 340) 
P E R S O N N E L  A C T I O N S  Page: 024 
02/11/91 thru 04/26/91 
Administrat ive Unit/ 
Name 
Ef fec t ive ------ Action -we-- ------ Description ------ Date 
O W .  Dean, College of Business 
Supplementary Prof. of Data Processing 1/14/91 - 3/17/91 
(Over the Road - CIS 201 
in West Liberty) 
ROPOERSI WILLIAM A Bupp lementary Prof. of Data Processing B/20/90 - 3/17/91 
(Overload - 4 hrs. 
s 
AKmSr LINDA N Qeneral f lngt .  Consultant 
(Teach MNOT 310 in 
Ashland 
BARBER, DAVID LEN 
BROWN, DONALD EUQENE 
Supplementary 
Supplementary 
Instructor of Management 
(Overload - 3 hrs. 
Instructor of Economics 
(Over the Road - H W T  306 
in Ashland) 
CARLSON, RODQER D. Supplementary Professor of Wrketing 
(Over the Road - HKT 630 
at Prestonsburg Community 
College) 
CAWILL, C DALE 
ORIER, WILSON C. 
Supplementary Instructor o? llanagement 
(Overload - 3 hrs. ) 
Title Change From Asst. Prof. of Hngt. 




MCCORMICK, BEVERLY JOYCE 
PIEADMJSI ROBERT E 
Fixed Term I1 Lecturer 
(Teach REAL 310) 
Supplementary ASSOC. Prof. Real Estate 
(Overload - 3.23 hrs. 
Supplementary Professor of thnagement 
(Over the Road - MNGT 602 
in Ashland) 
Page: 023 
02/11/91 thru 04/26/91 
Administrative Unit/ 
Name 
Effective ------ Action ----- ------ Description ------ Date 
Off. Dean, College of Business 
H 
MEADOWS, ROBERT E Supplementary 
Supplementary 
Professor of M.nagement 
(Overload - 3.3 hrs. 1 
MILLER, QREEN RUSSELL Department Chair L 
Assoc. Prof. of Economics 
(Over the Road - MNQT 633 
in Ashland) 
MOORE, QEOROE W Fixed Term I1 Lec turer 
(Teach HNOT 362 in 
Maysville) 
NICKEL PHILIP LARRY Fixed Term I1 Lecturer 
<Over the Road - M T  306 
in Ashland) 
Fixed Term I1 Lac turer 
(Over the ~0.d - mr 304 
in West Liberty) 
Fixed Term I1 Lec turer 
(Teach HKT 304 in West 
Liberty ) 
OSBORNEe MARY P Supplementary Amst. Pro?. of Mrketing 
(Over the Road - M T  612 
in Ashland) 
OSBORNE, MARY P 




Fixed Term I1 
Asst. Prof. of Marketing 
(Overload - 1.3 hrs. 1 
Professor of Marketing 
(Overload - 6 hrs. ) 
ROBINSON, LYNN ALLYSON Inshructor of Harketing 
(Overload - 3 hrs. ) 
STEWART, KATHY CLARK Lecturer 
(Teach M O T  310 a+ 
Prestonsburg Community 
c011eg8) 
P E R S O N N E L  A C T I O N 8  Page: 026 
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Administrative Unit/ 
Name 
Effective ------ Action ------ ------ Description ------ Date ------ Salary ----- 
Of?. Dean# Educ. & Behav. Scie 
Read. & S~ec. W c a t J P n  
ANDERSON, ELIZABETH C Fixed Term I1 Lecturer 
(Overload - 2 hrs. 
COX, DIANE Supplementary Asst. Prof. ot Educ'ation 
(Overload - 1.3 hrs. 
EIPsON, SUSAN L. 
EI-r SUSAN L. 
FROEHLICH, LARRY O. 
Leave without pay 
Leave without pay 




(Over the Road - EDEL 301 
in Ashland) 
F R ~ E H C I C H I  LARRY O. Fixed Term I1 Lecturer 
(Teach E E L  301 in 
Ashland) 
OECROES, CAROL ANN 
OEOROESr CAROL ANN 
8upplementary 
Supplementary 
Asat. Prof. of Education 
(Overload - 3.8 hrr. ) 
Asst. Pro?. of Education 
(Conduct speech and 
hearing tests +or Teacher 
Education Program) 
QLADDEN, MARY ANN Supplementary Assoc. Prof. of Education 
(Over the Road - EbSP 337 
at Pikeville College) 
QLADDEN, MARY ANN 




Assoc. Prof. of Education 
(Overload - 1 hr. ) 
Asst. Prof. of Education 
(Over the Road - ED8f 604 
at Prestonsburg Community 
College) 
Supplementary Asst. Prof. of Education 
(Over the Road - EDEL 627 
at Prertonrburg Coamunity 
College) 
Asst. Prof. of Education 
(Overload - 2 hrs. 
P E R S O N P " '  A C T I O N 8  Page: 027 
...-I-I- Salary ----- 
02/11/91 thru 04/26/91 
Administrative Unit/ 
Name 
E?fective ------ Action ------ ------ Description ------ Date 
Oft. Dean, Educ. & Behav. Scie 
Read. tr 
HAWTON, COLEENE BRANSON 8upplementary Instructor o? Education 
(Over the Road - EOEH 330 
at Prestonsburg Community 
College) 
HAWTOND COLEENE BRANSON 
tdERZW, KATHARINE D 
Supplementary 
8upplementary 
Instructor o? Education 
(Overload - 6 hrs. ) 
Assoc. Pro?. of Education 
(Over the Road - EDEL 628 
at Pikeville College) 
Instructor o? Education 
(Overload - 1.99 hrs. 1 HOLIELL, BERNICE DELOISE 
PIANQRVMI FRANKLIN M Pro?essor of Philorophy 
(Over the Road - EDEL 680 
at Pikeville College) 
HCOHEEo PAUL RALPH Department Chair & 
Pro?ersor o? Education 
(Over the Road - E E L  630 
in Belfry) 
MELTONo A. MARIE 
HILLER0 TIHOTHY E. 
b&ge Pay~oll 
Continuation 
Supplementary Assoc. Pro?. of Education 
(Over the Road - EDEL 632 
at Prestonsburg Community 
College) 
HILLER, TIMOTHY E. 
NIPaYERo BARBARA EDITH 




Assoc. Prop. of Education 
(Overload - 4 hrs. 1 
Assoc. Pro*. of Education 
(Overload - 3 hrs. 1 
Arst. Pro?. of Education 
(Over the Road - EDEE 303 
at P~estonsbutg Community 
College) 
PARKER, TERESIA MARIE Orants Specialist 
(8ecretarial assistance 
?or the proceedinps o? 
the Southwerbern Phi. of 
Education Baciety) 
P E R S O N N E L  A C T I O N S  03/10/91 Page: 02a 
02/11/91 thru 04/26/91 
Administrative Unit/ 
Name 
Effec t ive ------ Action ------ ------ Description ------ Date ------ Salary ------ 
OQ?. Dean, Educ. 81 Behav. Scie 
Read. & S ~ e c .  
PEIWARVISr EDWINA D Fixed Term I1 Lecturer 
(Over the Road - EDSP 337 
in Ashland) 
PEIWARVIS, EDWINA D Fixed Term I1 Lac turer 
(Teach EDSP 337 in 
Ash land 1 
PETERSONI DAVID B. 
PMLOCKr MARY ANNE 
a tan ding I 
New Position 
ASS*. Prof. of Education 
Supplementary Asst. Prof. of Education 
(Over the Road - EDEL 627 
in Haysville) 
POU-OCKr MARY ANNE Supplementary Asst. Prof. of Education 
(Overload - .23 hr. ) 
POELL, W R Y  N Fixed Term I1 Lec turer 
(Teach €DEW 426 & 
EDEE 423 and advise 
student teachers) 
PRICE, D R E A M  D. Supplementary Asst. Pro?. of Education 
(Over fhe Road - EDEtl 330 
at Prestonsburg Camunity 
College) 
PRICE, DREAM D. 
RIS, DIANE L 
Supplementary 
8upplementary 
Asst. Prof. of Education 
(Overload - 3 hrs. 
Professor of Education 
(Over the Road - EDWC 302 
in Haysville) 
RIb DIANE L 
SABIE, LAYLA BAYATT I 
Supplementary 
Supplementary 
Profes~or of Education 
(Overload - .33 hr .  
Assoc. Prof. of Education 
(Over the Road - EDEL 630 
in Ht. Sterling) 
8ABIEa LAYLA BAYATTI Asaoc. Prof. of Education 
(Overload - 4 hrs. 
Page: 029 
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-----. D e s c r i p t i o n  ------ A d m i n i s t r a t i v e  U n i t /  Name E f f e c t i v e  Date ------ A c t i o n  
Of f .  Dean, Educ. & Behav. S c i e  
Read. & m e c .  EduE.fion 
MBIEI  MOHAHHED Supplementary P ro fesso r  o f  HPER & 
Soccer Coach 
(Over t h e  Road - EDEL. 630 
i n  Ashland) 
HEN4 Supplementary Asst.  P ro f .  o f  Educa t i on  
(Over t h e  Road - EDEL 632 
From Ashland t o  f larehead) 
Lec t u r e r  
(Teach EDMO 306 a t  
Pres tonsburg  C o m u n i t y  
Co l l ege )  
806#RD8, HARRY E F i x e d  Term 11 
8WRD8, HARRY E F i x e d  Term I 1  L e c t u r e r  
(Over t h e  Road - €DM0 306 
a t  Pres tonsburg  Comaunity 
Co l l ege )  
Asat. P ro f .  o f  Educa t i on  
(Over t h e  Road - E m  601 
i n  Ashland) 
STWARTI SHARON ROUE 
TILLER, WARREN PARKER 
WSUSAMS, TONY L. 
Supplementary 
F i x e d  Term 11 
F i x e d  Term I 1  
L e c t u r e r  
(Teach EDEL 632 In  
Whi tesburg)  
L e c t u r e r  
(Over t h e  Road - EDEE 322 
b E m  342 a t  
Pres tonsburg  Community 
Co l l ege )  
F i r e d  Term 11 L e c t u r e r  
(1 each EDHQ 342, ED€€ 322 
a t  Pres tonsburg  Cormrunity 
c011mge) 
WILLIAM8, TONY L. 
Supp lementa~y  
T i t l e  Change 
Asst.  Pro?. o f  Educa t i on  
(Over t h e  Road - EDEL 680 
I n  Jackson) 
*910.00 
30% reass igned  t ime 
WILLISI WAYNE 
WILLIS, WAYNE From Asst. P ro f .  o f  
Educa t i on  t o  Asst.  P r o f .  
o+ Educa t i on  & Asst.  t o  
t h e  Dean o f  Educa t i on  & 
Behav io ra l  Sc iences 
03/10/91 P E R S O N N E L  A C T I O N 8  




Name ------ Salary ----- 
Off. Dean, Educ. L Behav. Scie 
shin & Sec~p~daru Educ. 
BILBRN, ROY Supplementary Asst. Prof. of Counseling 
(Over the Road - EDQC 636 
at Pikeville College) 
BICBREYr ROY Supplementary 
C W U r  DANIEL J. l Supplementary 
DANIEL RICHARD W. Supplementary 
Asst. Prof. of Counseling 
(Overload - 3.32 hrs. 
Dir. r Academic Berv. Ctr. 
(Teach EDF 211) 
Professor of Education 
(Over the Road - EDF 600 
at Pikeville College) 
DANIEL, RICHARD W. 
DINOnANr JANET SIMPSON 
Sabbatical Leave 
Fixed Term I1 
Professor a? Education 
Lecturer, 
(Over the Road - €DOC 636 
in Ashland) 
DINOHMI JANET SIMPSON Fixed Term I1 Lecturer 
(Teach €DOC 656 in 
Ash land ) 
DUKE, BYRON KENT Fixed Term 11 Lecturer 
(Over thm Road - EDAH 640 
at Prestonsburg Community 
College) 
Lec turer 
(T@ach EDAH 640 at 
Prestonsburg Community 
Cofl.ge) 
DWEr BYRON KENT Fixed Term I1 
Supplementary Professor of Education 
(Over the Road - EDIL 626 




Professor of Education 
(Overload - 2 hrs. ) DCMCANr 30W R 
F-0, DANIEL Assoc. Pro?. o? Education 
(Over the Road - EDF 610 
at Prestonsburg Community 
College) 
FLINT r UILLIAH WALLACE Resignation Asst. Prof. of Education 
03/10/91 P E R S O N t n - '  A C T I O N S  
02/11/91 thru 04/26/91 
Administrative Unit/ 
Name 
Effective ------ Action ------ ------ Description ------ Date ------ Salary ----- 
Off. Dean, Educ. & Brhav. 8cie 
i n  L R ~ n d a r u  E- 
WTSICK, JAMES E. Supplementary Professor of Psychology 
(Over the Road - EDF 610 
in Whitesburg) 
ORWB8 DEBORAH BURKICH Fixed Term I1 Lec turer 
(Over the Road - EDF 610 
in Ashland) 
O R ~ B D  EBORAH BURKICH Fixed Term 11 Lect urer 
(Teacb W F  610 in 
Ash land 
HOPPER, PHILLIP H. Supplementary Career Plan. & Plac. Dir. 
(Over the Road - EDF 610 
in Maysville) 
HOPPER, PHILLIP f l .  Supplementary Career Plan. & Plac. Dir. 
(Teach EDF 610 in 
Haysville) 
HUGHES, RICHARD Fixed Term I1 Lec turer 
(Teach EM= 610) 
MIUERD RODNEY D Supplemrntary Pro?essor 09 Education 
(Over the Road - EDSE 634 
in Whitesbur@) 
HILLER, RODNEY D 
PtOORE0 WILLIAPI F 
Pro?ossor of Education 
(Overload - 2.7 hrs. 8 
Assoc. Prof. of Education 
(Over the Road - EPIC 628 
in Mt. Sterling & EDSE 
633 a* Prertonsburg 
Community Collrge) 
M E ,  WILLIAM F 
MJEN, W A N  WALLACE 
Supplementary 
Supplementary 
Asroc. Prof. of Education 
(Overload - 6 hvs. 
Professor of Education 
(Over the Road - EDOC 619 
at Pikeville College, 
EDQC 380 at Prestonsburg 
Community College, EDW 
380 in Ashland) 
05/10/91 P E R S O N N E L  A C T I O N S  Page: 032 
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Administrative Unit/ 
Name 
E??ec t ive 
--I--- Action 0----- ------ Description ------ Date ------ Salary ------ 
Ot?. Dean, Educ. & Behav. Scie 
i~ & FI-
R=* N HAROLD Supplementary Pro?essor of Education 
(Over tho Road - EW 600 
in Jackson) 
ROBE, N HAROLD 8uppl.mentary ProPessor o? Education 
(Overload - 6 hrs. ) 
W A R D 8  RICHARD 0. Supplementary Asst. Pro?. of Education 
(Over the Road - EDF 311 
at Prestonsburg Community 
College & EDF 211 in 
West Liberty) 
SHEPARD, RICHARD 0. 
TAYLOR, STEPHEN 8 




Asst. Prot. o? Education 
(Overload - 4.6 hrs. 
Protessor o? Education 
(Overload - .67 hr. ) 
Asst. Pro?. o? Education 
(Over the Road - EDQC 669 
at Pikeville College) 
TUROL PAUL A. 
UEIKELI WILLIAM 308EPH 
Supplementary 
Supplementary 
Asst. Pro?. o? Education 
(Overload - 2.62 hrs. ) 
Pro?essor o+ education 
(Over the Road - EWC 669 
at Prestonsburg Community 
Col lege) 
WEIKELr WILLIAM JOSEPH 
UEIKELr WILLIAM JOSEPH 
Supplementary Pro?essor o? Education 
(Overload - 3 hrs. ) 
8abb.tic.l Leave 
Supplementary 
Pro?essor of Education 
WELLSr RANDALL L. School Relations Coord. & 
Pro?essor o? Education 
(Over tho Road - ED8E 634 
at Pikeville College) 
WELLS, RANDALL L. Supplementary School Relations Coord. & 
ProPessor of Education 




099.  Dean, Educ. & Behav. Scie 
P E R S O N 1  A C T I O N S  
02/11/91 thru 04/26/91 
in & 8 . c o n d . g  
WIUIAnSl HARIUM THOMAS Supplementary 
YOCMQ, STEPHEN S Supplementary 
ADKINSI PALMER RAY Supplementary 
BROWN8 LARADEAN K. 
B R W I  W. MICHAEL 




CRAOERI J. BUFORD Supplementary 
DAVIS8 VIRGIL KENNETH Fixed Term I1 
FITZQERALD, LYNNE ELIZABETH Supplementary 
Arroc. Prof. ot Education 1/14/91 - 3/17/91 
(Over the Road - EDIL 630 
in Ashland & EDIL 620 at 
PikevIlIe College) 
Proterror of Education 
(Overload - 4.47 hrr. ) 
Asst. Prop. of HPER & 
Men's & Women's Suin 
Coach 
(Overload - 4 hrr. 
Asat. Prof. of HPER & 
llen8m & UonenOr fSwim 
Coach 
( * l ~  0 . 0 0  added to bare 
salary for Doctoral 
Degree 
Asst. Prof. of HPER 
(Overload - 2.3 hrr. 
Arroc. Prof. ot HPER 
(Overload - 4.1 hrr. 
Arst. Prof. o? WER 
(Amount owed duw to 
mi.-calcul8tion o? 
Suaner I1 pay) 
Arst. Prof. of HPER 
(Overload - 4.8 hrr. ) 
Lac turer 
(Teach PHED 110) 
Arroc. Prof. of HPER 
(Overload - 1.2 hrr. ) 
Page: 033 
------ Salary ----- 
*31 r 303.00 
<*I, 000.00 incr. ) 
03/10/91 P E R S O N N E L  A C T I O N S  
02/11/91 thru 04/26/91 
Administrative Unit/ 
Name 
E??ectiv. ----.- AC t i on ------ ------ Description ------ Date ------ Salary ------ 





NEmITT, ELIZABETH P 
NESBITTr ELIZABETH P 
Retirement Asst. Pro?. o? HPER 
Supplementary Asrt. Prof. of HPER 
(Overload - 2.8 hrs. ) 
Supplementary Professor of HPER 
(Over the Road - REC 623 
at Prestonsburg Community 
Col leg.) 
NEBBITT, HOWARD C 
NEBBITT, HOWARD C 
Retirement 
Supplementary 
ProPessor of HPER 
Professor o? HPER 
(Overload - 6 hrs. 
0880RNL QRETTA Q Supplementary Asst. Pro?. of HPER 
(Overload - 4.2 hrr. 1 
Supplementary Assf. Prof. O? HPER 
(Overload - 6 hrs. ) 
RAINES, PAUL A Retirement Professor o? HPER 
(Ewlg Retiremmnf) 
RAINES, PAUL A Supplementary 
Fixed Term I1 
Professor o? HPER 
(Overload - 2.7 hrs. ) 
gAWDERS, ROBERT LecOurer 
(Over the Road - HLTH 301 
in Ashland) 
SACMDERS, ROBERT Fired Term I1 Lecturer 
(Tmacb K T H  301 in 
Ashland) 
STEVENS, JEFFERY L 
BWEENEY, HARRY FRANCIS 
Fixed Term I1 
Supplementary 
Lec turer 
(Teach PHED 110) 
Asroc. Prof. of HPER 
(Over the Road - K T H  318 
in rkckson) 
IUIEEMY, HARRY FRANCIS Supplementary Assoc. Pro?. o? W E R  
(Overload - 3.2 hrs. ) 
Administrative Unit/ 
Name 
Oft. Dean, Edoc. & Behav. Scie 
thr P. E. & Re- 
THOMPSON, CHARLES B 
THQMPElON, CHARLES B 
THaMPSON, CHARLES B 
e l . w u m u  
ANERSONI DANIEL A 
CLClUOH, L. BRADLEY 
QOTSICK, JAHES E. 
WAN(€, CATHER I NE DEAN 
P E R S O N N c I  A C T I O N S  ' 
02/11/91 rnru 04/26/91 
Retirement Professor of HPER 
(Early Retirement) 
Supplementary Professor of HPER 
(Over the Road - HtTH 308 
at Pikevilla College) 
Supplementary Professor 09 HPER 





1 Work & Corr 
BYLUND, ROBERT A Supplementary 




------ Salary ----- 
Clin. Sup. Coun. & Hlth. 1/14/91 - 3/17/91 *I# 200. 00 
Serv. Director 
(Teach P8Y 389) 
Professor ot Psychology 8/20/90 - 3/17/91 $lr)O.OO 
(Overload - 1.3 hrs. 4 
Professor of Psychology 8/20/90 - 3/17/91 $21 500.00 
(Ovetload - 3 hrs. 1 
Secretary 3/1/91 - 6/28/91 *3.94/hr. 
(Assist Department Chair 
with softrare applic8tion 
and utilization. Not to 
exceed 2 112 hours 
per ueek) 
Professor of 8ociology 8/20/90 - 3/17/91 *3, 000.00 
(Overload - 6 hrs. ) 
Lecturer 
(Teach SUK 230 in 
ttaysville) 
05/10/91 P E R S O N N E L  A C T I O N S  Page: 036 




Date ------ Salary ---- 
Opt. Dean, Educ. & Behav. Scie 
Fixed Term I1 Lecturer 
(Teach 891 490 and Liaron 
OQPicer 
K W E L ,  KARL RICHARD 8uppl.mmtary Asst. Prof. of Sociology 
(Over the Road - SOC 101 
in West Liberty) 
KUN(EL8 KARL RICHARD Supplementary Asst. Prof. of Sociology 
(Overload - 3.73 hrs. 
LATI HER I JONATHAN T . Supplmmentary Asst. Prof. Social Work 
(Overload - 3 hrs. ) 
MARSHALL* TED A Supplementary Protesror of S0Ci.l Work 
(Overload - 2.33 hrs. 
RATLIFF, MARY K Fixed Term I1 Lecturer 
(Teach 8WK 230) 
RUDY8 MAURA ANNE Wage Payroll Staff Assistant 
SAPIENZA, SHARON Fixed Term I1 Lecturer 
(Teach W K  333, ~ U O  
sections) 
STMFORD, JUDITH A. Supplementary Asst. Prot. 8oci.1 Work 
(Overload - 3.38 ITS. ) 
UEBSDALE, NEIL STUART Standing I Asst. Prof. of Sociology 
(Replacing 8hrip.d Deo, 
$23, OCK). 00) 
WEUS, DIANA LEE Fixed Term I1 Lec turer 
(Over the Road - COR/8M: 
201 in Mest Liberty) 
WEUS, DIANA LEE Fixed Term I1 Lec turer 
(Teach 80C/COR 201 at the 
Morgan Center) 
WHEELER, ALBAN LEWIS Supplementary Professor of Sociology 
(Overlord - 2.73 hts. 
Supplemmntary Assoc. Prof. Social Work 
(8ocial work consultant 
tor Dialysis Health Team) 
Page: 037 
------ Salary ------ 
02/11/91 thru 04/26/91 
Administrative Unit/ 
Name 
Effactive ------ Action ------ ------ Description ------ Data 
OQf. Dean8 Educ. & Bahav. Scia 
i o l ~ ~ ~ ,  80- Work & Corr 
UHITSONI PATSY R. Supplamentary Assoc. Prof. Social Work 8/20/90 - 3/17/91 
(Ovarload - 3.23 hrs. 
UHPTSffl8 8. MONT Bupplmmantary Profasmor of Sociology 1/14/91 - 5/17/91 
(Over the Road - SOC 360 
at Pikaville Collaga) 
WHIT80N8 8. MONT Supplamentary ProPassor ot Sociology 8/20/90 - 3/17/91 
(Overload - 9.3 hrs. 
JOHWON, BYRON R. Standing I 
Nau Pomitfon 
Asroc. Prot. 09 Sociology 3/13/91 
& Dlr. r Institute for 
Corrections 
Taacbr Educ.tion 
OARESr PHYLLIS B. Supplementary Asst. Prof. of Education 3/13/91 - 3/16/91 
(In-Service to Elliott 
Countg Schools) 
RISI DIANE L 8upplamantrry Pro9essor ot Education 1/21/91 - 2/1/91 
(Inservice prerentations 
on Kentucky Education 
Ref orm) 
RIS, DIANE L 8upplamantary Profassor of Education 2/26/91 - 3/13/91 
(Insa~vica presentations 
on Kantucky Education 
Reform) 
Pro9assor of EducatSon 3/9/91 - 3/6/91 
(Insarvica presentation8 
Assertive Discipline) 
Rf88 DIANE L 
P E R S O N N E L  l C T  I O N S  Page: 038 
02/11/91 thru 04/26/91 
Administrative Unit / 
Name 
Effective ------ Action ------ ------ Description ------ Date ------ Salary ----- 
09f. Dean, Educ. & hhav. Scie 
Professor of Education 3/13/91 - 3/16/91 
(In-Service to Elliott 
County Schools) 
RIB, DIANE L Supplementary 
TUROIr PAUL A. Supplementary Asst. Prof. ot Education 3/13/91 - 3/16/91 
(In-Service to Elli'ott 
Countg 8chools) 
MILL IAMB, MAR IUH THOHA8 Supplementary Assoc. Prof. ot Education 1/;28/91 - 1/29/91 
(Inservice prmsentation 
at Russell Independent 
Schools 
WIUIAMS, MARIUM THOMAS Supplementary Assoc. Prot. of Education 3/13/91 - 3/16/91 
(In-8ervicm to Elliott 
County Schools) 
OQQ. o f  Dean1 App. Scie. & Tec 
MVSE, JUDY KAY Standing I 
Probation 
Transf or 
From Secretaryr Nursing 2/11/91 
& Allied Health Sciences 
to BaoCkeepw 11, Office 
of the Dean, Applied 
Sciences & Technology 
Professor ot Agriculture W20/90 - 5/17/91 
(Overload - 6 hrs. ) 
JOIES, DENISE 
MART I N, JAMES C 
Fixed Term 11 
Supplementary 
Asst. Prof. Ag~iculture 1/28/91 - 6/30/91 
Assoc. Prof. Agriculture 8/20/90 - 3/17/91 
(Overload - 1.3 hrs. ) 
Page: 039 
------ Salary ----- 
02/11/91 tnru 04/26/91 
Administrative Unit/ 
Name 
Ettective -.---- Action ------ ------ Description ------ Date 
MCMILLANI TAMARA Q 8upplementary Instructor, Horsemanship 8/20/90 - 3/17/91 
(Ovarload - 6 hrr. 1 
MEYER, KATHRYN Probation Completed Sheep Specialist 3/3/91 
Farm Laborer 2/4/91 - 3/18/91 
Work 20 hours per week) 
- 
CITTONE, HENRY A. 8upplementmry 
Supplementary 
Asst. Pro?. Hotel/tlngt. 
(Overload - 2.96 hrs. ) 
FLATTI CAROLYN 8 PDI Director & 
Asst. Pro?. of Personal 
Development 
(Over the Road - PDI at 
HBU Licking Valley 
Center ) 
FLATTI CAROLYN 8 Supplementary PDI Director & 
Asst. Pro?. of Personal 
Development 
(Overload - 2.4 hrr. 1 
Supplementary Dir. D Inst. Foods Lab & 
Asst. Pro?. oP Home 
Economics 
(Overload - 3.61 hrs. 
ORAHAHD NANCY K 
J W S D  PEQOY ANNA 
KUNZ, MICHELLE B. 
Fired Term I1 
Supplemmntary 
Lecturer 
(Taach #C 438~ 438L) 
Asst. Pro?. Home Econ. 
(Ovarlaad - 6 hrs. ) 
P E R S O N N E L  A C T I O N S  Page: 040 
02/11/91 thru 04/26/91 
Administrative Unit/ 
Name 
Effective ------ Action ----- ------ Description ------ Date ------ Salary ------ 
Off. of Dean, App. Scie. & Tec -
MAWIRE, NORMA JEAN 8upplementary Assoc. Prof. Home Econ. 
(Overload - 6 hrs. ) 
STMPER, ROYETTA ELAINE Fired Term 11 Lecturer 
(Teach Creative Foods 
class) 
TAYLOR, CAROLYN D Supplementary Asst. Prof. of Home Econ 
(Overload - 3.77 hrs. ) 
m 
ALLEN, RONNIE DAVID Fired Term 11 Lec turer 
(Teach WEL 204, 203) 
CHRISTY, KAREN LEA Wage Payroll 
Continuation 
CHRISTY, KAREN LEA 
CHRISTY, KAREN LEA 
OILLOCK, WALTER SCOTT 





Supplementary Asst. Prof. of Ind. Ed. 
(Overload - 4.4 hrs. ) 
Supplementary Asst. Prof. of Ind. Ed. 
(Overload - 1.44 hrs. ) 
MORELLA, WAYNE ANTHONY Assoc. Prof. of Ind. Ed. 
(Overload - 1.4 hrs. ) 
Supplementary Asst. Prof. of Ind. Ed. 
(Overload - 2.84 hrs. 1 NAWMUTHU, NATARA JAN 
NAGS, EDWARD O 
RAARAV I VARHA, VEERAWTHU 
Assoc. Prof. of Ind. Ed. 
(Overload - 1.27 hrs. ) 
Supplementary Asst. Prof. Elect. Elec. 




099. 09 Deanl App. 8cie. & Tec 
uc. & T w o l o a y  
SH&LWOODI JAMES E. 
SPANOLER# RONALD DALE 
STANCEYI RODNEY BRYAN 
BTANLEY I RODNEY BRYAN 
02/11/r1 tnru 04/26/91 
------ Action ------ ------ Description ------ 
Supplementary Asst. Prof. of Ind. Ed. 
(Overload - 1.03 hrs. ) 
Supplementary Asst. Prof. 09 Ind. Ed. 
(Overload - 1.96 hrs. ) 
Title Change Asst. Prof. Elect. /€lee. 
to Asst. Prof. of Ind. 
Ed. 
Supplementary Asst. Prof. o f  Ind. Ed. 
(Implementation guide for 
Tech. Ed. in the 2lst 
Century & brochure to 
introduce the Tech. Ed. 
Program) 
STANLEY, RODNEY BRYAN Supplementary 
TAYLORl I I I I W T E R  BTEWART Fixed Term I1 
TUCKERl RONALD F. Supplementary 
VAWOOSE, 30HN 8 Title Change 
rsina & All. m t h  - BSN Pro% 
BLAIR# ALTA 8. Supplementary 
BWTONI HATTIE ELI ZABET ti Supplementary 
Q O U Y I  DENISE ANN Supplemmntary 
Asst. Prof. 09 Ind. Ed. 
(Overload - 3.7 hrs. ) 
Lecturer 
(Teach IET 320) 
Professor of Ind. Ed. 
(Overlaad - 4.3 hrs. ) 
From Asst. Prof. 09 
Woods Technologg to 
Asst. Prof. of Ind. Ed. 
Ef9ecttve 
Date ------ Salary ----- 
Asst. Pr09. of Nursing 8/20/90 - 3/17/91 $11 376.00 
(Overload - 3.44 hrs. ) 
Instructor 09 Nursing 8/20/90 - 3/17/91 $176.00 
(Overload - .44 hr. ) 
Instructor of Nursing 1/14/91 - 1/14/91 $210.00 
(€KO Interpretation 
Workshop ) 
P E R S O N N E L  A C T I O N S  Papm: 042 
------ Salary ----- 
02/11/91 thru 04/26/91 
Administrative Unit/ 
Name 
, E?fectivm ------ AC ti on ------ ------ Dmscription ------ Date 
Off. 09 Dean, App. 8cie. & Tec 
L All. HI.lfh - BSN P r ~ p  
Q W Y ,  DENISE ANN Supplementary Instructor of Nursing 
(EKO Interpretation 
Workshop) 
OMI)Y# DENISE ANN 
QOCDY, DENISE ANN 
Standing I 
Supplementary 
Asst. Pro?. of Nursing 
Instructor of Nursing 
(Overload - 1.22 hrs. 
OOTBICK, PRISCILLA Salary Adjustment 
ReclassiQication 
Title Change 
From Coord. ATL & Coord. 
AS&T Hicroconputer Labs 




($1, 733.00 incr. 
QRAYI PEQOY 3. 
HAn-IN, SUSAN B 
HAKIN, SUSAN B 
Probation Completed BSN Campus Lab Caord. (L25, OM). 00 
$ 2 9 8  000.00 
$496.00 
Resignation Asst. Prof. of Nursing 
Supplementary Asst. Pro?. of Nursing 
(Overload - 1.24 hrs. ) 
KILBURN, FREDA L. Supplementary Coordinator, BSN Program 
& Armoc. Prof. of Nursing 
(Development & 
implementation of 
proposal +or BSN Program) 
MCNCIBB* LINDA E 
RE888 ROBERTA A. 
Standing I 
Supplementary 
Asst. Prof. o? Nursing 
Asst. Prof. o? Nursing 
(Pediatric Emergencies 
Workshop ) 
RE888 ROBERTA A. Supplementary Asrt. Pro?. o? Nursing 
(Pediatric I11 Workshop) 
RE=, ROBERTA A. Supplementary Asst. Pro?. o? Nursing 
(Overload - .22 hr. ) 
RE=, ROBERTA A. 
WHITE, MARWIA CLAY 
Resignation 
Supplementary 
Asst. Prof. o? Nursing 
Asst. Prop. o? Nursing 
(Overload - .64 hr. 
WILLISI PATSY ANN Fixed Term I1 Instructor of Nursing 
Page: 043 
02/11/91 thru 04/26/91 
Administrative Unit/ 
Name 
Effective ------ Action ------ ----- Description ------ Date ------ Salary ------ 
Off. oQ Dean, App. Scie. & Tec 
& All. U t h  - BSN Prpp 
U18Et M I L  Title Change From Asrt. Prot. of 12/17/90 
Nursing & Coord. of NAHS 
Continuing Ed. Program to 
Asmt. Pro?. of Nursing & 
NAHS Continuing Ed. 
Program Coord. 
& All. Hlth. - Rad. T m a  
BARKER8 BARBARA LEAH Supplementary Asst. Prof. Radio. Tech. 
(Overload - 2.39 hrs. 1 
DARLIWr JACKLYNN KAY Bupplemmtary Amst. Prof. Radio. Tech. 
(Overload - 2. 57 hrr. ) 
DARLfNQt JACKLYNN KAY Bupplementary Aunt. Prof. of Radiology 
(Radiologic Technology 
Workshop 1 
OIBBS, CYNTHIA Y W N O  Supplementary Instructor of Radiology 
(Radiologic Technology 
Workshop ) 
018881 CYNTHIA Y W N Q  
OIBBSr CYNTHIA YOUNO 
Standing I 
Bupplementary 
Asst. Prof. Radio. Tech. 
Instructorr Radio. Tech. 
(Overload - . 17 hr. 1 
UOUDUARDr ANDREW P. Supplementary Instructor of Radiology 
(Radiologic Technology 
Uorkshop) 
WOQDWARDr ANDREW P. 
WOODWARD, ANDREW P. 
Standing I 
Supplementary 
Asmt. Prof. Radio. Tech. 
Instructorr Radio. Tech. 
(Overload - .76 hr. 1 
03/10/91 P E R S O N N E L  A C T I O N S  Page: 044 
Administrative Unit/ 
Name ------ Ac ti on ------ 
Off. of Dean, App. 8cie. & Tec 
s. & All. Hlth - BUD. T h m  
BALDWIN, ALPHONSO Supplementary 
W O M B o  DEBBIE LYNN 
HOLCOMB, DEBBIE LYNN 
HOLCOMB, DEBBIE LYNN 
RILEY, BRENDA LEE 








CLWENOER, CHERYL JEAN Standing I 
Oft. of Deanr Undergrad. Prog. 
QfQ- of-9uaa Undrrarad. Prop* 
ROBINSON, JAMES R Supplementary 
02/11/91 thru 04/26/91 
Effective ------ D~scription ------ Data 
Coord. 8 Respiratory 4/13/91 - 4/13/91 
Tharapg & Asst. Prof. of 
Respiratory Therapy 
(Pulmonary Function Tests 
Workshop 
Secretary 2/18/91 - 3/11/91 
Secretary 4/1/91 - 4/12/91 
Secretary 4/13/91 
Asst. Prof. ot Nursing 8/3/91 




------ Salary ----- 
Administrative Unit/ 
Name 
Off. of Dean, Undergrad. Prog. -
ELMZIDOE8 PATTY V. 
ELMIIWE, PATTY V. 
- 
J E W I N W I  EDUINA 30 
Off. Library 81 Instruc. Media 
P E R S O N '  C T I O N S  
02/11/91 thru 04/26/91 
E+f active ------ Ac f i on ------ ------ Description ------ Date 
Testing Coordinator 
(Administration of 




(Administration of the 
Kentucky Test of 
Instructional & 
Administrative Practices) 
Probation Completed 8eeretary 
Q+*. L i b r w  
CARPENTER8 DELLA Resignation Library Assistant I 
FLANAQANI QARY LEE Probation Completed Librarian I 
HEYE88 CLARA BARTON Title Change From Librarian I to 
Librarian I1 
LEWIS8 JULIA C Probation Completed Library Assistant I 
LOCIE, LINDA L. Tltle Change From Librarian I to 
Librarian I1 
Page: 043 
-----.- Salary ----- 
P E R S O N N E L  A C T I O N S  




Offtce of Physical Plant 
QREVIWS, HURRAY R. 
E??ective 
Date ------ Description ------ ------ Action ------ 
Salary Adjustment 
Reclassification 
Custodial Superintendent *27,127.00 
(01,527.00 incr. ) 
O R N I W S I  MURRAY R. 
LEITZ, SUZANNE MARIE 
Probation Completed Custodial Superintendent 
Laborer I 









From Preventafive tlaint. 
Coordinator to Physical 
Facilities Coordinator 
WAM)ELL, ORVILLE L. 








& O r o u ~ s  Hainf. 
BALDR IDOE, LANNY Wage Payroll 






WALLACE, LLOYD Standing I 
Probation 
T r w w f  er 
From Custodian to 
Oroundskeeper 
P E R  N A C T I O N S  . Page: 047 
Admfnirtrative Unit/ 
Name 
EPPect ive ------ Ac t ion ------ ------ Description ------ Date 
Officm of Physical Plant 
G u h u u l  








(Replaci,ng Icie Ferm 
Hamnr $3.88/hr. ) 
DEWRT, DARRELL EDWARD 
FI 8HERp MARY KATHERINE 
F1-I W R Y  KATMERINE 
MI DAVID ALLEN 
Resipnation 
Leave without pay 








HOWlSRDr DOROTHY N 






Howard, 13.98/hr .  ) 
8LrnN1 DAVID RAY Standing I 
Probation 
Custodian 









Ferguson8 *3.98/hr. ) 
- 
RIQQSI CHARLIE I Retirement Pest -Controller 
P E R S O N N E L  A C T I O N S  
02/11/91 thru 04/26/91 
Administrative Unit/ 
Name ------ Act ion ------ 
Office of Physical Plant 
CHlYILES, STEVEN ALLEN Resignation 
EfPoct ivo ------ Description ------ Data ------ Salary ------ 
L.7.Ol/hr. Prevontativo Mint. Tech. 2/22/91 
Ada and Fiscal 80rvic.s -- -
BESANTD AUDREY JEAN 
BREMRD T A W  
M I M R D  MALI 884 PEARL 
PARKER8 WANDA E. 
PARKER, WANDA E. 
PARHERD WANDA E. 
PARHER, WANDA E. 
ROWERS8 MELINDA 
OAH)ER& ZACK ALEXANDER 
Auxiliary 
W g o  Payroll 
Continuation 
Cashier 
Probation Complotod Bookkeopor I 





Wag. Payroll Cashior 
Cashier Uage Payroll 
Continuation 
Wag. Payroll Cashior 
Cashier Wage Payroll 
Continuation 
Othor Inventory Clork 
~Educ~tlonal Bonus - 
Alsociato Dogroo) 
ST=-8 JEANNINE 8UE Othor 8810s Clerk 
(Educational Bonus - 
Asrociato Dogroo) 
WHITTI TONYA M. Wag. Payroll Carhior 
P E R S O N " "  C T I O N S  ' Page: 049 
Administrative Unit/ 
Name 
Ada and Fiscal Services -- Auxiliary 
Effective ------ Ac t i on ------ ------ Description ------ Date 
R08Er DONNIE EUQENE M g e  Payroll 
L.undru 
B W A R D N E R  r JAHE8 ELWOOD 




BUTLERI W N A  DIANE Wage Payroll 
D ~ W R TI JIMHY ELLIS Other 
DE)(CIRTr JIMMY ELLIS Release 
GARDNERr 8HIRLEY WE 
JENT0 NORMA 8VE 




Stock Clerk 3/4/91 - 4/16/91 
(Work 24 hours per week) 
App 1,iance Repairer 31 1 /91 
From Preventative Mint. 4/1/91 








(Replacing dinmy E. 
Dehmtr a3.741hr. ) 
P E R S O N N E L  A C T I O N S  





Date ------ Description ------ ------ Salary ------ 
Student Life -- Auxiliary -
BRQWNo TERESA L Probation Completed 
Pvobation Completed 
Probation Completed 
Fixed Term I1 
Probation Completed 
Fixed Term I 
Probation 
Residence Hall Director 
Residence Hall Asst. Dir. 
Residence Hall Director 
Residence Hall Asst. Dir. 
Residence Hall Asst. Dir. 
Residence Hall Asst. Dir. 
(Replacing Carrissa 
Pollard, lllr634.00) 
Residence Hall Asst. Dir. 
(Acting Residence Ha11 
Director 




*itr 634.00/10 months 
*11,634.00 
*l1,634.00/10 months 
C W I N ,  SHANNON A 
EV-0 ERIC ERSEL 
HOlAANr APRIL LYNN 
LEWSTER I SUSAN ELA I NE 
EIHE)&JELL, LISA DAWN Supplementary 
WINQOo STEPHEN JAY Probation Completed 
Federal -- Restricted Program 
WCLINO, KATHLEEN 8. Supplementary Bookkeeper I 
(Assure additional 
responsibilities as 
Secretary 90r Talent 
Search) 
KEETOND LISA QAIL Probation Completed Talmnt Search Counselor 2/13/91 
d Bound - 








EfPective ------ Action ------ ------ Description ------ Ikfe 
Federal -- Restricted Program 
HORTON, VICKY RIDDLE Fixed Term I1 Substitute Teacher 3/6/91 - 6/28/91 
DEBORPI WILCIAfl JOSEPH Probation Completed Coordinator of EHHSIN 3/4/91 
C W T O N ,  TRACY R E M E  Fixed Term I 
Probation 
Part. Act Proa. 
FAWIN, DONNA E Wage Payroll 
FIRE, OARRETT STEVEN Resignation 
HUNTER# =WELL FAY Supplementary 
LAFERTY, CAROL JEAN 
TtWMPSON, SAM A. 
WACTER, DOROTHY JEAN 
Fixed Term I 
Ptobation 
Fixed Term I 
Probation 





------ Salary ----- 
()30.00/d.y 
8icretary 1/29/91 - 3/-/91 *lo. OO/hr. 
(Provide 36 hours o f  
typing instruction to 
3TC students) 
JTPA Trainer 1/28/91 - 6/30/91 17, 908. 32 
Job Training Coordinator 1/29/91 - 6/30/91 *9,268.20 
Interim Coord./Recruiter 1/22/91 - 2/13/91 *1, 367.73 
05/10191 E R S O N N E L  A C T I O N S  
Administrative Unit/ 
Name 
Federal -- Restricted Program 
sinesr Dev. Ctr. P r ~ e  
TV 
DUNCAN, JENNY L W  
02/11/91 thru 04/26/91 
Effective ------ Action ------ ------ Description ------ Date 
CAWBELL8 JAMES A. 
WALTER88 SHARON TUTTLE 
WIUIAl'lSr LOWELL KIM 
Fixed Term I1 Lecturer 2/11/91 - 3/18/91 
(Advise two 881 teams in 
the  Prestonsburg- 
Pikeville area) 
Supplementary Asst. Pro?. Accounting 2/11/91 - 3/18/91 
(881 Advisor) 
8upplementary Assoc. Prof. Accounting 2/11/91 - 3/18/91 
(881 Advisor) 
Supplementary 
lture & N.tyJ.81 Resourct 
BEWIXEN, JOE F Supplementary 
- 
KEUYn LISA MARIA Fixed Term I1 
Secretary 1/2/91 - 6/30/91 
(Academic advising and 
math tutoring 
assignments) 
Pro?essor oP Agriculture 1/3/91 - 6/13/91 
(Vocational enrichment 
activities) 
Dir.8 Minority Education 1/2/91 - 1/26/91 
Page: 052 
M. 33/20 hours 
$9.83/38 hours 
03/10/91 P E R S O N N E L  C T I O N S  * Page: 053 
A d m i n i s t r a t i v e  U n i t /  
Mme  
Fede ra l  -- R e s t r i c t e d  Program 
CPf)CRC 
DUNCAN, BONNIE JEAN 
E??ec t i v e  
------ nc t i on ------ --we-- D e s c r i p t i o n  ------ Date  
P r o b a t i o n  Completed Data  E n t r y  S p e c i a l i s t  I 2/5/91 
M#QY, EL I ZABETH F i x e d  T e r n  I1  
FRANKLIN, JERRY RUWLPH Supplementary 
O I U W D  CHARLOTTE WATKINS F i x e d  Term I 1  
QR IOSBYr ROSEMARY 
HALCOMB8 TRWAN 
HERZOQr KATHARINE D 
1-1 LARRY C 
KEENAN, TIM 
F i x e d  Term I1  
F i x e d  Term I1  
Supplementary 
F i x e d  Term I 1  
F i x e d  Term I 1  
MATNEYD BOBBY WNE F i x e d  Term I 1  
R M Y I  STAN F i n e d  Term I 1  
W I l s O N r  ELAINE N F i x e d  Term I1  
Teacher Educa to r  
(1 S p r i n g  i n t e r n )  
Asst.  Pro?. o f  Educa t i on  
( I n i t i a l  C e r t i t i c a t l o n  
Workshop 
Teacher Educa to r  
(2 S p r i n g  i n t e r n s r  
one v i s i t  each) 
Teacher /Educator  
(2 S p r i n g  i h t e r n s ,  
Teacher Educa to r  
(2 S p r i n g  i n b e r n s )  
Asroc. Pro?. o? Educa t i on  
(1 8 p r i n p  i n t o r n )  
Teacher Educa to r  
(1 S p r i n g  i n t e r n )  
Teacher Educa to r  
t i  S p r i n g  i n t e r n )  
Teacher Educa to r  
(1 S p r i n g  i n t e r n )  
Teacher Educa to r  
(2 S p r i n g  i n t e r n s ,  
one v i s i t  each) 
Teacher/Educator 
(1 S p r i n g  i n t e r n )  
------ S a l a r y  ------ 
*6.41/hr. 
A d m i n i s t r a t i v e  U n i t /  
Name 
F e d e r a l  -- R e s t r i c t e d  Program 
K E L T H I  ANITA SHERYL 
LATHERY 8 ANQELA BETH 
SCIU€TTEI LAURA HI8HELLE 
march P r o ~ e c t  
8tlITH8 SCOTT D. 
P E R S O N N E L  T I O N S  
0 2 / 1 1 / 9 1  t h r u  0 4 / 2 6 / 9 1  
Wage P a y r o l l  
Wage P a y r o l l  
Uage P a y r o l l  
C o n t i n u a t i o n  
Wage P a y r o l l  
F i r e d  Term I 
P r o b a t i o n  
Page: 0 5 4  
------ S a l a r y  ---- 
T u t o r  1/23/91 - 3 /10 /91  +3.OO/hr. 
( N o t  t o  exceed 1;275.00) 
T u t o r  12 /14 /90  - 3 / 1 0 / 9 1  W.OO/hr .  
T u t o r  1/23/91 - 3/10/91 +3.OO/hr. 
( N o t  t o  exceed 1230.00) 
T u t o r  2/1/91 - 3/10/91 *3.OO/hr. 
( N o t  t o  exceed 1230.00) 
Farm L a b o r e r  
May 17, 1991 
v-C-5 
RATIFY PERSONAL SERVICE CONTRACTS 
Recommendation 
That the Board ratify the attached list of personal service contracts, 
which represents all such contracts issued with amounts greater than $1,000 between 
February 14, 1991 and April 30, 1991. 
William M. Mercer, Inc. 
Louisville, KY 
Booth, Freret & lmlay 
Washington, DC 
............................................................................... 
Central Kentucky Youth 
Orchestra 
Lexington, KY 
Pryor Resources, Inc. 
Shawnee Mission, KS 
Dr. Jack Lochhead 
Amherst, MA 
PERSONAL SERVICE CONTRACTS 
February 14, 1991 through April 30, 1991 
Amendment #I --Consultant 
for Staff Performance 
Management System ........................................................................................... 
Extension--Legal Counsel to 
obtain permit for non- 





Workshop, "How to Proofread" ........................................................................................... 
Workshop--"Understanding 
Students" 
July 1, 1990 
July 1, 1990 
March 1, 1991 
......................................................... 
March 1, 1991 
......................................................... 




June 30, 1991 
....................................................... 
March 1, 1991 
....................................................... 
March 1, 1991 
....................................................... 














Lexington, KY ................................................................................. 
Dr. Richard Lawhon 
Columbia, SC ................................................................................. 
Pryor Resources, Inc. 
Shawnee Mission, KS 
................................................................................. 






PERSONAL SERVICE CONTRACTS (continued) 







Development Workshop, "How 




and critical thinking skills 




April 3, 1991 
.......................................................... 
April 18, 1991 
.......................................................... 
April 24, 1991 
.......................................................... 
April 29, 1991 
June 2, 1991 
June 24, 1991 
April 25, 1991 
....................................................... 
April 19, 1991 
....................................................... 
April 24, 1991 
....................................................... 
April 30, 1991 
June 29, 1991 
....................................................... 













May 17, 1991 
V-C-6 
ACCEPT QUARTERLY FINANCIAL REPORT 
AND AMEND 1990-91 OPERATING BUDGET 
Backqround 
Financial Statements: 
KRS 164.420 provides that a financial report shall be 
issued to the Board of Regents on a timely basis. In accordance 
with that statute, financial statements have been prepared with 
information as of March 31, 1991. 
operating Budget Reports: 
Also included in the financial report, as required by the 
1990-91 Operating Budget Resolution, are budget reports for 
revenues and expenditures. These reports provide detail of 
adjustments to the original budget and a comparison of budgeted 
revenues and expenditures to actual as of March 31, 1991. 
capital Outlay: 
The 1990-91 operating Budget Resolution also requires 
that a report of equipment purchases greater than $25,000 and a 
report of capital construction projects greater than $50,000 be 
provided as part of the quarterly financial report. Such reports 
are presented herein. 
Analysis 
Operating Budget Reports: 
Total operating revenues and expenditures at 3/3 l/9 1 are 
projected at $56,848,716, an increase of 0.6% over the December 31, 
1990 amended budget of $56,510,255 approved by the Board on March 
1, 1991. Also, various internal transfers have been made as 
detailed in the operating budget reports. 
The increases have resulted primarily from additional sales 
revenues in the University Store generated by enrollment growth and 
from the carry forward of previously unbudgeted fund balances to 
fund minor capital projects. 
Recommendation 
That the Board of Regents accept the quarterly financial 
report as presented and amend the institution's 1990-91 Operating 
Budget to reflect a revised expenditure level of $56,848,716 in 
accordance with the detailed budget information provided. 
BUSINESS SERVICES 207 HOWELL-MCDOWELL AD. BLDG. 
MOREHEAD, KENTUCKY 40351 
TELEPHONE 606-783-2 1 15 
March 31, 1991 
Dr. C. Nelson Grote, President 
Members of the Board of Regents 
Morehead State University 
Morehead, Kentucky 40351 
Dear Dr. Grote and Members of the Board: 
I am submitting to you the March 31, 1991, Balance Sheet for Morehead 
State University and the related Statement of Current Fund Revenues and 
Expenditures for the nine months then ended. 
These statements have been prepared on the accrual basis and present 
fairly the financial position of Morehead State University at March 31, 1991 , and the 
current fund revenues and expenditures for the nine months then ended. 
Respectfully submitted, 








101 Cash 9,728,111.23 
102 Receivables, Invest 3,167,067.76 
103 Inventories 1,595,289.36 
-------------- 
11 Restricted Current 
101 Cash 216,316.35 
102 Receivables, Invest 1,845,943.69 
-------------- 
MOREHEAD STATE UNIVERSITY 
FY 1990-91 BALANCE SHEET 
MAR. 31, 1991 
10 Unrestricted 
201 Accounts Payable 
202 Accrued P/R W/H 
203 Unearned Revenues 
205 Due To Other Funds 
206 Other Accruals 
209 Contingent Liability 
210 Deposits 
TOTAL LIABILITIES 
301 Fund Balance 
TOTAL Unrestricted 
------------------ 
11 Restricted Current 
201 Accounts Payable 
202 Accrued P/R W/H 
203 Unearned Revenues 
205 Due To Other Funds 
206 Other Accruals 
TOTAL LIABILITIES 
303 Rest. Fund Balance 
TOTAL Restricted Current ........................ 
TOTAL Current Funds ------------------- 
PAGE: 001 









101 Cash 44,000.13 
102 Receivables, Invest 3,058,395.28 -------------- 
21 Nursing Loans 
101 Cash 1,423.23 
102 Receivables, Invest 21,834.45 
-------------- 
TOTAL Nursing Loans ------------------- 
MOREHEAD STATE UNIVERSITY 
FY 1990-91 BALANCE SHEET 
MAR. 31, 1991 
20 NDSL 
201 Accounts Payable 
205 Due To Other Funds 
TOTAL LIABILITIES 
302 Loan Fund Balance 
TOTAL NDSL ---------- 
21 Nursing Loans 
201 Accounts Payable 
TOTAL LIABILITIES 
302 Loan Fund Balance 
TOTAL Nursing Loans ------------------- 
TOTAL Loan Funds ---------------- 
PAGE: 002 




3 Endowment Funds 
MOREHEAD STATE UNIVERSITY 
FY 1990-91 BALANCE SHEET 






102 Receivables, Invest 
TOTAL Endowment 
--------------- 
31 Fund for Excellence 
101 Cash 
102 Receivables, Invest 
TOTAL Fund for Excellence 
......................... 
TOTAL Endowment Funds --------------------- 
30 Endowment 
301 Fund Balance 
PAGE: 003 




31 Fund for Excellence 
301 Fund Balance 
TOTAL Endowment Funds --------------------- 
MOREHEAD STATE UNIVERSITY 
FY 1 9 9 0 - 9 1  BALANCE SHEET 
MAR. 3 1 ,  1 9 9 1  









Payable 0 . 0 0  
-------------- 
4  Plant Funds 
4 0  Unexpended 
1 0 1  Cash 
1 0 2  Receivables, Invest 
4 0  Unexpended 
2 0 1  Accounts 
TOTAL LIABILITIES 
304  Plant Fund Balance 
4 1  Renewal/Replacement 
1 0 1  Cash 
1 0 2  Receivables, Invest 
4 1  Renewal/Replacement 
304  Plant Fund Balance 
TOTAL Renewal/Replacement ------------------------- 
4 2  Ret.of Indebtedness 
1 0 1  Cash 
1 0 2  Receivables, Invest 
4 2  Ret.of Indebtedness 
304  Plant Fund Balance 
TOTAL Ret.of Indebtedness 
......................... 
4 3  Investment In Plant 
1 0 2  Receivables, Invest 
1 0 9  Fixed Assets 
4 3  Investment In Plant 
2 0 8  Long Term Liabilites 
TOTAL LIABILITIES 
304 Plant Fund Balance 
TOTAL Plant Funds 
MOREHEAD STATE UNIVERSITY 
FY 1990-91 BALANCE SHEET 
MAR. 31, 1991 
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ASSETS 
5 Agency Funds CURRENT 
YEAR 
------- 
50 Club Accounts 
101 Cash 41,694.53 
102 Receivables, Invest 0.00 
-------------- 




50 Club Accounts 
201 Accounts Payable 
204 Deposits Held/Others 
205 Due To Other Funds 
TOTAL LIABILITIES 
TOTAL Club Accounts ------------------- 
51 Scholarship Account 
101 Cash 15,309.34 
102 Receivables, Invest 0.00 
51 Scholarship Account 
201 Accounts Payable 
204 Deposits Held/Others 
TOTAL LIABILITIES 
52 Deposit Account 
101 Cash 272,199.71 
102 Receivables, Invest 0.00 
-------------- 
52 Deposit Account 
201 Accounts Payable 
204 Deposits Held/Others 
205 Due To Other Funds 
TOTAL LIABILITIES 
53 Consolidated Agency 
101 Cash 620,961.17 
102 Receivables, Invest 3,720.20 
-------------- 
53 Consolidated Agency 
201 Accounts Payable 
204 Deposits Held/Others 
205 Due To Other Funds 
TOTAL LIABILITIES 
55 Installment Deposits 
101 Cash 16,097.02 
102 Receivables, Invest 0.00 
55 Installment Deposits 
201 Accounts Payable 
204 Deposits Held/Others 
206 Other Accruals 
TOTAL LIABILITIES 
REVENUES 
Tuition and Fees 
Gov't Appropriations 
Private Gifts 
Indirect Cost Reimb. 




Total CURRENT REVENUES 
EXPENDITURES AND MANDATORY TRANSFERS 








OPERATIONS AND MAINTENANCE OF PLANT 
STUDENT FINANCIAL AID PROGRAM 
Statement of Current Fund Revenues and Expenditures 
Morehead State University 
For the 9 months ending 03/31/91 
Unrestricted Restricted Total 
Sub-Total EDUCATION AND GENERAL 
MANDATORY TRANSFERS 




Total AUXILIARY ENTERPRISES 
Total EXPENDITURES AND MANDATORY TRANSFERS 
Page: 001 
MOREHEAD STATE UNIVERSITY 
UNRESTRICTED CURRENT FUND REVENUES 
For the Period Ended Mar. 31, 1991 
Millions 
Tuition & Fees Gov't Approp. Auxil. Enterprises Other 
Revenue Sources 
/ Projected FY 90-91 a Actual 03/31/91 C 
DESCRIPTION 
MOREHEAD STATE UNIVERSITY 
FY 1990-91 REVENUES 
FOR PERIOD 07/01/90 TO 0313 l/9 1 
ORIGINAL AMENDED PERCENT OF YEAR-TO-DATE UNREALIZED 
BUDGET ADJUSTMENTS BUDGET CHANGE 03131191 REVENUES 
TUITION AND FEES 
GOV'T APPROPRIATIONS 
PRIVATE GIFTS 
INDIRECT COST REIMB 
SALES AND SERVICES 
OTHER SOURCES 
AUXILIARY ENTERPRISES 
FISCAL YEAR TOTALS: 
Amendments To Date: 
Approved December 14, 1990 
Approved March 1, 199 1 
Requested May 17, 199 1 
Total 
MOREHEAD STATE UNIVERSITY 
UNRESTRICTED CURRENT FUND EXPENDITURES 
~ For the Period Ended Mar. 31, 1991 
Pres.& University Admin. & Student Academic 




1 Projected FY 90-91 a Actual 03/31/91 C 
DESCRIPTION 
MIREHEAD STATE UNIVERSITY 
FY 1990-91 EXPENDITURE BUDGET 
FOR PERIOD 07/01/90 TO 03/31/91 
PAGE: 001 
ORIGINAL AMNDED PERCENT OF AVA I LABLE 
BUDGET ADJUSTMNTS BUDGET CHANGE EXPEN)ITURES ENCWRANCES BALANCE 
D i v i s i o n  of  Pres ident  & Administr 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
BOARD OF REGENTS $7,608.00 $4,221 -53 $11,829.53 
PRES l DENT 
SCHOOL RELATIONS 
PLAN, INST RES & EVA 
INNOVATION FUN) 
Subtotal  
Tota l  President  & A h i n i s t r  $469,092.00 $32,921.06 $502,013.06 
4mendments to date: 
Approved December 14, 1990 
Approved March 1, 1 99 1 
Requested March 17, 1991 
Total 
M3REHEAD STAT .RS I TY 
FY 1990-91 EXPENDITURE BUM;ET 
FOR PERIOD 0 7 / 0 1 / 9 0  TO 0 3 / 3 1 / 9 1  
DESCRIPTION 
ORIGINAL M N D E D  PERCENT OF AVA l LABLE 
BUDGET ADJUSTMENTS BUDGET CHANM EXPENDITURES ENCUMBRANCES BALANCE 
VP UNlV ADV-NT 







S u b t o t a l  
ATHLETICS-DIRECTOR 
CHEERLEADERS 
TRA l NER 









BASKETBALL - w N  ' S 
SOFTBALL - W E N  'S 
T E N N I S - W N ' S  
VOLLEYBALL -N ' S 
S u b t o t a l  
T o t a l  U n i v e r s i t y  Advancement 
Araardmeots to dak  
Approved December 14, 1990 
Approved March 1,1991 
RaquesLbd March 17,1991 
Total $190,703 
gP ADMIN-F ISCAL SERV 
3UDGETS & W T  INFO 
3USINESS SERVICES 
STUDENT I D  CARD UNIT 
l NFO TECHNOLOGY 
JSER SERVICES - INST 
JSER SERVICES - ACAD 
TECHNICAL SER - ACAD 
'ERSONNEL SERV l CES 
INTERNAL AUDITOR 
M Y  RAD I0 
3EN SERVICES-ADMIN 
WBL I C SAFETY 
TECHNICAL SER - INST 
TELECOArrrmN l CAT l ONS 
30ST OFF ICE 
30CU SAFETY & HEALTH 
STAFF CONGRESS 
S u b t o t a l  
PHYSICAL PLANT ADMlN 




LAND & GROUNDS MAlNT 
3EN SERVICES-PLANT 






P R M N T A T I V E  MAINTEN 
S u b t o t a l  
SABLE TV 
RES HALL-TELEPHONE 
STUDENT FAMILY HOUSI 
RES HALL - SERVICES 
UNlV CTR - O&M 
LAUNDRY 




MDREHEAD STAT1 RS l TY 
FY 1990 -91  EXPEluJt I U H ~  BUDGET 
FOR PERIOD 0 7 / 0 1 / 9 0  TO 0 3 / 3 1 / 9 1  
FACISTAFF M X l S l f f i  
STOREROOM/OONCESS ION 
AUX FACILITY REWOEL 
S u b t o t a l  
T o t a l  A h i n  & F i s c a l  S rvcs  $ 1 4 , 3 2 4 , 4 4 4 . 0 0  $ 1 , 2 5 9 , 8 7 8 . 1 3  $ 1 5 , 5 8 4 , 3 2 2 . 1 3  8.896 $ 1 0 , 4 0 4 , 4 6 2 . 6 9  $ 8 5 4 , 9 4 5 . 0 4  $ 4 , 3 2 4 , 9 1 4 . 4 0  
Amendments to date: 
Approved Dactmbcr 14, 1990 
Approved March 1, 199 1 
Requestad March 17, 199 1 
Total 
M3REHEAD STATE UNIVERSITY 
FY 1990-91 EXPENDITURE BUDGET 
FOR PERIOD 07/01/90 TO 03/31/91 
PAGE: 005 
ORIGINAL ANENDED PERCENT OF AVA l LABLE 
BUDGET ADJUSTMENTS BUDGET CHANGE EXPENDITURES ENCUAaRANCES BALANCE 
I i v i s i o n  o f  S t u d e n t  L i f e  
. . . . . . . . . . . . . . . . . . . . . . . .  
4P STUDENT L I F E  
XREER PLAN & PLACE 
JNlV CXXJNS & HLTH SV 
'INANCIAL A I D  
3RANTS - SCHOLARSH I PS 
INST I TUTE INORK STUDY 
r u m m  WIVER 
STUDENT DEVELOPMNT 
;HEERLEADERS - STU DEV 
STUDENT ACTIV IT IES  
4 D M I S S I ~ S  
dlNORlTY AFFAIRS 
JNlV ENROLL SERVICES 
S u b t o t a l  
STUDENT HOUSl NG 
JNIV CTR CUSTODIAL 
IECREAT ION ROOM 
UJX DEBT SERVICE 
UJX I L I ARY M P  
S u b t o t a l  
r o t a 1  S t u d e n t  L i f e  
m e a d m t s  to dab 
Approved Daccmbcr 14,1990 
Approved March 1, 199 1 
Raqucstad March 17, 199 1 
Total 
MOREHEAD STATE ,. . . - -. rS I TY 
F Y  1990-91 EXPENDITURE BUDGET 




AD JUSThAENTS BUDGET CHANGE 
OF 
EXPENDITURES 
AVA 1 LABLE 
ENCUhaRANCES BALANCE 
D i v i s i o n  o f  Academic A f f a i r s  
. . . . . . . . . . . . . . . . . . . . . . . . . . . .  
VP ACADEMIC AFFAIRS 
LIBRARY-INSTR E D I A  
FACULTY/STAFF DEV 
FACULTY SENATE 
FACULTY RIGHTS & RES 
UNDI ST INSTRUC SUPPO 
REG l STRAR 
RES,GRANTS & CONTRAC 
S u b t o t a l  
GRAD 8 EXT CAMP,DEAN 
HONORS PROGRAM 
FACULTY RESEARCH 
l NDlRECT COST REBATE 
REGIONAL CAWUS 
S-R SESS l ONS 
FACULTY RECRUITING 
MSU-ASHLAND EXT CAW 
MSU-LICKING VALLEY 
OFF CAWUS LEASES 
REGIONAL DEVELOPMENT 
MSU-BIG SANDY EXT CM 
S u b t o t a l  
COLL ARTS & SCI,DEAN 
ACADEMY OF ARTS 
ART 
ART GALLERY 
BIOLOGICAL & E W  SCI 




ENG, FOR LANG & PHIL 
GEO, (3WT & HISTORY 




FOLK ART MARKETING 
S u b t o t a l  
COL BUSINESS, DEAN 
ACCOUNTING & ECU+l 
INFOFMATION SCIENCES 
MANAGE3ENT & MARKET 
S u b t o t a l  
MOREHEAD STATE UNIVERSITY 
FY 1990-91 EXPENDITURE BUDGET 
FOR PERIOD 07/01 /90  TO 03/31/91 
PAGE: 007 
ORIGINAL AAAENDED PERCENT OF AVA l LABLE 
BUDGET ADJUSMNTS BUDGET CHANGE EXPENDITURES ENCUhBRAWES BALANCE 
3 L  ED & BE SCI ,DEAN 
SCH EDUCIASSOC DEAN 
EDUCAT I ONAL SERV l CES 
ELaAENTARY EDUCATION 
LEADER & SEOON)ARY 
X l L D  ~~~~~~NT 
I N  SERVICE TEACH ED 
iPER 
Z I LPO RECREAT I ON 
AlLlTARY SCIENCES 
'SYCHOLOGY 
SOC l OLOGY 
=ORR,RES & TRAINING 
Sub to ta l  
;OL A S T ,  DEAN 
JN l VERS l TY FAFM 
3REEDIffi PROGRAM 
4GR I CULTURE 
JET TECH PROGRAM 
- K I M  EOOlOOMlCS 
XINT INU ING EDUC 
IUR & ALL HLTH - BSN 
3AD TECH PROGRAM 
3ESP I RATOFIY PROGRAM 
JUR & ALL HLTH - ADN 
Sub to ta l  
JG PROGRAM, DEAN 
rEST I NG CENTER 
CAD SERVICES CENTER 
I NTERNAT I ONAL EDUC 
WEA HLTH ED SYSTEM 
Sub to ta l  
rota1 Academic A f f a i r s  $25,155,772.00 $855,742.49 $26,011,514.49 3.4% $17,300,257.00 $275,944.24 $8,435,313.25 
~mtodlll~nts o date: 
Approved December 14, 1990 
Approved March 1, 199 1 
Raqueetad March 17, 1991 
MOREHEAD STAf ZRS I TY 
FY 1990-91 EXPEtwc nun€ BUDGET 
FOR PERIOD 0 7 / 0 1 / 9 0  TO 0 3 / 3 1 / 9 1  
ORIGINAL AMNDED PERCENT OF AVA l LABLE 
DESCR l PT ION BUDGET AD JUSTMNTS BUDGET CHANGE EXPENDITURES ENCUAaRANCES BALANCE 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Other 
- - - - -  
U W I S  INST SUPPORT 
U W I S  PUBLIC SERVICE 
OTHER TRANSFERS 
FACISTAFF BENEFITS 
E & G DEBT SERVICE 
MATCHING FUNDS, PLT 
Subtotal  
Tota l  Other 
FISCAL YEAR TOTALS: 
Amendmeats to date: 
Approved December 14, 1990 
Approved March 1, 199 1 
Requestad March 17, 199 1 
From 
Morehead State University 
Major Internal Traders 
For the Period 01/01/91 - 03/31/91 
To Amount Date 
Graduate & Extended Campus Various Departments $147,525 02/04/91 Graduate Assistants Transfer - spring semester 
Unbudgeted Revenues- 
New Book Sales 
Rebudgeted Fund Balance 
Regional Campus 
Bookstore - Purchases $144,000 03/05/91 Revised Revenue and Cost of Sales Estimate 
Ashland & Prestonsburg Ext Campus $40,100 0310819 1 Communications Equipment 
Facility Remodeling $45,000 03/08/9 1 Farm Greenhouse 
Various Academic Departments 
Undistributed Instructional Support & Various Academic Departments 
various academic departments' 
vacancy credits 
$94,195 03/12/91 Lecturers and Over the Road pay 
spring semester 
$235,395 03/28/91 Lecturers and overloads - spring semester 
MOREHEAD STATE UNIVERSITY 
CAPITAL OUTLAY REPORT 
FOR PERIOD 01/01/91 TO 0313 1/91 
AMOUNT 
I EQUIPMENT PURCHASES GREATER THAN $25,000 
None In Third Quarter 
I1 CAPITAL CONSTRUCTION GREATER THAN $50,000 
Golf Course Irrigation System 
DATE - STATUS 
$65,844 03129191 In Progress 
May 17, 1991 
v-C-7 
APPROVE TRANSFER OF REAL PROPERTY 
Backaround 
The Commonwealth of Kentucky Transportation Cabinet's Division of 
Right-of-way is in the process of acquiring property and easements for the 
construction of an alternate route for U.S. Highway 60. This project, commonly known 
as the Morehead by-pass, is scheduled to have construction begin in June of this 
year. 
The Campus Master Plan has identified this by-pass as a possible means 
of easing some of the traffic burden on University streets. The by-pass will also 
provide direct access to the University campus at two locations on University 
Boulevard. 
Several parcels of land owned by the University have been identified by 
the Transportation Cabinet as being needed for either easement purposes or 
acquisition for right-of-way. The parcels represent a total of 1.495 acres. 
The Transportation Cabinet has requested two permanent easements for 
the by-pass project. These easements involve .057 acre located in the southeast 
corner of the parking lot/band practice field adjacent to and east of the Academic- 
Athletic Center, and 0.457 acre immediately east of the MSU Power Plant building. 
Both these easements will be used for the purpose of constructing and perpetually 
maintaining drainage. 
Two other easements have been requested for use only during certain 
phases of the construction and will revert and terminate upon completion of the 
projects involved. Both these easements will be located on land immediately east of 
the MSU Power Plant. The first involves 0.130 acre and will be used for construction 
of the drainage system through the permanent easement described in the preceding 
paragraph. The second temporary easement of 0.1 11 acre will be used for the 
purpose of building removal. 
The Transportation Cabinet needs to acquire by purchase three tracts of 
land for right-of-way for the by-pass project. The first tract of 0.712 acre is to the east 
and adjacent to the MSU Power Plant. The other two tracts of 0.097 and 0.042 acre, 
front on U.S. 60 to the east and adjacent to the Academic-Athletic Center. Each of 
these three tracts is identified in yellow on the attached maps. The three tracts total 
0.851 acre. 
Approve Transfer of Real Property 
Page 2 
A concrete block building situated on the 0.712 acre adjacent to the 
Power Plant and used for storage will be abandoned and razed. The Commonwealth 
of Kentucky will pay the University the sum of $56,650 for transfer of the three tracts of 
land and the building. The value of the property was based upon the per-acre-cost 
paid by the Transportation Cabinet for right-of-way in the same general area and the 
replacement value of the block building. 
Transfer of the total 0.851 acre to the Transportation Cabinet of the 
Commonwealth of Kentucky represents the use of the land in a manner that is in the 
best public interest. The Board of Regents, after review and approval of this written 
request to dispose of property, may cause an Order to Dispose of Property to be 
issued and delivered to the State Division of Real Properties, and authorize the 
President to execute a Right-of-Entry and Property Transfer Agreement with the State 
Transportation Cabinet. 
Recommendation 
That the Board of Regents approve the transfer of 0.851 acre of land 
owned by Morehead State University to the Transportation Cabinet of the 
Commonwealth of Kentucky and authorize the President to execute a Right-of-Entry 
and Property Transfer Agreement. 
Attachments 
PROPERTY TO BE TRANSFERRED 
TO TRANSPORTATION CABINET 
0.712 ACRES 
PROPERTY TO BE TRANSFERRED 
TO TRANSPORTATION CABINET 
0.097 ACRES 
0.042 ACRES 
ORDER TO DISPOSE OF PROPERTY 
WHEREAS, upon the recommendation of the President on May 17, 
1991, the Board of Regents has reviewed the Written Request to Dispose of Propertv 
in reference to the following: 
Two tracts, 0.097 and 0.042 acres, fronting on U.S. 60 
adjacent to the Academic-Athletic Center and one tract 
0.712 acres that fronts and is adjacent to the University 
Power Plant. The three tracts represent 0.851 acres. 
WHEREAS, the President of Morehead State University declares and 
recommends that the referenced properties are more suitable with the public interest 
of the Commonwealth of Kentucky for use by the Transportation Cabinet for right-of- 
way necessary to the construction of the U.S. 60 highway alternate route in Morehead. 
BE IT RESOLVED, that the President be authorized to proceed with the 
transfer of referenced properties in accordance with the statutory provisions governing 
the disposal of property and execute a Right-of-Entry and Property Transfer 
Agreement with the Transportation Cabinet. 
Rocornmended: 
C. Nelson Grote, President Date 
Approval: 
William R. Seaton, Chairman Date 
MSU Board of Regents 
May 17, 1991 
V-C-8 
AUTHORIZE MOREHEAD STATE UNIVERSITY'S PARTICIPATION 
IN KENTUCKY STATE PROPERTY AND BUILDINGS COMMISSION 
REVENUE BONDS, PROJECT NO. 52 
Backaround 
The 1990 General Assembly authorized MSU to sell bonds for the 
purchase of instructional equipment. This project, authorized at $2 million, was 
originally scheduled to be sold under the provisions of the MSU Consolidated 
Educational Building Revenue Bonds Series. However, after closer examination by our 
bond counsel, it has been determined that the issue for the instructional equipment 
would be more appropriately sold by and through the State Property and Buildings 
Commission. 
MSU has participated in two previous State Property and Buildings 
Commission Revenue Bond projects. These projects, No. 48 and No. 50, were used 
to fund both Phase I and II of the utility and electrical distribution system renovation, 
as well as various fire safety and asbestos removal projects. The state has been able 
to achieve some economies by grouping a number of projects both from higher 
education and other state agencies into one composite bond issue rather than smaller 
issues. Savings result in both issue costs and the more favorable interest rates that a 
larger statewide issue can attract. 
Though the State Property and Buildings Commission is the issuing 
agency, the Finance and Administration Cabinet is the agency responsible for the debt 
service payments. The Finance and Administration Cabinet enters into a lease 
financing agreement with each participating agency for the debt service. 
State general funds have been appropriated in the amount of $321,000 
for the debt service associated with this issue. These funds become available to the 
University on July 1, 1991, and are transferred semi-annually to the Finance and 
Administration Cabinet for payment to the trustee. 
In order to participate in the Kentucky State Property and Buildings 
Commission Revenue Bonds, Project 52, the President, as chief administrative officer 
of the University, will be required to execute certain application and financing 
documents. These documents will be prepared by the bond counsel for the state 
issue. The anticipated sale date for the Kentucky State Property and Buildings 
Commission Revenue Bonds, Project 52, is in midJuly 1991. In anticipation of the 
bond issue, departmental purchase requisitions are being prepared for processing in 
order that as much equipment as possible can be obtained for the upcoming school 
year. 
Revenue Bonds, Project No. 52 
Page 2 
Recommendation 
That the Board authorize the President to execute the necessary 
documents for the University's participation in the Kentucky State Property and 
Buildings Commission Revenue Bonds, Project No. 52. 
May 17, 1991 
v-C-9 
PROPOSED OPERATING BUDGET 
1991-92 
Backqround 
The 1991-92 Proposed Operating Budget is estimated to be 
$62,677,000. Projected revenues and expenditures have increased 
by $6,897,800, or 12.4%, as compared to the 1990-91 opening budget. 
Revenue growth is generated primarily from state appropriation 
increases, enrollment growth, and increases in tuition and housing 
fees. State appropriations and student tuition and fees provide 
64.9% and 29.0%, respectively, of total educational and general 
( E L G )  revenues projected in the 1991-92 operating budget. 
The operating budget is based on an enrollment of 9,053 
students for fall 1991, an increase of 5% over the actual fall 1990 
enrollment of 8,622. Housing occupancy is projected at 4,230 
students. 
Analysis 
SALARY AND BENEFIT INCREASES 
$2,255,000 is allocated to provide a salary and benefit 
increase pool for faculty and staff. A 7% pool is allocated for 
faculty. A 10% pool is provided for non-exempt staff and an 8% 
pool is provided for exempt staff, with an average staff increase 
of 9%. The salary pool for classified staff was increased in the 
budget process from the 8% proposed pool presented to the Board on 
March 1, 1991 to the current pool of 9% to more adequately address 
inequities in non-exempt staff salaries. Staff reporting directly 
to the President, librarians, and deans receive an average 7% 
increase, and athletic coaches receive an average 8% increase. An 
additional $280,000 was provided to fund anticipated increases in 
employee health and dental insurance costs paid by the university 
and to fund increases in unemployment compensation and related 
employee benefits. Additional information on salary increases and 
staffing patterns for 1991-92 is provided in the Proposed Personnel 
Roster brief. 
CAMDEN-CARROLL LIBRARY 
The proposed operating budget for the Camden-Carroll Library 
increases by $262,000 as compared to the 1990-91 opening budget. 
The base budget for books and periodicals will increase by 
$115,000, or 33%. Funding for library support at off-campus 
centers, implemented during 1990-91, is continued. Additional 
student workship positions added in 1990-91 are also included in 
the 1991-92 budget base. 
NEW FACULTY AND STAFF POSITIONS 
$117,000 is committed to provide 3 additional faculty for the 
Associate Degree of Nursing program. A new academic counselor 
position shared by intercollegiate athletics and the academic 
services center will advise and counsel athletes in scheduling and 
other matters related to academics. This position is funded from 
NCAA proceeds which were designated specifically for academic 
enhancement. An athletic compliance officer has been established 
to monitor compliance with NCAA and OVC regulations. A compliance 
officer is now required by the NCAA for all member institutions. 
Also, a wellness director has been appointed to assist in 
developing comprehensive wellness programs and activities for 
faculty, staff, and students. Other staff positions have been 
added in areas with critical needs. 
INTERNATIONAL SCHOLARS 
$38,000 is allocated for an additional visiting international 
scholar. The University has now funded two such positions. 
GRADUATE ASSISTANTS 
Funds have been reallocated internally to increase the basic 
stipend paid to graduate assistants from $3,150 per year to $4,000 
per year. Funds previously allocated for campus housing grants for 
graduate assistants have been incorporated into the stipend. 
STUDENT ACTIVITIES 
Additional funding totalling $65,000 has been added to enhance 
programs and activities in Student Life. These additional funds 
are allocated for the new position of greek affairs coordinator and 
also for intramural programs, Student Government Association, and 
the Student Activity Council. 
INTERCOLLEGIATE ATHLETICS 
The resolution on intercollegiate athletics approved by the 
Board on May 5, 1989 included the requirements that athletic 
related revenue must equal 33-1/3 percent of the annual athletic 
budget by 1991-92 and that the annual contribution from other 
institutional revenues not exceed 3.6 percent of the total E & G 
budget. The proposed intercollegiate athletics budget includes 
projected revenues of $95O,OOO, 41.8% of the total athletics 
budget. Revenues for 1991-92 are projected to increase by 
$243,000, or 34%, as compared to the opening budget of $711,000 for 
1990-91. The revenue increases are generated primarily from 
contracted guarantees, student activity fees, and NCAA proceeds 
distributed to the University. 
The increase in the intercollegiate athletics expenditure 
budget of 11.1%, or $226,195, roughly paralleled the 12.4% increase 
in the institutional budget. The primary components of the 
expenditure budget increase are as follows: 
* $53,912 - student athlete scholarships, which increase 
proportionally to the student fee increase. 
$67,993 -salary and benefit increases for athletic 
coaches and staff. 
$34,000 - NCAA and OVC membership dues increases. 
$28,000 - new academic counselor and compliance officer 
positions. 
* $10,000 - small equipment replacement fund. 
* $32,290 - travel and operating. 
The contribution from E & G funds for 1991 is projected at 
$1,320,943, 2.8% of the Universityls total E & G budget, an 
improvement over the contribution of $1,333,547, 3.1% of E & G, 
reflected in the 1990-91 opening budget. 
MANDATORY TRANSFERS FOR DEBT SERVICE 
$1,254,600 is provided for additional E & G debt service. 
$943,600 of this increase is provided directly by the State to 
retire debt on anticipated bond issues for Lappin Hall renovation, 
instructional equipment, and f ire/lif e safety projects . The 
remaining $311,000 is allocated from institutional funds for the 
upgrade of the Universityls telecommunications system. In 
auxiliary enterprises, $407,000 annual debt service for the 
renovation of Mays and Butler halls in 1991-92 is provided from 
housing revenues. 
REBUDGETED FUND BALANCE 
$1,170,000 has been rebudgeted from projected 1990-91 year- 
end fund balances to support non-recurring expenditures in 1991- 
92. 
ORGANIZATIONAL AND REPORTING CHANGES 
No major changes in organizational structure are proposed in 
the 1991-92 operating budget. For reporting purposes, the former 
Office of Business Services is now reflected in four separate 
budget units: Fiscal Services, Accounting and Budgetary Control, 
Payroll, and Purchasing. The office of ~nformation Technology has 
also realigned budget units to more appropriately establish cost 
centers. Also, the Physical Plant has combined three units - 
Mechanical Shop, Carpentry, and Preventative Maintenance - into a 
new unit entitled Building Maintenance. 
The recently completed SACS study suggested that the 
University allocate maintenance and support costs, such as - - 
computing and physical plant activities, to appropriate campus 
units that receive the services. A significant portion of physical 
plant support costs attributable to the housing system was 
allocated to and specifically budgeted in housing for the first 
time in 1990-91 in several budget units (Mechanical Shop, Carpentry 
Shop, etc). Institutional reporting for such cost allocations has 
been streamlined for 1991-92. Physical Plant cost allocations are 
reported in one housing account entitled Maintenance Allocations, 
with a corresponding credit in the E & G Physical Plant budget. 
Academic computing and telecommunications costs are similarly 
allocated to academic support, institutional support, and housing. 
FEE SCHEDULE 
Pursuant to the requirements of KRS 164, the Board approved 
the University's 1991-92 Fee Schedule at the March 1, 1991 Board 
meeting. As stated in the March 1 Board agenda, proposed meal plan 
rates for 1991-92 have been added to the 1991-92 Fee Schedule for 
approval by the Board. Also, rebates for expanded capacity rooms 
and suites have been increased, from $40 and $60, respectively, to 
$50 and $70. The fee schedule is included as an exhibit in the 
1991-92 Proposed Operating Budget. 
Recommendation 
That the Board approve the 1991-92 Proposed Operating Budget 
totaling $62,677,000 and the fee amendments associated with meal 
plans and housing rebates. 
May 17, 1991 
v-C-10 
PROPOSED PERSONNEL ROSTER 
1991-92 
Backaround 
The 1991-92 Personnel Roster contains a listing of 
positions recommended as of July 1, 1991. Funding for each 
position listed in the roster has been provided in the 1991-92 
Operating Budget. 
The roster is organized by division and gives the 
following information for each position: 
1. Name of employee currently in the position. 
2. Position title. 
3. Recommended 1991-92 salary. 
4. The 1990-91 position salary. 
5. Percent increase recommended for 1991-92. 
Staffina Analysis 
A total of 965.4 full-time equated (FTE) positions are 
recommended for 1991-92. A comparison of 1991-92 position strength 
by employee classification to 1990-91 is as follows: 
Opening Amended Fwmmm%d 






A 7% salary pool is distributed to faculty in 
accordance with a plan developed by the Division of Academic 
Affairs. The plan distributes a minimum increase of 6.33% to all 
continuing faculty. The remainder of the pool is distributed based 
on a new performance-based compensation plan, developed in 
accordance with PAC-30 that was approved by the Board on March 1, 
1991. Salary increases distributed based on meritorious 
performance range up to $500 per eligible individual for faculty 
with nine month appointments. Amounts distributed for performance 
pay are slightly larger for faculty with ten and eleven month 
appointments. Faculty salary increases from the 7% pool range from 
6.33% to 8.40%. 
It is also proposed that the 17 faculty for which 
- - 
promotion was recommended in this agenda receive the following 
salary adjustments, in addition to the amount received from the 7% 
pool : 
New Professors $1,000 
New Associate Professors 750 
New Assistant Professors 500 
Total proposed salary increases for these 17 faculty 
range from 7.92% to 10.71%. 
The salaries of newly appointed and reappointed 
fixed-term faculty were established at the time of appointment for 
the 1991-92 academic year. The salaries for new standing 
appointment faculty were also established at the time of 
appointment for the 1991-92 academic year. 
Staff 
A pool of funds is distributed to staff employees as 
follows : 
Classified Staff 
Exempt (Salaried) 8% 
Non-Exempt (Hourly) 10% 
Non-classified Staff 
Staff reporting directly 
to President 7% 
Librarians 7% 
Deans 7% 
Athletic Coaches 8% 
Newly hired staff employees who will still be on 
probation as of July 1, 1991 will be eligible for a salary increase 
upon satisfactory completion of the probationary period and are not 
eligible for the July 1 increase. Salary increases for those 
probationary employees will be reported to the Board in 1991-92 as 
part of the Personnel Actions Report routinely presented for 
ratification in each Board Agenda. 
Approximately 92% of all staff positions are 
classified as part of the Job Classification and Compensation Plan 
adopted in 1987-88. A listing of classified position titles is 
included in the Personnel Roster. Also included in the roster is 
the proposed 1991-92 classified staff compensation schedule. The 
distribution of salary increases for classified employees is based 
on the distribution plan used in 1990-91. The distribution plan 
provides for a minimum increase of 6.0% for each classified 
employee. The plan distributes remaining funds based on an 
individual employee's salary in relation to a targeted salary that 
is computed based on years of experience at Morehead State and time 
in current position. The midpoint of each grade was established as 
the minimum targeted salary for all positions. The midpoint is 
derived from the annual salary survey conducted by the Office of 
Personnel Services. Those employees whose salaries are the 
greatest distance fromtheirtargeted salary range receive a higher 
percentage increase. Salary increases distributed by the plan to 
classified exempt staff ranged from 6.00% to 14.20%. Salary 
increases distributed to classified non-exempt staff ranged from 
6.01% to 14.47%. 
The remaining 8% of staff employees are not 
classified in the Job Classification and Compensation Plan. These 
positions include the staff reporting directly to the President, 
athletic coaches, librarians, and deans. The salary pools as 
listed above were distributed to these non-classified employees 
based on recommendations made by appropriate administrators and 
approved by the President. Salary increases for non-classified 
staff ranged from 6.00% to 10.40%. 
The appointment period for the football coaching 
staff is on a calendar year basis. Salary increments for the 
football coaching staff will be effective January 1, 1992 and are 
not reflected in the roster. 
Note on Personnel Roster Percentaae Increase Detail 
The percentage increases reflected in the roster are 
for continuing employees. A percentage is not reflected in the 
roster for employees newly appointed for 1991-92. For these new 
appointments, the salary reflected in 1990-91 is the salary held by 
the previous appointee. 
Administrative Contracts 
With the issuance of administrative contracts in 
1990-91 the Board of Regents approved the following language to be 
placed on the contracts issued to the Vice-presidents, Deans, 
Department Chairs, and the Director of Athletics: 
This appointment is subject to the right and 
authority of the President and Board of Regents of 
Morehead State University to reassign or transfer 
the appointee, and/or change or modify duties, 
services, functions or title during the period of 
the contract. 
It is recommended that the same language again be 
placed on the contracts of the aforementioned administrators for 
the 1991-92 year. 
Recommendation 
That the Board approve the 1991-92 Personnel Roster. 
May 17, 1991 
VI-B-I 
FINAL REPORT ON SPRING ENROLLMENT, 1991 
Backaround 
Head-count enrollment, the number of full-time equivalent 
students, and credit hour production have continued to increase 
since the 1986-87 academic year. The final head-count enrollment 
for the 1991 spring term has risen to 8,257 as opposed to the 
preliminary figure of 8,204 and represents a 43 percent increase 
over the past five years. 
Information 
The following figures represent the University's reports to 














May 17, 1991 
VI-C-1 
UPDATE ON CAMPUS MASTER PLAN 
Propertv Acquisitions 
The University recently acquired two properties (Robinson and Troxel) 
identified in the Master Plan. We have recently obtained appraisals on four other 
properties and have authorized the State Division of Real Properties to begin 
negotiations with the respective property owners for acquisition. Appraisals on three 
tracts south of the proposed US 60 Alternate Route have also been received, and 
authorization for acquisition has been given. 
Warehouse 
The floodplain survey on property we own adjacent to our power plant, 
raises concern that this property can adequately be developed for the relocation of our 
Physical Plant to this area as recommended in the Master Plan. The property in 
question could accommodate the proposed warehouse but may not be suitable for the 
location of other plant operations. We are continuing to assess our alternatives. 
Facultv and Staff Housing 
Faculty and staff living in University owned houses have been notified 
that their 1991-92 housing leases will be their last. It is the intent to convert the on- 
campus faculty and staff housing units to student family housing and the off-campus 
(McClure Circle, North Wilson Avenue houses) will be used for the recruitment of new 
faculty and staff. The five western Ward Oates duplexes will be razed this summer 
and the area developed for parking. Occupants of these units were earlier notified to 
vacate the units by June 30, 1991. 
1992-94 Capital Budaet Request 
Our 1992-94 Capital Construction Budget Request will include requests 
for state funds for various land acquisitions, parking lots, roadway and entrance 
developments. The budget request will also include an item for razing two facilities 
related to the Master Plan's proposed roadway and traffic improvements. 
May 17, 1991 
VI-C-2 
PAlNTSVlLLE WMKY RADIO LICENSE APPLICATION 
The FCC is closer to a decision on the assignment of an FM frequency in 
Paintsville for a second station for WMKY Radio. At this time, there are four 
competing entities for the commercial ban frequency in Paintsville. A deposition was 
given by President Grote on February 26 in Paintsville regarding our application for a 
license. 
May 17, 1991 
VI-C-3 
STATUS REPORT 
BIG SANDY AND ASHLAND EXTENDED CAMPUS CENTERS 
Bia Sandv Extended Campus Center 
A lease between the owners of the Highland Heights Shopping Center 
and Morehead State University has been signed and fowarded to the State Finance 
and Administration Cabinet. Renovation of the facility in Prestonsburg will begin 
immediately upon approval of the lease by the Secretary of Finance and 
Administration. Equipment and furnishing purchases for the facility are in progress. 
Ashland Extended Campus Center 
The FlVCO Area Development District is rebidding the work for the 
renovation of the facility. The initial bid process resulted in one proposal. The U.S. 
Economic Development Administration (EDA), a major grant provider for the facility's 
renovation, is requiring that the project be rebid. According to the Executive Director 
of FIVCO, the amended specifications will be let by May 15 with a thirty (30) day 
period of review and submission by interested general contractors. FlVCO is 
specifying as a priority in the amended specifications, the renovation of the MSU floor 
in order for the University's occupancy by August 1, 1991. Equipment and furnishing 
purchases for the facility are in progress. 
May 17, 1991 
VI-C-4 
REPORT ON FOOD SERVICE CONTRACT 
On June 23, 1989, the Board of Regents ratified a contract for 
management of the University's food service programs with Professional Food Service 
Management, Incorporated (PFM). The contract was awarded after a Request for 
Proposal process and initially covered the two-year period from July 1, 1989, to 
June 30, 1991. The contract contained options for three additional one-year extension 
periods. 
The first of the one-year options for extension of the contract will be 
exercised on July 1, 1991, and will run through June 30, 1992. The terms of the 
extension period contract will not deviate from the provisions contained in the original 
contract which generally provides for a commission as a percent of sales plus a facility 
and equipment rental fee. 
The transition from a self-operated food service to contract management 
has been relatively smooth. All food service facilities were completely renovated 
allowing more flexibility in the food service program. Student response to the 
renovation and program changes has been favorable. 
The University retained ownership of all facilities and equipment and has 
the responsibility under the contract for repair and replacement of equipment, utilities, 
and other designated overhead-type expenses. The renovation expenses are 
amortized over a 60-month period through commission reductions. The sales 
commission after expenses and amortization of the renovation costs represents an 
approximate break-even situation for the University. 
Sales for the 1989-90 fiscal year totalled in excess of $1.9 million and are 
expected to reach the same level for the current fiscal year. Sales volume and 
headcount use of the facilities have increased better than 22 percent from the last year 
of self operation. 
Service is constantly assessed through on-site inspections, survey 
instruments, and periodic inquiries with campus users. The Student Government 
Association (SGA) has also been very involved and very helpful in the assessment of 
food services. The Food Service Committee of the SGA meets every two weeks with 
PFM management and University personnel to provide input from students about 
various aspects of the food service program. In addition, the SGA conducts student 
surveys every spring to ascertain student perceptions as to the adequacy of the food 
service programs. 
Report on Food Service Contract 
Page 2 
The spring 1991 survey conducted by the SGA received about 300 
responses. Non-student campus users of food service were surveyed by University 
personnel. Respondents from both the student and non-student users indicated 
overall satisfaction with the food service operation. 
May 17, 1991 
VI-D-1 
REPORT ON 1991 FALL SEMESTER 
ADMISSIONS AND HOUSING APPLICATIONS 
As we have anticipated, first-time freshman applications for the 1991 fall 
semester have declined compared to this same period last year. The overall enrollment, 
however, is expected to increase about 5% as a result of improved retention rates and 
increased course offerings for upper division undergraduates and graduates at off-campus 
centers. Enrollment in extended campus programs grew significantly last semester and is 
projected to continue, off-setting an expected 4% to 7% reduction in first-time freshmen. 
Currently, applications for new admissions are mnning 10% to 12% below the figures 
recorded for this same period last spring. 
A downturn in the economy and increasing costs in tuition and related college 
expenses may be contributing to the decline in first-time freshmen, but the major factor, 
according to the U.S. Department of Education, is smaller high school graduating classes. 
Between 1990 and 1991, the number of high school graduates is expected to decrease by 4%. 
Comparing this number to a decline of only 5% for the previous five-year period, it 
represents a substantial one-year reduction in the pool of potential first-time freshman 
applicants. The current trend will continue, although not as dramatic, through 1994, when 
the numbers will begin to increase, reaching a record for high school graduates by the year 
2000. 
A corresponding decline in housing applications has also been observed, but 
the number of current students who reapplied during the recent room registration period 
is up 8%. A total of 2,759 students, as compared to 2,544 from last fall, have signed 
residence hall contracts for the 1991 fall semester. Total applications for new and returning 
students are currently at 3,878. This figure is approximately 3% above our standard capacity 
but well within our State Fire Marshal approved expanded capacity of 4,394. Applications 
for Fall 1991 are expected to exceed 4,500, with a final occupancy projection of 
approximately 4,100 students. 
May 17, 1991 
VI-D-2 
REPORT ON STUDENT HEALTH INSURANCE 
The new state law (effective September 1, 1991) requiring students enrolled 
in institutions of higher education to have health insurance continues to be questioned by 
student groups across the state. The most recent development involves the leadership of 
the statewide organization of student regents, who are in the process of filing an injunction 
to prevent the law from going into effect this fall. While the outcome of their action 
remains to be seen, we are in the process of soliciting bids from insurance vendors and 
proceeding with our plans for fall implementation. 
Our students have also expressed concern about the new law but less so than 
what we have observed through media reports from other institutions. Two factors which 
may have minimized their response to the issues are: (1) we have had a health insurance 
requirement similar in concept to the state program since 1985, and (2) the difference 
between our current basic policy premium and the projected cost for the new coverage 
represents a $10 to $15 increase for our students as opposed to a $35 to $40 new charge for 
students at other institutions. 
In review, the new law requires students enrolled three-quarter (314) time or 
more to participate in a health insurance plan. Minimum coverage must include: (1) in- 
patient hospital care for fourteen days, including room and board, general nursing and 
miscellaneous cost; (2) fifty percent of physician charges related to the illness or injury 
resulting in hospital in-patient care; and (3) emergency room expenses when the emergency 
condition results in admission to the hospital as an in-patient. Students who are covered 
under a comparable plan, including Medicaid, may waive the institutional plan by signing 
a waiver form. The student is required to provide the name of insurer, policy holder and 
their relationship to the student, and the certificate or policy number. 
Should the student regents be successful in obtaining their injunction, it is our 
intention to continue with our current institutional health insurance requirement. Our 
current policy reflects what we believe to be the most needed coverage for the majority of 
our students: accident and sickness, both in-patient and emergency room treatment, 
ambulance service, and substance abuse and alcohol treatment. The maximum benefits 
payable are limited to $1,000, but the $25 per semester premium is very reasonable, and the 
coverage has proven to be extremely beneficial to many of our students and their families 
either as a primary or secondary coverage. 
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Morehead State University 
Morehead, Kentucky 
To: The Board of Regents 
Morehead State University 
It is my pleasure to transmit herewith the recommended 1991-92 University Budget encompassing all operating units. 
The budget totals $62.68 million of which some $34.52 million will be provided as a direct state appropriation. 
The remaining funds represent tuition and fee receipts and miscellaneous sales and services. 
The 1991-92 budget may be summarized as follows: 
Educational & General Revenues 
State Appropriation 
Tuition and Fees 
Sales & Services of Educational Activities 
Other 
Total Educational & General 
Auxiliary Services 




Grants ,Loans ,Benefits 
Debt Service 
Total Expenditures 
Included herein are the detailed expenditure budgets for each of the 
units of the University along with the detailed sources of revenues. 




BE IT RESOLVED, that  upon due considerat ion and upon recommendation 
o f  the  President ,  the f o l  lowing budget author iza t ions,  t o t a l  ing $62,677,000, are 
approved f o r  Morehead Sta te  Un ive rs i t y  from unres t r i c ted  current  funds, f o r  the 
f i s c a l  year beginning Ju ly  1 ,  1991, and ending June 30, 1992, subject t o  the 
r e a l i z a t i o n  and rece ip t  o f  revenues t o t a l i n g  a l i k e  amount. Expenditure o f  funds 
from r e s t r i c t e d  sources such as s ta te ,  federal  o r  p r i va te  g i f t s ,  grants,  
cont rac ts  o r  appropr iat ions are authorized, subject t o  the rea l  i za t  ion o f  funds. 
I n  the  event current  fund revenues now estimated should not be rea l ized 
t o  equal $62,677,000 the  President sha l l  take appropriate ac t ion t o  reduce budget 
author iza t ions t o  amounts s u f f i c i e n t  t o  insure tha t  expenditures do not exceed 
ava i lab le  revenues. The President may make other adjustments t o  the budget 
subject t o  the  fo l l ow ing :  
In the event actual revenues exceed estimated revenues, the President may 
authorize an increase in the unrestricted current funds expenditure budget in amounts not 
greater than two percent of the Board's authorized expenditure level. The Board may rativ 
increases and reauthorize expenditure levels within the two percent cap during a regular 
or special Board meeting. Increases greater than two percent of the authorized 
expenditure budget must have prior approval of the Board. 
The President may authorize and approve internal operating budget adjustments 
as the President determines such adjustments to be in the best interest of the University. 
Except, if adjustments to any one of the four divisions (i.e. President-Administration, 
Academic Affairs, Student Development, and Fiscal Services), increase the total operating 
expenditure authorization of a division by more than seven percent, then it must have prior 
approval of the Board. The Board may ratify increases and reauthorize expenditure levels 
within the seven percent limitations during a regular or special Board meeting. 
The purchase o f  any item o f  equipment greater  than $50,000 must have the 
p r i o r  approval o f  the  Board o f  Regents and be contained i n  the Biennia7 
Leg i s l a t i ve  Appropriat ions Act i n  accordance w i t h  KRS 45.750. A report  o f  
equipment purchases greater  than $25,000 sha l l  be provided as par t  o f  the 
qua r t e r l y  f i n a n c i a l  repor t .  
A cap i t a l  cont ruc t ion p ro jec t  greater than $200,000 must have the p r i o r  
approval o f  the  Board o f  Regents and be contained i n  the Biennia l  Leg is la t i ve  
Appropr iat ions Act i n  accordance w i t h  KRS 45.750. A report  o f  cap i t a l  cont ruc t ion 
p ro jec ts  greater  than $50,000 sha l l  be provided as par t  o f  the quar te r l y  
f inancia 7 repor t .  
The President sha l l  report  t o  the Board i n  advance any major dev ia t ions 
from the approved operat ing budget. 
The Qua r te r l y  Financia l  Report sha l l  contain a  report  tha t  r e f l e c t s  each 
budget u n i t  ' s  Ju l y  1 opening appropr iat ion,  amendments t o  the opening budget, 
expenditures t o  date,  and remaining balance. Th is  repor t  sha l l  provide the 
necessary de ta i  7 f o r  amending the budget as permitted by t h i s  reso lu t ion .  
I n  the  incurrence o f  f i nanc ia l  ob l iga t ions  and the expenditure and 
disbursement o f  Un ive rs i t y  funds resu l t i ng  from t h i s  author iza t ion,  a7 7 u n i t s  
and ind iv idua ls  w i t h i n  the Un ive rs i t y  sha l l  observe and adhere t o  appl icable 
laws, regu la t ions,  and p o l i c i e s  o f  the Commonwealth o f  Kentucky and Morehead 
S ta te  Un i ve r s i t y  which govern the expenditure o f  funds. Heads o f  the var ious 
budget u n i t s  sha l l  not author ize nor incur f i nanc ia l  ob l iga t ions  i n  excess o f  
the budget author iza t ion f o r  tha t  budgetary u n i t .  
Upon approval o f  the budget, the President i s  d i rec ted  t o  have p r in ted  a  
d e t a i l  l i n e  item operat ing u n i t  budget t o  guide and cont ro l  the expenditures as 
authorized. 
Mission Statement for Morehead State University 
(Adopted by the Council on Higher Education, June 8, 1977) 
Morehead State Univemity shall serve as a residential, regional university providing a broad 
range of educational programs to the people of northern and eastern Kentucky. Recognizing 
the needs of its region, the University should offer programs at the associate and baccalaureate 
degree levels which emphasize traditional collegiate and liberal studies. Carerefully selected two- 
year technical programs should be offered as well. 
Subject to demonstrated need, selected master's degree programs as well as the specialist 
programs in education should be offered. A retrenchment or elimination of duplicative or 
nonproductive programs is desirable, while development of new programs compatible with this 
mission ii appropriate. 
The University should continue to meet the needs of teacher education in its primary service 
region and continue to develop programs to enhance the economic growth in Appalachia. The 
University should provide applied research, service, and continuing education programs directly 
related to the needs of the primary service region. 
Because of the University's proximity to other higher education and postsecondary 
institutions, it should foster close working relationships and develop articulation agreements with 
those institutions. 
Statements of Ideals 
(Adopted by the Board of Regents, February 23, 1990) 
The University shaN 
be a community of students, faculty, administrators, and staff where all pursue 
intellectual, creative, ethical, and technical development; 
foster an environment in which knowledge may be discovered, integrated, and 
disseminated for concerns of social significance or for the excitement of research or free inquiry; 
be a place where students, faculty, and staff are committed to excellence and integrity; 
build upon the achievements and values of the past to respond to the demands of the 
present and the challenges of the future; 
promote the development of those qualities of leadenhip necessary to meet the diverse 
and changing needs of the state, nation, and world; and 
continually evaluate, develop, and improve programs to fulfill its specific mission of 
serving the economic, educational, social, and cultural needs of northern and eastern Kentucky. 
Morehead State University 
StratePic Planning Themes 
(Adopted by the Board of Regents, February 23, 1990) 
1. Enhance Excellence in Academic Programs 
2. Enhance Excellence through the University's Investment in Human Resources 
3. Promote Quality Education by Seeking the Appropriate Level of Student Enrollment 
4. Improve the Quality of Students and Graduates from Morehead State University 
5. Expand and Make More Effective Morehead State University's External Relationships 
with: 
A. the local community, 
B. the public schools, 
C. the sentice region, 
D. the public and private colleges and universities, 
E. the Appalachian region, 
F. state, national, ' and international agencies, and 
G. external funding sources. 
6. Improve the Educational Environment through Effective Academic and Sentice 
Functions 
Z Help Students Become Better Prepared for Life Experiences by Providing an Enriched 
University Environment 
EDUCATIONAL AND GENERAL 
REVENUE AND EXPENDITURE SUMMARY 
OPENING 
ACTUAL BUDGEiT RECOMMENDED 
1989-90 1990-91 1991-92 
TUITION AND FEES 
STATE APPROPRIATIONS 
UNRESTRICTED GIFTS 
SALES AND SERVICES 
OTHER CHARGES 
FUNDBALANCE 
INDIRECT COST REIMB 








OPERATIONS & MAINTENANCE 
FINANCIAL AID 
MANDATORY $3,179,010 $3,480,132 $4,740,350 
NON-MANDATORY ($276,618) $1,264,245 $754,945 
TOTAL E & G lRA.AKS'. $2,902,392 $4,744,377 $5,495,295 

















ACTUAL BUDGET RECOMMENDED 
198- 199Ck91 1991-92 
Summary of Unrestricted Revenues and Expenditures 




199 1-92 of Total 
Revenues by Sources 
Tuition and Fees 
State Appropriations - Operating 
State Appropriations - Debt Service 
Sales and Services of Educational Activities 
0 ther Sources 
Total Educational and General 
Sales and Services of Auxiliary Enterprises 
Total Revenues 
Expenditures by Major Object 
Per so~e l  
Operating 
Capital Outlay 
Grants, Loans, Benefits 
Debt Service 
Total Expenditures 
E nditures by Major Function 








Operations & Maintenance 
Student Financial Aid 
Total E & G Expeaditures 
Transfers 




Total Auxiliary Enterprises 
Total Expenditures 
MOREHEAD STATE UNIVERSITY 
BUDGETED REVENUES & EXPENDITURES 
FY 1991-92 
6.2% 
R E V E N U E S  BY S O U R C E  
REVENUES BY SOURCE 
Tuition & Fees 
Sales & Services of Educ. Act 
State Appropriations - Operating 
State Appropriations - Debt Service 
Other Sources 
A ~ ' I i a r y  Services 
TOTAL RE VENUES 
E X P E N D I T U R E S  BY M A J O R  O B J E C T  
EXPENDITURES BY MAJOR OBJECT 
7 .  Personoel $36,5 13,643 58.3 % 
8. Operating 14,458,523 23.1% 
9.  Capital Outlay 2,621,782 4.2 % 
1 0. Grim&, Loans, Benefits 2,736,492 4.4% 
1 1 . Debt Service 6,346,560 10.1 % 
TOTAL EXPENDITURES $62,677,000 100.0% 
MOREHEAD STATE UNIVERSITY 
ANALYSIS OF REVENUES VS EXPENDITURES 
* Actual 
* Opening Budget 
***  Recommended 
30 4 0  50 
Millions 
MOREHEAD STATE UNIVERSITY 
E & G EXPENDITURES ANALYSIS 
PROPOSED 1990191 PROPOSED 199 1/92 
1 = INSTRUCTION 
2 = RESEARCH & PUBLIC SER VICE 
3 = LIBRARY 
4 = ACADEMIC SUPPORT 
5 = STUDENT SER VICES 
6 = INSTITUTIONAL SUPPORT 
7 = OPERA TION & MAINTENANCE 
8 = FINANCIAL AID 







RECOMMENDED FEE SCHEDULE 
MOREHEAD STATE UNIVERSITY 
EFFECTIVE FALL SEMES.TER 1991 
FY 1990-91 FY 1991-92 
FULL-TIME PART-TIME & FULL-TIME PART-TIME & 
FALL & SPRING SUMMER TERM FALL & SPRING SUMMER TERM 
SEMESTERS PER CREDIT HR SEMESTERS PER CREDIT HR 
















West Mignon Hall 
Wilson Hall 
Thompson Hall 
FY 1991 -92 
PER 
PER SUMMER 
WEEKLY SEMESTER TERM 
Rental rates as per abwe are established for standard occupancy. 
Private and semi- private occupancy: 
Private rooms and semi-private suites, subject to availability, are billed at twice the standard rate listed above. 
Private suites, subject to availability, are billed at four times the standard rate listed above. 
Expanded capacity rooms and suites: 
Demand for available student housing may require assignments beyond standard capacity. 
A partial rebate will be issued to those students who, because of unavailable space, have not been reassigned 
to a standard capacity room or suite by midterm. The rebate rate will be $SO for each student in an expanded 
capacity suite and $70 for each student in an expanded capacity room. 
FY 1990-91 FY 1991-92 
PER SEMESTER PER SEMESTER COURSE AND RELATED FEES 
COLLEGE OF APPLIED SCIENCES & TECHNOLOGY 
Agr 317 - Floral Design $25.00 
Nursing Program Testing Fee - NURB 350 
- NURB 351 
- NURB 450 
- NURB 253 
- NURB 360 
- NURA 101 
-NURA102 
- NURA204 
COLLEGE OF ARTS AND SCIENCES 
Historical Tours transportation fee $50.00 
Music 
Composition Recital 
Private lessons - per half hour per semester 
Recital fee, junior & senior (2 hrs) 
Recital fee, senior (3 hrs) & 
graduate (2 hrs) 
Instrument Rental Fee $10.00/$15.00 
COLLEGE OF EDUCATION & BEHAVIORAL SCIENCES 
Military Science Activity Fee $4.00 
OTHER FEES 
Computer Fee 
Computer Fee - per summer term 
Computer Lab Course Fee 
Deferred payment application fee 
- $1 - $1,000 
- Over $1,000 
Non- Payment fee $75.00 
Student Health Fee 
Summer term 
Per visit - part-time students 
Student Insurance cost cost 
Telecourse Registration Fee - $15.00 
(plus tuition) 
SALES AND SERVICES OF EDUC. ACTIVITIES 
Athletics Admission Prices 
Football - season reserved (5 home games) 
- season box (5 home games) 
- gate reserved 
- gate general admission 
- gate general admission-child 12 & under 
Baseball - general admission 
Men's Basketball - season reserved 
- season reserved faculty/staff 
- gate reserved 
- gate general admission 






Women's Basketball - general admission 
Athletics events mrkine 
Y 
- automodile/passenger van 
- motor horn 
Admission prices and associated fees for intercollegiate athletic 
contests and other university-sponsored events are to be approved by 
the President upon recommendation of the appropriate vice president. 
Bowling 
Fee per game 
Shoe rental 
Career Placement - per package 
Change of schedule (voluntary) 
Child Development Laboratory 
per semester - regular basic rate 
- student basic rate 
I.D. Card - with special events 
I.D. Card replacement 
Late registration 
SALES AND SERVICES OF EDUC. ACrIVITIES (CONT) 
Library 
Fines 
Overdue library item - per day 
Overdue reserve items - per hour 
Overdue recalled items - per day (maximum $20) 
Overdue library AV equipment - per day 
Lost item charges 
Library science minimum 
Non- print 
Regular print minimum 
Serial Issue Minimum 
Serial Volumn Minimum 
Other library fees 
Graphics 
Locker rentals - per semester 
Microform reader- printer - per copy 
Online database searches 
Testing Fees (subject to change by sponsoring agencies) 
ACT (residual) 
CLEP 
CT'BS - Initial 
- Retest 
GED 
Graduate Exit Ewm - on campus 
- offcampus 
Guidance and Counseling Ewm - on campus 
- off campus 
Miller Analogy 
Nelson - Denny Reading Exam 
Strong- campbell Interest Invento~y 
Thesis binding - per copy 
Transcripts 
University Farm 
Equestrian breeding fees 
board fees - per day 
Stable rentals per month - student 
- full 
- partial service 
Student Room Rentals - per semester 


























































Air conditioner installation 
Blueprint fee 
Coin operated copiers - per copy 
Communications repair s e ~ c e s  
Audio - per hour 
Video - per hour 
Housing/Room Deposits 
Faculty/Staff Housing 
FacultyBtaff Hsg - pet damage deposit 
Residence Halls 
Student Family Housing 
IMPACT Center - copy 
- lamination 
Key replacement fee 
Lock change - residence hall 
Vehicle Registration Fee & Fines 
Parking Fees 
Faculty, staff, student per year 
Student, June - August 
Student, January - August 
Traffic Fines 
Fraudulent Registration 
Handicapped parking space violations 
Non- registered vehicles 
Penalties after end of semester 
- $10-$49 balance 
- $50+ balance 
Registered vehicles 
- after 2 weeks 
Towing Fee 





Per contract cost + $5 Admin Fee 
OTHER CHARGES (COlW) 
Physical education - (optional) 
Men - uniform,towl& lock 
Women - towel & lock 
(includes refundable deposit of $200) 
Post Office box rental - per semester 
Service charge - returned checks 
Shuttle bus rental 
Special lab tests -- health center 
Student teaching physical exam 
University Tent - per day 
Tour bus rental 
TV Productions 
Dubbing fees - per hour 
- video to video 
- film transfer to video 
Editing - per hour 
Eng.-Efp. Package - per hour 
- director/operator 
- audio 
Studio fees - per hour 
- one camera 
- two cameras 
- three cameras 











Water - per 100 gallons 
AUXILIARY SERVICES 
STUDENT FAMILY HOUSING (EFFECTIVE JULY 1) 
Apartments - one bedroom 
- with air conditioning 
Gilley Apartments 
Lakewood Terrace - 2 bedroom (1) 
- 3 bedroom (1) 
Studio Apartment 
Ward Oates Duplexes (1) 
Cable TV 
FACULTYISTAFF HOUSING(EFFECTIVE JULY 1) 
5 14 N. Wilson Avenue (1) 
ADUC Amrtment 
Gilley ~ g r t r n e n t s  (1) 
Lakewood Terrace - 2 bedroom (1) 
- 3 bedroom (1) 
McClure Circle and N. Wilson Avenue (1) 
Ward Oates Duplexes (1) 
OTHER AUXILIARY SERVICES 
Golf Course Fees (3) 
Cart-9 holes(non-members add $1 for wkends) 
- 18 holeqnon-members add $1 for wkends) 
Single Rider -9 holeqnon-mem add $1 wkends) 
- 18 holeqnon-members add $1 for wkends) 
Club rentals 
Greens Fee-student(add $2 for wkends & holiday) 
Fac/Staff (Add $3 for wkends & holidays) 
others (add $2 for weekends & holidays) 
Membership- facultylstaff single 
- faculty/staff family 
- others single 
- others family 
-students 
Guest Room Rentals-per person per night 
Uniwrsi ty Center 
Residence Halls 
Laundry 
Wash - per cyde 
Dry - per cycle 
Meal Plans- per semester 
20 meals/kek 
10 meal-ek us $150 Diners Club Credit 
7 mealshveek p P' us $100 Diners Club Credit 
5 m e a l k e k  plus $50 Diners Club Credit 
19 Meal Plan 
15 Meal Plan 
10 Meal Plan 
(lost card replacement) 
FY 1990-91 FY 1991-92 
PER MONTH PER MONTH 
Resale prices for the ~ n i v e r s i k  Store, Concc~ions ,  soft drink vending, etc., will be established as appropriate. 
(1) Rate doee not include utilitiee 
(2 )  Rate includes Cable TV 
(3) Golf course fees are per calendar year. Calendar year 1991 g d f  course fee schedule apprwed April 27,1990. 
FY 1990-91 RENTAL FEES 
FAcLI‘HES RENTALS COMMERCIAL NON-PROFIT 
Academic -Athletic Center 
- per day 
ADUC Meeting Rooms 
Crager - per 4 hours 
- per day 
Eagle Meeting - per 4 hours 
EastA&B - per4 hours 
- per day 
Red,Gold, Eagle Dining 
- per 4 hours 
- per day 
Riggle - per 4 hours 
- per day 
Alumni Center 
- per 4 hrs (after 4:30 p.m. 
weekdays) 
- per day (Sat. or Sun. Only) 
Ashland Extended Campus 
Center Meeting Room 
Big Sandy Extended Campus Center 
Meeting Room - Prestonsburg 
Bowling Lanes per hour 
Breckinridge Auditorium 
- per 4 hours 
- per day 
Button Auditorium 
- per 4 hours 
- per day 
- audio control system/hour 
- lighting control system/hour 
Button Drill Room 
- per 4 hours 
- per day 
Duncan Recital Hall 
- per 4 hours 
- per day 
Fulbright Auditorium (Baird 117) 
- per 4 hours 
- per day 
FY 1991-92 RENTAL FEES 
COMMERCIAL NON - PROFIT 
To Be Determined 
To Be Determined 
FY 1990-91 RENTAL FEES FY 1991 -92 RENTAL FEES 
FACILITIES RENTALS (CONTI 
Golf Course 
- weekday - morning 
- afternoon 
- all day 
- Saturday/Sunday - morning 
- afternoon 
- all day 
- total weekend 
J ape  Stadium 
- per day 
K i y  Theatre 
- per 4 hours 
- per day 
Licking Valley Educational 
S e ~ c e s  Center Meeting Room 
- West Liberty 
Laughlin Health Building 
- Per day 
- Dance Studio per hour 
- Gym North per hour 
- Gym South per hour 
- Weight Room per hour 
- Wrestling Room per hour 
McClure Pool 
- per hour, includes 
minimum of 2 guards 
Reed Auditorium (Room 419) 
- per 4 hours 
- per day 
Richardson Arena 
- per day 
Wetherby Gymnasium 





























































































FACILITIES RENTALS f CONT) 
OVERTIME COMPENSATION SCHEDULE FOR FACILITIES RENTALS 






Public Safety Officers 
CONFERENCE FEES (EFFECTIVE SUMMER 1992) FY 1990-91 FY 1991 -92 
Conference Housing - per day 
Campus sponsored - standard rate 




Semi Private Suite 
Facilities usage fee * 
Campus sponsored 
External groups 
Linen fee - per conference 
Conference meal rates will be recommended by contractor and approved by University. 
Groups using facilities under summer camp/conference policy will be charged a $2.00 per person facilities 
usage fee as shown on a one-time basis for activities exceeding 36 hours of duration. 
Other Re quirements: 
I .  If any activity requires a special cleanup, the 
scheduling party will be billed accordingly. 
2. Fee Adjustment - The President or his designee may adjust 
rental fees and per diem conference/camp fees when in the 
best interest of the University. 
REFUND POLICY 
Tuition, housing, and course fees may be refunded to students who withdraw 
during certain time periods following the start of each term. All other fees 
are not refundable. Refund periods and amounts are as follows: 
Fall and S p ~ g  Semesters 
First five days of classes 
Next ten days of classes 
Next five days of classes 
No refunds are given after 
the first twenty days of classes. 
Summer Terms 
First two days of classes 
Next four days of classes 
Next two days of classes 
No refunds are given after 
the first eight days of classes. 
Refund Percentages 
MEAL PLANS 
Meal plans are refunded on a pro- rated weekly basis through 
mid- term. Meal plans are not refundable after mid- term. 
REVISIONS OF FEE SCHEDULE 
Fees presented on the Recommended Fee Schedule, other than the 
tuition rates established by the Council on Higher Education, 
are subject to revision upon approval or ratification by the 
Board of Regents. 
FY 91-92 REVENUE 
DESCRIPTION 
TUITION AND FEES 
Resident Classification 
Fall Semester - U/G 
Fall Semester - Grad 
Spring Semester - U/G 
Spring Semester - Grad 
Summer Session - U/G 
Summer Session - Grad 
Subtotal 
Non -Resident Classification 
Fall Semester - U/G 
Fall Semester - Grad 
Spring Semester - U/G 
Spring Semester - Grad 
Summer Session - U/G 








History & Military Science 




TOTAL INSTRUCTION FEES 
TOTAL TUITION & FEES 
OPENING 
ACTUAL .BUDGET PROJECTED 
1989-90 1990-91 1991 - 92 
FY 91-92 REVENUE 
DESCRIPTION 
OPENING 
ACTUAL .BUDGET PROJECTED 
1989-90 1990-91 1991 -92 
STATE APPROPRIATIONS 
State General Fund - Operating $28,719,000 $28,607,400 $30,513,700 
CHE - Allied Health Fund $0 $0 $1 00,000 
Debt Service $0 $2,958,300 $3,901,900 
TOTAL STATE APPROPRIATIONS $28.71 9,000 $31,565,700 $34,51~,600 
SALES AND SERVICES OF 
EDUCATIONAL ACTIVITIES 
Academy of Arts 




Change of Schedule Fees 
Child Dev Laboratory 
EAF Support 
Folk Art Sales 
Football Gate Receipts 
Football Guarantees 
Inst. Food Laboratory 
I.D.Card Replacement 








TOTAL SALES AND SERVICES 
FY 91-92 REVENUE 
DESCRIPTION 
OTHER CHARGES 
Arts In Morehead 
Cont. Ed. - Conferences 
Facilities Usage Fees 
Health Clinic 
IMPACT Center 
Inter- Library Loans & Fines 
Investment Income 
Long Distance Com mission 
Maintenance Supplies 
Media Services 
MSU Foundation Supp Sew 
Other l ncome 
Parking 
Photo Funds 
Sale of Surplus Property 
Service Charges 
Telephone Pay Stations 
Trail Blazer Advertising 
TV Productions 
Water Testing Laboratory 
TOTAL OTHlER CHARGES 
FUND BALANCE 
INDIR & ADM COST RECOVERY 
TOTAL EDUCATION & GENERAL 
OPENING 
ACTUAL .BUDGET PROJECTED 
1989-90 1990-91 1991-92 








Student Family Housing 







lV Cable, Rentals 
TOTAL HOUSING 
OPENING 
ACTUAL .BUDGET PROJECTED 
1989-90 1990-91 1991-92 






Student Access Card 
Vending(soft drinks) 
TOTAL FOOD SERVICES 
UNIVERSITY STORE 
OTHER SOURCES 





Guest Room Rentals 
P. 0. Box Rentals 
Rec Room Games 
TOTAL OTHER SOURCES 
TOTAL AUXILIARY SERVICES 
TOTAL AVAILABm REVENUE 
OPENING 
ACTUAL .BUDGET PROJECTED 
1989-90 1990-91 1991 -92 
PROGRAM AREA BUDGET 














DIVISION OF ADMINISTRA TION 





TOTAL ADMN & FISCAL SERVICES 







VICE PRESIDENT FOR ACADEMIC 





TOTAL ACADEMIC AFFAIRS - VP 
OPENING 
ACTUAL BUDGET RECOMMENDED 
1989 -90 1989 -90 1991 -92 
PROGRAM AREA BUDGET 
OPENING 
ACTUAL BUDGET RECOMMENDED 






TOTAL UNDERGRADUATE PROGRAMS 






TOTAL GRAD & EXT CAMPUS PROGRAMS 





TOTAL ARTS AND SCIENCES 





TOTAL COLLEGE OF BUSINESS 






TOTAL COLLEGE OF EDUCATION & 
BEHAVIORAL SCIENCES 
OPENING 
ACTUAL BUDGET RECOMMENDED 
PROGRAM AREA DESCRIPTION 1989 -90 1989-90 1991 -92 






TOTAL APPLIED SCI AND TECH 

















TOTAL DEBT SERVICE 
TOTAL CAPITAL 
TOTAL ll&#KSEERS 





TOTAL DEBT SERVICE 
TOTAL CAPITAL 
PROGRAM AREA BUDGET 
PROGRAM AREA DESCRIPTION 




TOTAL DEBT SERVICE 
TOTAL CAPITAL 






TOTAL DEBT SERVICE 
TOTAL CAPITAL 
GRAND TOTAL INSTITUTIONAL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
1989-90 1989-90 1991 -92 
ORGANIZATIONAL SUMMARY 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT NAME 1989-90 1990-91 1991 -92 




INST RES, PLAN & EVALUATION 
TOTAL PRESIDENT- ADMINISTRATION 






OFFICE OF PUBLICATIONS 
OFFICE OF CONFERENCE SERVICES 
SUBTOTAL UNIV. ADVANCEMENT 

















TOTAL UNIVERSITY ADVANCEMENT 
ORGANIZATIONAL SUMMARY 
OPENING 
ACTUAL, BUDGET RECOMMENDED 
BUDGET UNIT NAME 1989-90 1990-91 1991 -92 
VP FOR ADMIN & FISCAL SERVICES 
BUDGETS AND MANAGEMENT INFORMATION 
FISCAL SERVICES 





GENERAL SERVICES - ADMIN. 
WMKY RADIO 
PUBLIC SAFETY 








INFO TECH ALLOCATIONS 
USER SERVICES-ACAD 
TECHNICAL SERVICES- ACAD 
TELECOMMUNICATIONS 
STUDENT ID CARD 
STAFF CONGRESS 
PHYSICAL PLANT ADMINISTRATION 





LAND AND GROUNDS MAINTENANCE 







MAINTENANCE ALLOCATIONS $0 $0 ($863,873) 
TOTAL ADMIN & FISCAL, SERVICES $8,208,694 $8,343,482 $9,825,557 
ORGANIZATIONAL SUMMARY 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT NAME 1989-90 1990-91 1991 -92 
VICE PRESIDENT FOR STUDENT LIFE 
AND DEAN OF STUDENTS 
CAREER PLANNING & PLACEMENT 
UNIV COUNSELING & HEALTH SERVICES 
FINANCIAL AID 







OFFICE OF MINORITY STUDENT AFFAIRS 
STUDENT SERVICES 
TOTAL STUDENT LIFE 
VP FOR ACAD AFFAIRS & 
DEAN OF FACULTIES 
LIBRARY AND INSTRUCTIONAL MEDIA 
FACULTY AND STAFF DEVELOPMENT 
FACULTY SENATE 
REGISTRAR 
RESEARCH, GRANTS & CONTRACTS 
UNDIST INSTRUCTIONAL SUPPORT 
TOTAL ACADEMIC AFFAIRS-VP 
UNDERGRADUATE PROGRAMS (DEAN) 
TESTING CENTER 
AREA HEALTH EDUCATION SYSTEMS 
ACADEMIC SERVICES CENTER 
EXTENDED CAMPUS 
INTERNATIONAL EDUCATION 
TOTAL UNDERGRADUATE PROGRAMS 
ORGANIZATIONAL SUMMARY 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT NAME 1989-90 1990-91 1991 -92 
GRAD & EXT CAMPUS PROGRAMS (DEAN) 
REGIONAL DEVELOPMENT SERVICES 
HONORS PROGRAM 
FACULTY RESEARCH 
INDIRECT COST REBATE 
REGIONAL CAMPUS 
SUMMER SESSIONS 
MSU-LICKING VALLEY EDUC. SER. CTR. 
MSU-BIG SANDY E X .  CAMPUS CTR 
MSU-ASHLAND EXT. CAMPUS CTR. 
OFF-CAMPUS CENTER LEASES 
TOTAL GRAD. & EXT. CAMPUS PROG. 
COLLEGE OF ARTS AND SCIENCES (DEAN) 
ACADEMY OF ARTS 
FOLK ART PROGRAM 
ART 
ART GALLERY 
BIOLOGICAL & ENVIRON. SCIENCES 
WATER ANALYSIS LAB 
COMMUNICATIONS 
BOARD OF STUDENT PUBLICATIONS 
TV PRODUCTION 
ENGLISH, FOREIGN LANG & PHIL. 





TOTAL COLLEGE OF ARTS & SCI. 
COLLEGE OF BUSINESS (DEAN) 
ACCOUNTING AND ECONOMICS 
INFORMATION SCIENCES 
MANAGEMENT AND MARKETING 
TOTAL COLLEGE OF BUSINESS 
ORGANIZATIONAL SUMMARY 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT NAME 1989-90 1990-91 1991 -92 
COLLEGE OF EDUCATION & 
BEHAVIORAL SCIENCES (DEAN) 
SCHOOL OF EDUCATION 
STUDENT TEACHINGICLINICAL 
ELEMENTARY EDUCATION 
LEADERSHIP AND SECONDARY 





CORRECTIONAL RESEARCH & TRAINING 
TOTAL COLLEGE OF EDUCATION 
& BEHAVIORAL SCIENCES 




VET TECH PROGRAM 
HOME ECONOMICS 
CHILD DEVELOPMENT CENTER 
INDUST. EDUCATION & TECHNOLOGY 
NURSING & ALLIED HEALTH- BSN 
NURSING & ALLIED HEALTH-ADN 
RAD TECH PROGRAM 
RESPIRATORY THERAPY 
TOTAL COLLEGE OF A S & T 
TOTAL ACADEMIC AFFAIRS 
UNDIST INSTITUTIONAL SUPPORT 
FACULTY-STAFF BENEFITS 
TOTAL OTHER 
TOTAL E & G EXPENDITURES 
ORGANIZATIONAL SUMMARY 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT NAME 1989-90 1990-91 1991 -92 
EDUC & GEN DEBT SERVICE $2,900,121 $3,118,050 $4,372,650 
MATCHING FUNDS $278,889 $362,082 $367,700 
NON-MANDATORY TRANSFERS ($276,618) $1,264,245 $754,945 
TOTAL TRANSFERS $2,902,392 $4,744,377 $5,495,295 
TOTAL E&G EXPENDITURES & TRANSFERS $43,147,528 $47,429,400 $53,175>00 
AUXILIARY SERVICES 
RESIDENCE HALL SERVICES 
RESIDENCE HALL - TELEPHONE 
RESIDENCE HALL - CUSTODIAL 
CABLE TV SERVICE 
















TOTAL FOOD SERVICES 
ORGANIZATIONAL SUMMARY 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT NAME 1989-90 1990-91 1991 -92 
UNIVERSITY STORE 
GOLF COURSE 
UNIVERSITY CENTER CUSTODIAL 
LAUNDRY 
UNIV CENTER - 0 & M 
RECREATION ROOM 
TOTAL OTHER 
TOTAL AUXILIARY EXPENDITURES $5,194,568 $6,782,890 $7,527,590 
AUXILIARY DEBT SERVICE - HOUSING $714,m $1,566,910 $1,973,910 
TOTAL AUXILIARY SERVICES 




ACTUAL BUDGET RECOMMENDED 
1989-90 1990-91 1991 -92 






















Total School R e h  tions 





Total Inst Res, Plan & Eva1 
TOTAL PRESIDENT-ADMINISTRATION 










ACTUAL BUDGET RECOMMENDED 






























Total Media Relations 





Total Office of  Publiixttions 





Total Conference Services 





ACTUAL BUDGET RECOMMENDED 
1989-90 1990-91 1991 -92 










































OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 




































Total Baske t a n -  Women 





Total Softball- Women 
OPENING 
ACTUAL BUDGET 












Total Volkyball- Women 
SUBTOTAL ATHLETICS $1,974,908 $2,044,748 
TOTAL UNWERSITYADVANCEMENT $3,049,284 $3,170,232 
VP FOR ADMTN & FISCAL SEX VICES 
Personnel Wages $99968 $%,I34 
Fringe Benefits $185)10 $2 1 375 
Operating Expenses $11,587 $14,414 
Capital Outlay $1,639 $0 
Total Admin & Fiscal Services $132,104 $13 1,923 
BUDGETS & MANAGEMENT INFORMATION 
Personnel Wages $109,003 $1 15,488 
Fringe Benefits $22273 $28P26 
Operating Expenses $12355 $14,S99 
Capital Outlay $3,708 $0 






Total Fiscal Sktcices 
ACCOUNTING & BUDGETARY CONTROL 
Personnel Wages $0 $0 
Fringe Benefits $0 $0 
Operating Expenses $0 $0 
Capital Outlay $0 $0 
Total Accounting & Budgetary Cbntrol $0 $0 
RECOMMENDED 
1991 -92 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
























Total Personnel Services 











Total W K Y  Radio 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 






Total PubI& Safety 






















































Total Computer Cen ter 





Total Info Tech Allocations 





Total User Services-Acad 





Total Twhnical SeNjCes-Acad 
OPERATING BUDGET DETAIL 
BUDGET UNIT 
OPENING 
ACTUAL BUDGET RECOMMENDED 






Total Tekwmm unia  tions 











Total Staff Congress 
PHYSICAL PLANT 





Total Phy Plant A d m h  

















Total Building Main tena nce 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 












Total Preventative Maiutenance 





Total Land & Grounds Maint. 

















Total Pest Control 
OPENING 
ACTUAL BUDGET 
























Total Upholstery Shop 
MAINlENANCE ALLOCATIONS 
Personnel Wages $0 $0 
Fringe Benefits $0 $0 
Operating Expenses $0 $0 
Capital Outlay $0 $0 
Total Maintenanae Allma tions $0 $0 
TOTAL PNYSICAL PLANT $4,487,735 $3,935,414 
TOTAL ADMN & FISCAL SERVICES $8,208,694 $833,482 
VICE PRESIDENT FOR STUDENT LIFE 
AND DEAN OF S T U D E M  
Personnel Wages $128,011 $121,127 
Fringe Benefits $24392 $27359 
Operating Expenses $19,500 $ 2 0 W  
Capital Outlay $190 $0 
Total V.P. for Student Life & Dean of Student $172,m $168,526 
RECOMMENDED 
1991 -92 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET 
BUDGET UNIT 1989-90 1990-91 





Total Career Plan. dk Placement 









Opera ting Expenses 
Capital Outlay 
Total Financial Aid 













Total Institu tbnal Work- Study 






Total Tuition Waiver 
RECOMMENDED 
1991 -92 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 




































Total Student SeMces 
TOTAL STUDENT LEE $5,026,450 $5,051,960 $5,321,315 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1989-90 1990-91 1991 -92 





Total VP for Acad Affairs & Dean of Faculties 





Total Library & Imtr. Media 























Total Res, Grants & Contracts 





Total Undist hstruct Support 
TOTAL ACADEMIC M A I R S -  VP 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1989-90 1990-91 1991 -92 












Total Testing Center 
Programs 





Total Area Health Ed. Systems 





Total Academic SeNJCes Center 











Total Interna tbnal Education 
TOTAL UNDERGRADUATE PROGRAMS 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1989-90 1990-91 1991 -92 























Total Faculty Research 

















Total Summer Sessions 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1989-90 1990-91 1991 -92 





Total MSU-Licltiirg Valley Educ Ser Ctr 





Total MSU- BIG SANDY EXT CAMP C l R  





Total MSU-Ashland Ert Camp Ctr 





Total Off -Campus Center Leases 
TOTAL GRAD. & EYT CAMPUS PROG. 





Total Academy of Arts 
COLLEGE OF ARE3 AND SCIENCES (DEAN) 
Personnel Wages $87,110 $100,75 1 
Fringe Benefits $15,877 $23,322 
Operating Expenses $103,376 $75,932 
Capital Outlay $8,889 $0 
Total Dean of Arts & Scl'ences $215,252 $200,005 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1989-90 1990-91 1991 -92 

















Total Art Galkry 





Total Bio, & Environ. Sciences 











Total Comm u m i  tions 





Total Student Publica tions 
BUDGET 
OPENING 
ACTUAL BUDGET RECOMMENDED 






Total TV Production 





Total Eng., For. Lang. & Phil. 





























Total Physic81 Sciences 
TOTAL COLLEGE OF ARTS & SCI. 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1989-90 1990-91 1991 -92 

















Total Infomatibn Saences 





Total Management and Marketing 
TOTAL COLLEGE OF BUSINlBS 
COLLEGE OF EDUCATTON & 





Total Educ. & Behavibral Sci. 






OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 












Total Elementary Education 





Total Leadership and Secondary 
IN SERVICE 7EACWER EDUCATION 
Personnel Wages 
Fringe Benefits 
Opera ting Expenses 
Capital Outlay 



















OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 












Total Con., Research & Training 
TOTAL COLLEGE OF EDUCATION 
& BEHAWORAL SCIENCES 























Total Agn'cult ure 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 












Total Corr, Research & lYainmg 
TOTAL COLLEGE OF EDUCATION 
& BEItAVlORAL SCIENCES 
COLLEGE OF APP SCI & lECH (DEAN) 
Personnel Wages 
Fringe Benefits 
Opera tmg Expenses 
Capital Outlay 



















OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1989-90 1990-91 1991 -92 











Total Home Economics 





Total C W  Devehpment Center 





Total Indust. Educ. & Tech. 





Total Nwing & Allied Hlth -BSN 





Total Nwiag  & Allied Hlth -ADN 





Total Rad Tech Program 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET 
BUDGET UNIT 1989-90 1990-91 





Total Respiratory merapy 
TOTAL COLLEGE O F A  S & T $3,43 1,953 $3,759,194 
TOTAL ACADEMIC M A l R S  $22954,475 $25,155,772 
OTHER 











Total Faculty-Staff Benefits 
TOTAL OTHER 
TOTAL E & G EXPENDITURES 
MANDAlDRY TRANSFERS 












Total Ma tchihg Funds 
RECOMMENDED 
1991 -92 
TOTAL MANDATORY TRANSFERS 





NON-MANDATOR Y TRANSFERS 
Personnel Wages $0 $0 
Fringe Benefits $0 $0 
Operating Expenses ($276,618) $0 
Capital Outlay $0 $1 ,254,245 
Total Non -Mandatory Transfern ($276,618) $1,264,245 
TOTAL E&G EXPENDITURES & TRANSFERS $43,147,528 $47,429,400 
A UXILlAR Y SER VICES 
HOUSING 





Total Residence Hall Sem-ces 





Total Residence Hall- Telephone 





Total Residence Hall- Custodial 
CABLE TV SERVICE 
Personnel Wages 
Fringe Benefi  
Operating Expenses 
Capital Outlay 
Total Cable 7V SemNIce 











BUDGET UNIT 1989-90 1990-91 




































Total Mechanical Shop 
RECOMMENDED 
1991 -92 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 




































Total Maintenance Allocations 
TOTAL HOUSING 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 













Total Fwd Services 

























OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1989-90 1990-91 1991 -92 











Total Recreathn Room 
TOTAL AUX'LAR Y EXPENDITURES 
MANDATYIRY TRANSFERS 






Total Auxiliary Debt SemTYIce 
TOTAL A UXILIAR Y SER VICES 
TOTAL INSTITUTIONAL 

C.  N. W T E  
PRES l DENT 
BRENDA C. JOHNSON 
ADMINISTRATIVE ASSISTANT TO THE PRESIDENT 
BETTY 0 .  PHILLEY 
ADMINISTRATIVE SECRETARY 
Exempt E q l o y e e s  
Non-Exempt E q l o y e e s  
Exempt E q l o y e e s  
BREmA C. JOHNSON 
SECRETARY TO THE BOARD OF REGENTS 
OFFICE OF SCHOOL RELATIONS 
. . . . . . . . . . . . . . . . . . . . . . . . . .  
/ Exempt E q l o y e e s  
%ANDALL  L .  WLLS 
SCHOOL RELATIONS COORDINATOR 
PROFESSOR OF EDUCATION 
(JOINT ASSlCiFAlENT WITH COLLEGE OF ED & BEHAV. SCI. )  
1991 -92 1990-91 % 
SALARY CONTRACT SALARY CONTRACT INC 
OFFICE OF THE PRESIDENT 
VANESSA 0 .  HORTON 
ADMINISTRATIVE SECRETARY 
1991-92 1990-91 % 
SALARY OONTRACT SALARY CONTRACT INC 
Non-Exenpt Employees 
$8 .53  HR 
I/ VIRGINIA E .  WEELESS 
DIRECTOR OF PLANNING, INST RESEARCH & EVALUATION 
ASSOCIATE PROFESSOR OF SPEECH 
JEANNE S .  OSBORNE 
INSTITUTIONAL RESEARCH COOF(DINATOR 
ANGELA L .  W I T E  
ADMINISTRATIVE SECRETARY 
Non-Exenpt t i rp loyees  
$9.14 ).R 
D I V I S I O N  OF UNIVERSITY ADVANCEMNT 
OFFICE OF THE V lCE  PRESIDENT 
. . . . . . . . . . . . . . . . . . . . . . . . . . . .  
JKE I TH R.  KAPPES 
V lCE  PRESIDENT FOR UNIVERSITY ADV-NT 
J M S  M. GIFFORD 
EXEC. D I R .  OF THE JESSE STUART FOUNDATI(B4 
(SPECIAL ASSIGMENT 7/1/91 - 6/30/94) 
LINDA S. S IWSON 
ADMINISTRATIVE SECRETARY 
~ U D I  TH O. YANCY 
DIRECTOR OF E D I A  RELATIONS 
ERIC N. SHINDELf3CM3l 
CH I EF PM)TOGRAPHER 
PATRICIA A. RIGDON 
SECRETARY 
PAULINE H .  YOUNG 
STAFF W7 I TER 
1991 -92 1990-91 % 
SALARY CONTRACT SALARY CONTRACT INC 
Exenp t Enp l o y e e s  
Non -Exenp t Enp l o y e e s  
$9.37 HR 
E x e n p t  b r p l o y e e s  
$36,434.00 12 
D I V I S I O N  OF UNIVERSITY ADVANCEMENT 
1991-92 1990-91 % 
SALARY CONTRACT SALARY CONTRACT INC 
E x e n p t  E n p l o y e e s  
$55,337.00 12 $52,205.00 12 6.00 /ROBERT F .  H ~ R T O N  
DIRECTOR OF DEVELOPEN1 
($41,503 MSU - $13,834 MSU FOUNDATION) 
J A M S  R .  CAUDILL 
ASSISTANT DIRECTOR OF DEVELOPMENT FOR ATHLETICS 
SHIRLEY M. PARKER 
ACCOUNTANT I I 
Non-Exempt  E n p l o y e e s  
PEG M. CCRNETT 
CLERK TYPIST 
EVLVNN H .  FUGATE 
SECRETARY 
E x e n p t  E n p l o y e e s  
$38,144.00 12 $35,675.00 12 
TAM1 8.  JONES 
ASSISTANT DIRECTOR OF A L W I  RELATIONS 
Non-Exempt  E n p l o y e e s  
DOFElAE. COX 
CLERK TYPIST 
( P A R T - T I M )  
P A M L A W .  FUOSS 
A L W I  RECORDS SPECIALIST 
DIVISION OF UNIVERSITY ADVANCEMENT 
ROSS D. MOFElETT 
BULK MAIL CLERK 
LINDA K .  M3RRIS 
SECRETARY 
SHARON L .  CUNNINGHAM 
GfUtPH I C DES I (;NER 
J A E S  W. WELLS 
PUBLICATIUS ASSISTANT 
OFFICE OF CUUFERENCE SERVICES 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
L A N  G .  BUR= 
OONFERENCE SERVICES DIRECTOR 
PATRICIA LEWIS 
SECRETARY 
1991-92 1990-91 % 
SALARY OONTRACT SALARY CONTRACT INC 
Non-Exenpt  Enp loyees  
$5.81 HR 
Exemp t brp l oyees  
Exerrp t Eq l oyees  
$25,308.00 12 
Non-Exempt E q l o y e e s  
$6 -85 HR 
DIV IS ION OF UNIVERSITY ADVANCEMENT 
PRINTING SERVICES 
- - - - - - - - - - - - - - - - -  
/-TIN WFMN 
MANAGER OF PR lNT l NG SERVICES 
JEFFREY L .  B I Z E L  
SUPPLY CLERK 
(PART-TIWE) 
w w L m  P. CRAW 
PRINTER I 
BRENDA S.  DEHART 
TYPESETTER 
JULIE A. (BEER 
TYPESETTER 
PENNY L .  MAGGARD 
COPY CENTER OPERATOR 
TERRY W. POPP 
B IN)IERY OPERATOR 
CHARLES M. RIDDLE 
CUSTCM34 SERVICE CLERK 
ClNOY J. TRENT 
PR INTER I I 
SANDRA 0 .  TYREE 
CXPY CENTER WERATOR 
DAVID M. W I G H T  
PR INTER I I 
1991 - 9 2  1990-91 
SALARY CONTRACT SALARY OONTRACT 
Ex- t Emp l o y e e s  
$36,501.00 12 $33,376.00 12 










D I V I S I O N  OF UNIVERSITY ADVANCBHENT 
OFF l CE OF ATHLET l CS 
OFFICE OF THE DIRECTOR 
. . . . . . . . . . . . . . . . . . . . . .  
/STEVE A.  ~ ~ T O N  
DIRECTOR OF ATHLETICS 
INSTRUCTOR OF HEALTH, PE & RECREATION 
J I M  L .  MCCLELLAN 
ATHLETIC F A C I L I T I E S  & EVENTS OOFtDINATOR 
(JOINT A P P O I N M N T  - VOLLEYBALL) 
PETER P I L L I N G  
ASS l STANT D l RECTOR OF ATHLET l CS 
VACANCY 
ACADEM l C COUNSELOR 
(JOINT A P P O I N M N T  - ACADEMIC SERVICES CENTER) 
Exer rp t  E n p l o y e e s  
VACANCY 
ATHLETIC CXM'LIANCE OFFICER 
(PART-TI=) 
JENNY L .  DUNCAN 
SECRETARY 
ELIZABETH A. NEWTON 
ADMINISTRATIVE SECRETARY 
1 9 9 1 - 9 2  1 9 9 0 - 9 1  % 
SALARY CONTRACT SALARY CONTRACT INC 
N o n - E x e n p t  E n p l o y e e s  
$ 7 . 2 2  m 
KE l TH J . WEBSTER 
H E M  ATHLETIC TRAINER 
CAROLE L . BANDA 
ASSISTANT ATHLETIC TRAINER 
TRA I NER 
- - - - - - -  
Ex- t tirp l o y e e s  
D I V I S I O N  OF UNIVERSITY ADVANCaAENT 
OFF ICE OF ATHLET lCS 
SPORTS INFORMC\TION 
- - - - - - - - - - - - - - - - - -  
R M Y  L .  STACY ' 
SPORTS I NF-T ION DIRECTCR 
BRENIA L .  K I S S  I S E R  
SECRETARY 
F R M  J. SPANIOL 
H E M  BASEBALL <X)ACH 
(F IXED TERM A P W I N T M N T )  
BASKETBALL 
- - - - - - - - - -  
VACANCY 
HEAD BASKETBALL OOACH 
(F IXED TERM A P P O I N W N T )  
VACANCY 
ASSISTANT BASKETBALL OOACH 
(F IXED TERM APPOINTRENT) 
1991  - 9 2  1 9 9 0 - 9 1  % 
SALARY OONTRACT SALARY CONTRACT INC 
E x e n p t  b r p l o y e e s  
Non -Exenp t  Emp loyees  
$ 7 . 2 8  HR 
Exempt Emp loyees  
E x e n p t  Emp loyees  
$51 ,729 .00  1 1  
DlVlSlOlr l  OF UNIVERSITY ADVANCERENT 
OFF ICE OF ATHLET lCS 
BASKETBALL 
- - - - - - - - - -  
VACANCY 
ASSISTANT BASKETBALL OOACH 
(F IXED TEFW A P P O I N W N T )  
TERESA L .  W A R D  
SECRETARY 
FOOTBAL L 
- - - - - - - -  
OOCE A. PROCTOR 
HEAD FOOTBALL WCH 
(F IXED TEAM APPOINTMNT) 
KEV IN  J. CARTY 
ASSISTANT FOOTBALL COACH 
(F IXED TEFW A P P O I N W N T )  
TERRY J. CHIN  
ASSISTANT FOOTBALL COACH 
(F IXED TEFW APPOINTMENT) 
JEFF JUDGE 
ASSISTANT FOOTBALL COACH 
(F IXED T E W  APPOINTAIENT) 
KERRY 6. LOCKLlN 
ASSISTANT FOOTBALL COACH 
(F IXED TERM APPOINTMENT) 
REX RYAN 
ASSISTANT FOOTBALL COACH 
(F IXED TEFW APPOINTBENT) 
1991 -92 1990-91 % 
SALARY OONTRACT SALARY OONTRACT INC 
Non-Exerrpt E m p l o y e e s  
D I V I S I O N  OF UNIVERSITY ADVANCEENT 
OFFICE OF ATHLETICS 
FOOTBALL 
- - - - - - - -  
1991  - 9 2  1 9 9 0 - 9 1  % 
SALARY CONTRACT SALARY CUNTRACT INC 
Non-Exerrpt Enp loyees  
SHERRY E . MAYS 
SECRETARY 
GOLF 
- - - -  
Exempt t i r p l o y e e s  
REX CHANEY 
GOLF COAm 
(JOINT APPOINTWENT - ACADEMIC AFFAIRS) 
Ex- t Enp l oyees  
MMAMMED SABl E 
SOCCER COACH 
(JOINT APPOINTMNT - ACADEMIC AFFAIRS) 
Exempt t i r p l o y e e s  
JOHN C .  NATHANSCBJ 
T E W I S  COACH, PART-TI= 
D I V I S I O N  OF UNIVERSITY ADVANCWNT 
OFF ICE OF ATHLET lCS 
PALMR R .  ADKINS 
M N ' S  AND W K N ' S  S W I W I N G  OOACH, P A R T - T I E  
W3ENS BASKETBALL 
- - - - - - - - - - - - - - - - -  
LORETTA A. MARLW 
IIK3hlEN.S BASKETBALL OOACH 
DAVID E .  SMALLEY 
ASSISTANT BASKETBALL COACH 
(FIXED TECM APPOINTRENT) 
E x e n p t  E r p l o y e e s  
J A M S  W. WELLS 
W N ' S  SOFTBALL OOACH, P A R T - T I N  
( F  I XED TEFW APPOI N M N T  ) 
1991 - 9 2  1 9 9 0 - 9 1  % 
SALARY CONTRACT SALARY CONTRACT INC 
Exenp  t E q  lo y e e s  
$34,603.00  12 
W E N S  SOFTBALL 
- - - - - - - - - - - - - - -  
E x e n p t  Emp loyees  
DIVISION OF UNIVERSITY A D V A W N T  
OFFICE OF ATHLETICS 
CHlH Y .  LOO 
W N ' S  TENNIS OOACH, PART-TI& 
(FIXED TEFW APPOINTENT) 
J IM L .  MCCLELLAN 
HOMN'S WLLEYBALL OOACH 
(JOINT APPOINMNT - DIRECTOR'S OFFICE) 
DANIEL K .  LINDSEY 
E N ' S  AND =N1S CROSS OOONTRY COACH, PART-TINE 
(FIXED T E W  APPOINMNT)  
1991 - 9 2  1990-91 % 
SALARY CONTRACT SALARY OONTRACT INC 
E x e n p t  E n p l o y e e s  
JP~RTER DAI LEY 
V lCE  PRESIDENT FOR ADMINISTRATION AND FISCAL SERVICES 
NELL 8. BLAND 
ADMINISTRATIVE ASSISTANT II 
1991 -92 1990-91 % 
SALARY CONTRACT SALARY CONTRACT INC 
WILL IAM T.  ROSEM3ERG $4,237.00 12 $3,882.00 12 9.14 
ASSISTANT TO THE VP FOR ADMINISTRATION & FISCAL SERVICES 
E x e n p t  E n p l o y e e s  
A .  P1-R 
DIRECTOR OF BUDGETS AND MANAGERENT INF-T ION 
TERESA C. JOHNSOlJ 
BUDGET POLICY ANALYST I 
CHlH  Y. LOO $28,000.00 12 
ASSISTANT DIRECTOR OF BUDGETS AND M G € W N T  INF(XMATION 
Non-Exempt  6 r p l o y e e s  
JOYCE J. MEREDITH 
ADMINISTRATIVE SECRETARY 
Exenp  t brp l o y e e s  
\/ MICHAEL R .  W L T E R S  
ASSISTANT V lCE  PRESIDENT FOR FISCAL SERVICES 
DIVISION OF ADMINISTRATION AM) FISCAL SERVICES 
1991 -92  1990-91 % 
SALARY CONTRACT SALARY CONTRACT INC 
Exempt 6vp loyees  
L M E N C E  L . CRW 
PROPERTIES MANAGER 
(JOINT APPOINTTENT - CXIWESSIONS & VENDING) 
RONALD D. JONES 
P W E R T  I ES MANAGER 
Non-Exempt t i r p l oyees  
DEBORAH C. BARKER 
ADMINISTRATIVE SECRETARY 
OFFICE OF FISCAL SERVICES 
Exempt brp l oyees 
d M S  A. FLUTY 
OONTROL L ER 
FREDA D. DONALDSON 
LOAN COLLECTION OFFICER 
B. H. JUSTICE 
STUDENT ACOOUNTS COUNSELOR 
VALERIE A. OUSLEY 
RECEIVABLES MANAGER 
STEVE F. SCHAFER 
SENIOR ACCOUNTANT 
DIVISION W ADMINISTRATION AND FISCAL SERVICES 
OFFICE OF FISCAL SERVICES 




Non-Exempt t i r p l o y e e s  
$7.63 HR J I L L  BEAR 
HEAD CASHIER, BUSINESS SERVICES 
DEBBIE L .  BURMTT 
CLERK TYPIST 
JACQUELINE L .  CLINE 
BUSINESS CASHIER 
DEBORAH L .  DEHART 
ACOOUNTING ASSISTANT 
JANET W. GLOVER 
ACCOUNTING ASSISTANT 
PAMELA S. HESLER 
BUSINESS CASHIER 
JAMES R .  HWARD 
VEH) I NG STOCK CLERK 
KATHY KING 
DATA ENTRY SPECIALIST II 
RHONlA G. PERRY 
DATA ENTRY SPECIALIST II 
TERRl L .  m T Z  
SECRETARY 
PAYROLL 
- - - - - - -  
Exempt b r p l o y e e s  
$31,363.00 12 VIRGINIA V. CAUDILL 
PAYROLL OFFICER 
)IVISION OF ADMINISTRATION AND FISCAL SERVICES 
OFFICE OF FISCAL SERVICES 
PAYROLL 
- - - - - - -  
K IWERLY A. ALOORN 
DATA ENTRY SPECIALIST I 
EVERLY J. BREWER 
P A M a L L  SPECIAL I S T  
I I v I S ION OF ADMINISTRATION AND F l SCAL SERV l CES 
PURCHAS l NG 
- - - - - - - - - -  
BONNIE L .  FANNIN 
ASSISTANT BUYER 
SCARLET L .  LEET 
ASS l STANT BUYER 
CARLA A.  RUCKER 
ASS l STANT BUYER 
SANDFW D .  GUNNELL 
PURCHAS I NG CLERK 
MARGARET S. STOKLEY 
PURCHAS I NG CLERK 
1 9 9 1 - 9 2  1 9 9 0 - 9 1  % 
SALARY OONTRACT SALARY C(TJTRACT INC 
N o n - E x e n p t  Emp loyees  
$ 5 . 8 1  HR 
Ex- t Enp l o y e e s  
$33,237.00  12 
Non - Exerrp t tirp l o y e e s  
DIVISION OF ADMINISTRATION AN0 FISCAL SERVICES 
OFFICE OF FISCAL SERVICES 
POSTAL SERV l CES 
- - - - - - - - - - - - - - -  
MAUDA E.  PARISH 
POSTMASTER 
RONALD D. JONES 
P W E R T I E S  MANAGER 
BARRY L .  BREWER 
POSTAL CLERK 
DONNA M. PRATHER 
POSTAL CLERK 
PERSUWEL SERVICES 
- - - - - - - - - - - - - - - - - -  
L A C K  G .  JONES 
DIRECTm OF PERSONNEL SERVICES 
AFFIRMATIVE ACTION OFFICER 
MICHELLE P. HARDIN 
RECRU l TMNT AN) WLOYll lENT MANAGER 
WILLIAM J. RILEY 
ASSISTANT DIRECTOR OF PERSUWEL 
SUZANNE . STULL 




SALARY CONTRACT INC 
Exenpt 6-q) l o y e e s  
$44,492.00 12 $41,205.00 12 
DIVISION OF ADMINISTRATICBI AND FISCAL SERVICES 
PERSONNEL SERVICES 
- - - - - - - - - - - - - - - - - -  




SANIRA K .  ROGERS 
SECRETARY SPECIALIST 
A L L I M I  1 .  ROSEIWERG 
DIRECTOR OF GENERAL SERVICES 
ASS l STANT PF#)FESSOR OF EDUCAT IONAL E D  I A 
KATHY S .  FRALEY 
SECRETARY 
Non-Exempt t irployees 
Ex- t tirp l oyees 
1991 -92 1990-91 % 
SALARY CONTRACT SALARY OONTRACT INC 
Non-Exempt t i rp loyees 
$7 - 6 4  HR 
DIVISION OF ADMINISTRATION AND FISCAL SERVICES 
OFFICE OF GENERAL SERVICES 
M Y  
- - - -  
/LARRY J. ETHERTON 
GENERAL MANAGER OF M Y  
ASSISTANT PROFESrn OF RADIO-TV 
JOHN B. BACK 
AH) PUBLIC AFFAIRS DIRECTOR 
JAMES D. HALL 
ENGINEERING AND OPERATIONS DIRECTOR 
PAUL W. HITCHCOCK 
W S l C  AND ARTS DIRECTOR 
DANIEL S. HITTEPOLE 
PROGRAM AND PROOUCTlON DIRECTOR 
RONALD W. MACE 
P~TION/DEMLOrJMENT DIRECTOR 
CHARLES K .  mAZ 






- - - - - - - - - - - - -  
4 W D  F. GREEN 
MANAGER OF PUBLIC SAFETY 
1991-92 1990-91 % 
SALARY OONTRACT SALARY CONTRACT INC 
Exenpt Employees 
DIVISION OF ADMINISTRATION AN) FISCAL SERVICES 
OFFICE OF GENERAL SERVICES 
PUBL l C  SAFETY 
- - - - - - - - - - - - -  
ROGER L .  HOCBROO)< 
CXXIRDINATOR OF INVESTIGATIONS & SPECIAL PRoUUMS 
WINFORD S. BARKER 
PUBLIC SAFETY OFFICER 
JOM"( D. BARNETT 
PUBLIC SAFETY OFFICER 
PENNY A. 
TRAFFIC CONTROL SPECIALIST 
MARK A. CLINE 
PUBLIC SAFETY OFFICER 
J A M S  K .  DOUGHERTY 
SECURITY SHIFT SUPERVISOR 
REDA J. WIRRlS 
PVBLIC SAFETY OFFICER 
BARBARA A. HAYES 
PUBLIC SAFETY OFFICER 
STWEN E.  W A R D  
PUBLIC SAFETY OFFICER 
AMANDA S. JOHNSON 
D l SPATCHER 
RICHARD H. KELLEY 
D l SPATCHER 
GARY L .  LANHAM 
SECURITY SHIFT SUPERVISOR 
ANNA F .  NUTZ 
D l SPATCHER 
JAAlES K .  SERGENT 
D l SPATCHER 
1991 -92 1990-91 % 
SALARY OONTRACT SALARY OONTRACT INC 
DIVISION OF ACMINISTRATION AN0 FISCAL SERVICES 
OFFICE OF GENERAL SERVICES 
PUBLIC SAFETY 
- - - - - - - - - - - - -  
DAVID A. SEXTON 
PUBLIC SAFETY OFFICER 
VACANCY 
SECRETARY 
T IWTHY J.  WRIGHT 
D l SPATCHER 
Non-Exerrpt  E i r p l o y e e s  
$7.63  HR 
OCCUPATIONAL HEALTH AND SAFETY 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Ex- t Grp l oyees 
G. E s s m  






- - - - - - - - - - - - - - - -  
(J -LA Y. W T l N  
l NTERNAL AUD l TOR 
1991 -92  1 9 9 0 - 9 1  % 
SALARY CONTRACT SALARY CONTRACT INC 
Exerrp t Bnp l o y e e s  
HYGIENE SPECIALIST 
DIVISION OF ADMINISTRATION AND F ISCAL  SERVICES 
OFFICE OF I N F O F M A T I ~  TECHNOLOGY 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
M Y N E  P .  CABLE 3( D l  RECTOR OF I NF-T I ON TECCHOLajY 
K IRK A. CLARK 
OPERAT I O M  MANAGER 
DEBRA W. SNEDEGAR 
AOCOUNTANT I 
TERRY R .  STEVENS 
SECRETARY 
MNUMRET A. WEB8 
SECRETARY SPECIALIST 
OFFICE OF INF-TION TEU-WOLOGY 
M',ADBJIC - T I M  
- - - - - - - - - - - - - - - - - -  
D T ,, 
MANAGER OF ACADEMIC m U T I N G  
ROBERT E .  CALLAHAN 
ACADEMIC OAIPUTING CX34SULTANT II 
CHARLES C.  POARCH 
ACADEMIC OONSULTANT I 
Exerrp t tirp l oyees 




SALARY OONTRACT 1% 
E x s n p  t tirp loyees 
$34.897.00 12 $32,000.00 12 
DIV IS ION OF ADMINISTRATION AND FISCAL SERVICES 
OFF l CE OF l NFCXWAT l ON TEC?iWLOGY 
USER SERVICES 
- - - - - - - - - - - - -  
MRTTIE 6. PATRICK 
MANAGER OF USER SERVICES 
DEBORAH J . CLAXON 
B R  I 
M E A  F. OORNETT 
B R  ANALYST I 
MAUR l CE GARRARD 
MIC80COMPUTER CX3JSULTANT I 
RANDY L .  HALL 
SEN lOR PROGWMERIANALYST 
BRENT N. JONES 
SENIOR MIUUXCM'UTER CONSULTANT 
T E M  ICAL SERV l CES 
- - - - - - - - - - - - - - - - - -  
/WILLIAM R .  MAHANEY 
MANAGER ff TECHNICAL SERVICES 
J M S  R.  ADKlNS 
OOORDINATOR OF ELECTRONICS 
SUE M. BANG 
OOAlPUTlNG SUPPORT OOORDINATOR 
J-S L .  COOK 
COORDINATOR OF TELE(XMkJNICATIONS 
1991-92 1990-91 % 
SALARY OONTRACT SALARY CONTRACT INC 
Ex- t tirp l oyees 
Ex- t Errp l oyees 
DIVISION OF ADMINISTRATION AM) FISCAL SERVICES 
OFF l CE OF I NFCFWAT ION TECHNOLOGY 
TECHNICAL SERVICES 
- - - - - - - - - - - - - - - - - -  
Non-Exerrpt t i np loyees  
MICHAEL W. H e  
SENIOR ELECTRONIC TECHNICIAN 
BENTON C. HQNARD 
ELECTRONICS TECHNICIAN I I  
BARRY E .  L-S 
W I C A T I O N S  TECHNICIAN I 
J A M 3  D. MCROBERTS 
CCMWNICATIONS TECHNICIAN I 
JEFFREY R. SMEDLEY 
E L E C T W I C S  TECHNICIAN I I  
OSCAR W. STEVENS 
SENIOR ELECTRONIC TECHNICIAN 
VACANCV 
ELECTRONICS TECHNICIAN I 
D I V I S I a  OF ADMINISTRATION AND FISCAL SERVICES 
VACANCY 
NEIWRK ANALYST 
1991 - 9 2  1990-91 % 
SALARY CCNTRACT SALARY CONTRACT INC 
Non-Exerrpt  t i np loyees  
JANE A. PLANCK 
TELEPHONE OPERATORIRECEPTI(3lIST 
DIVISION OF ADMINISTRATION AND FISCAL SERVICES 
OFFICE CF INF-TION TECHNOLOGY 
NETIIK3RK SERV l CES 
- - - - - - - - - - - - - - - -  
Non-Exempt Erp loyees  
VACANCY 
SENIOFI m I C A T I O N S  TECHNICIAN 
DIVISION OF ADMINISTRATION AND FISCAL SERVICES 
CClPUT I NG CENTER 
- - - - - - - - - - - - - - - -  
/DRW W. HEHKRSDN 
SYSTEMS MIWAGER 
LlYHRENCE J .  ESTEP 
SYSTEMS P W R  
KATHY C .  CASKEY 
OOMPUTER OPERATOR 
JEFFREY D. PRESTON 
OOM)UTER OPERATOR 
1991 - 9 2  1990-91 % 
SALARY GUNTRACT SALARY GUNTRACT INC 
DIVISION OF ADMINISTRATICBl AN0 FISCAL SERVICES 
AUXILIARY SERVICES 
UNIVERSITY STORE 
- - - - - - - - - - - - - - - -  
,/ WlLL lAMW.  SHARP 
DIRECTCE? OF UNIVERSITY STORE 
JACKIE R. GRIFFEY 
SUPPLY SPECIALIST 
EVELYN S. ST-T 
BOa< W A G E R  
T M  B R W R  
BOOKKEEPER I 
SHEL l A  L . JONES 
C L E M  TYPIST 
BONNIE L .  LONG 
CLERK TYPIST 
PAULA J. MCCLAIN 
BUSINESS CASHIER 
MALISSA P. MINOR 
SALES CLERK 
ZACK A. S M E R S  
l NMNTORY CLERK 





SALARY OONTRACT INC 
(KKF COURSE 
- - - - - - - - - - -  
Ex- t tirp l oyees 
D I V I S I O N  OF ADMINISTRATION AND FISCAL SERVICES 
AUXILIARY SERVICES 
GOLF OWRSE 
- - - - - - - - - - -  
ROBERT C. HAMILTON 
ASS l STANT MANAGER OF OOLF CUJRSE 
RICHARD W. PERRY 
GREENSKEEPER 
GKIRGE T .  WAGONER 
LEAD GREENSKEEPER 
Exerrp t brp l oyees  
Non-Exempt m l o y e e s  
$6.29 HR 
MANAGER OF CONCESSIONS AH) VEH)ING 
(JOINT APPOINTMENT - BUSINESS SERVICES) 
TERRY E .  MAYS 
FOOD SERVICES SUPERVISOR 
1991 -92 1990-91 % 
SALARY CONTRACT SALARY CQI(TRACT INC 
Exenp t brp l oyees  
DIV IS ION OF ADMINISTRATION AN) FISCAL SERVICES 
I . D .  STUDENT CARD UNIT  
. . . . . . . . . . . . . . . . . . . . . .  
Ex- t brp l oyees 
/ ~ I T A  H.  BEAR 




SALARY OONTRACT INC 
DIV IS ION OF STUDENT L I F E  
OFFICE OF THE VICE PRESIDENT 
Exenp t E q  loyees 
MYRON L .  DOAN 
ASSISTANT DEAN OF STUDENTS 
I NSTRUCTOR OF RAD 10- N 
JEANIE L .  SCRUOGS 
ADMINISTRATIVE ASSISTANT 
Exanp t tirp l oyees 
J LARRY W. STEPHENSON 
DIRECTOR OF STUDENT ACTIV IT IES  
ASS1 STANT PROFESSOR OF ACOOUNT ING 
CLYDE I. J A E S  
UNIVERSITY CENTER SERVICES MANAGER 
SUSETTE E .  REWINE 
UNIVERSITY CENTER PFIOGRAMS & SPECIAL EVENTS <XX3RDINATOR 
JACQUELINE E .  UECKER 
UNIVERSITY POOLS COORDINATOR 
VACANCY 
(;REEK AFFAIRS & STD ORGANIZATION COORDINATOR 
ROBERT M. WELLS 
I N T M R A L S  AND RECREATION DIRECTOR 
ASSISTANT PROFESSOR OF HEALTH, PE & RECREATION 
LARRY A. Wl LSON 
INTRAMURALS & RECREATION ASSSISTANT DIRECTOR 
UNIVERSITY LANES MANAGER 
1991 - 9 2  1990 -91  % 
SALARY CONTRACT SALARY CONTRACT INC 
DIV IS ION OF STUDENT L I F E  
OFFICE OF STUDENT ACTIV IT IES  
- - - - - - - - - - - - - - - - - * - - - - - - - - - -  
ZANE M. GRAY 
EQUIPWENT ROOM CLERK 
BARBARA A. REYNOLDS 
CUSTOO I AN 
(JOINT APPOINTENT - HEALTH CL IN IC)  
M l LDRED S . T O  
SECRETARY 
OFFICE OF STUDENT SERVICES 
. . . . . . . . . . . . . . . . . . . . . . . . . .  
< lmTHy  P. -s 
EXECUTIVE DIRECTOR OF STUOENT SERVICES 
RHONlA G. SHllM 
FINANCIAL A I D  OOUNSELOR 
OFFICE OF STUDENT SERVICES 
ADMISSIONS 
- - - - - - - - - -  
J-LEs M. MYERS 
DIRECTOR OF ADMISSIONS 
SANDRA L .  BARKER 
ADM I SS I ONS COUNSELOR 
1991 -92 1990-91 % 
SALARY CONTRACT SALARY COF(TRACT INC 
Non-Exerrpt  t i r p l o y e e s  
$7.15 HR 
Ex- t Enp l o y e e s  
$49,751.00 12 $45,791 .OO 12 
E x e n p t  t i r p l o y e e s  
$42,255.00 12 $38,751 .OO 12 
DIVISION OF STUDENT L I F E  
OFFICE OF STUDENT SERVICES 
ADMISSIONS 
- - - - - - - - - -  
HALLIE A. BRENNENSTUHL 
ADMISSIONS COUNSELOR 
DELZIE D. C'CIRNETT 
ASSISTANT DIRECTOR OF ADMISSIONS 
LAMONA L .  EWARDS 
ADM I SS I O M  COUNSELOR 
ALENE E.  MCGU IRE 
ADMISSION SYSTEMS COORDl NATOA 
MICHELLE D. RI- 
ADM I SS I OW COUNSELOR 
ROBIN A. BLACK 
SECRETARY 
DELLA M. JOHNSON 
SECRETARY 
NANCY L .  O ' M L L  
SECRETARY 
PATRICIA J. PILES 
CLERK TYP IST 
DIRECTOR OF FINANCIAL A I D  
Ex- t Enp l oyees 
Non - Ex- t Brp l oyees 
1991-92 1990-91 % 
SALARY CONTRACT SALARY GUNTRACT INC 
Exerrp t tirp l oyees  
$40,000.00 12 $32,182.00 12 
D I V I S I O N  OF STUDENT L I F E  
OFFICE OF STUDENT SERVICES 
FINANCIAL A I D  
- - - - - - - - - - - - -  
CAROL R . BARBER 
FINANCIAL A I D  COUNSELOR 
CAROC BECKER 
ASSOCIATE DIRECTOR OF F I W I A L  A I D  
J. MCALISTER 
FINANCIAL A I D  OOUNSELOR 
JAM3 A. KIRTON 
ASSISTANT DIRECTOR OF FINANCIAL A I D  
TERESA J. SHIELDS 
FINANCIAL A I D  COUNSELOR 
DARLENE ALLEN 
CLERK TYPIST 
CATHY R .  (XrWAY 
DATA ENTRY SPEClAL lST I 
BRIDGETT G. FULTZ 
SECRETARY 
JANET m T Y  
DATA ENTRY SPECIALIST I I  
LEoTA QUES I NBERRY 
DATA ENTRY SPECIALIST II 
1991-92 1990-91 % 
SALARY CONTRACT SALARY OONTRACT INC 
Exenp t E q  lo y e e s  
N o n - E x e n p t  E n p l o y e e s  
$5.81 m 
D I V I S I O N  OF STUDENT L I F E  
Jm B.  W F W  
DIRECTOR OF STUDENT DEVELOPMENT 
JACQUELYN H. SOOTT 
CUlJNSELOR FOR NON-TRADITIONAL STUDENTS 
N. A. LANHAM 
SECRETARY SPECIALIST 
OFF l CE OF STUDENT DEVELOPMENT 
CAREER PLANNING AH) PLACEMENT 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
,/'PHILLIP w w p m  
CAREER PLANNING AM) PLACEMENT DIRECTOR 
1991-92 1990-91 
SALARY GUNTRACT SALARY CXNTRACT 
Ex- t 6rp l oyees 
Non-Exerrpt Employees 
$7.63 HR 
Exenp t tirp loyees 
$37,583.00 12 
STEM L .  W l M  




DIVISION OF STUDENT L I F E  
OFFICE OF STUDENT DEVELOPRENT 
MINORITY AFFAIRS 
- - - - - - - - - - - - - - - -  
JERRY OORE 
YlNORl TY STUDENT AFFAIRS D l  RECTDR 
PEGGY A. OVERLY 
MINORITY STUDENT RECRUITER 
KATRlClA 0. E I N E C K E  
SECRETARY 
1991 -92 1990-91 % 
SALARY CONTRACT SALARY CONTRACT INC 
Ex- t Enp l oyees  
Non-Exenpt  Erp  l o y e e s  
$7.17 HR 
COUNSELING AN) HEALTH SERVICES 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Ex- t Enp l oyees  
DANIEL A. ANDERSON 
CL l N l CAL SUPERV l SaS OF CDUNSEL l NG AN) HEALTH SERV ICES 
MARY J. BLAIR 
NURSE, R.N. 
DORIS L .  DALES 
NURSE, R.N. 
PEGGV E.  K I D 0  
NURSE, R.N. 
KENITHA S. KING 
NURSE, R.N. 
JANET L .  W L L l N S  
STAFF PSYCHOLOG l ST 
VACANCY 
SUBSTANCE ABUSE EDUCATOR 
DIV IS ION OF STUDENT L I F E  
OFFICE OF STUDENT DEVELOPMNT 
OOUNSELlffi AND HEALTH SERVICES 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Non-Exempt Enployees 
DEBORAH A .  CAUOILL 
SECRETARY SPECIALIST 
SHERRY L .  W A R D  
LAEXHATORY ASSISTANT 
INA P .  m R S  
CLERK TYPIST 
BARBARA A .  REYNOLDS 
CUSTOO I AN 
(JOINT APPOINTMNT - OFFICE OF STUDENT ACTIV IT IES)  





SALARY CONTRACT INC 
) IVISION OF STUDENT HOUSING 
AUXILIARY SERVICES 
STUDENT HOUSING 
- - - - - - - - - - - - - - -  
1991 -92 1990-91 
SALARY COIVTRACT SALARY OONTRACT 
% 
INC 
& E M T I 4  L .  W I T E  
DIRECTOR OF HOUSING 
TERESA L .  BR(MN 
RESIDENCE HALL DIRECTOR 
(FIXED TERM APPOINTRENT) 
JULIE M. BRQNNlffi 
RESIDENCE HALL DIRECTOR 
SHANNOlJ A. W L V l N  
RESIDENCE HALL ASSISTANT DIRECTOR 
(FIXED T E W  APPOINTMNT) 
CRAIG D. DENNIS 
RESIDENCE HALL DIRECTOR 
(FIXED TEFW APPOINTRENT) 
UUWLES ELDRIDGE 
RESIDENCE HALL DIRECTCX 
(FIXED TEFW APPOINMNT)  
ERIC E. EVANS 
RESIDENCE HALL DIRECTOR 
(FIXED TEFW APPOINMNT)  
L . JEAN FLANNERY 
RESIDENCE HALL DIRECTOR 
RUTH A. HARNEY 
RESIDENCE HALL DIRECTOR 
APRl L L .  HOLMAN 
RESIDENCE HALL ASSISTANT DIRECTOR 
(FIXED TEFW APPOINTAIENT) 
SUSAN E.  LEMASTER 
RESIDENCE HALL ASSISTANT DIRECTOR 
(FIXED T E W  APPOINMNT)  
LORA L .  LEWIS 
RESIDENCE HALL DIRECTOR 
(FIXED TEFW APPOINTRENT) 
DONALD 0 .  MATTHEW 
RESIDENCE HALL DIRECTOR 
(FIXED T E W  APPOINMNT)  
DIV IS ION OF STUDENT HOUSING 
AUXILIARY SERVICES 
STUDENT HOUSING 







1991 - 9 2  1990 -91  % 
SALARY COlJTRACT SALARY (X3NTRACT INC 
Non-Exerrpt Employees 
$ 5 . 5 1  HR 
Non-Exerrpt h -p loyees  
CLISTA ADKINS 
UJSTW I AN 
CLAYTON GOOOMAN 
UJSTOO I AN 
DON W. HORTON 
CUSTW I AN 
PAUL R .  SLOAN 
CUSTW I AN 
DIVISION OF STUDENT HOUSING 
AUXILIARY SERVICES 
STUDENT HOUSING 
- - - - - - - - - - - - - - -  
WILLIAM D. MCKAY 
RESIDENCE HALL DIRECTOR 
(FIXED TEFW APPOINTAIENT) 
M I N  E. WSSER 
RESIDENCE HALL ASSISTANT DIRECTOR 
(FIXED TEFW APPOINTAIENT) 
LONNIE R. MORRIS 
RESIDENCE HALL DIRECTOR 
(FIXED TERM APPOINTMENT) 
DALLAS F .  SAHAONS 
ASSISTANT DIRECTOR OF HOUSING 
LISA D. SHaMlELL 
RESIDENCE HALL DIRECTOR 
(FIXED TERM APPOINMNT)  
VACANCY 
RESIDENCE HALL ASSISTANT DIRECTOR 
VACANCY 
RESIDENCE HALL DIRECTOR 
STEPHEN J . W I W  
RESIDENCE HALL DIRECTOR 
(FIXED TEFW APPOINTAIENT) 










Exenpt  t i r p l o y e e s  
$19,489.00 12 
Non-Exenpt t i r p l o y e e s  
1990-91 % 
SALARY CONTRACT INC 
D I V I S I O N  OF ACADEMIC AFFAIRS 
V'XCANCY 
VICE PRESIDENT FOR ACADEMIC AFFAIRS & DEAN OF FACULTIES 
S. E A D E  
ADMINISTRATIVE ASSISTANT 
1991 - 9 2  1990-91  % 
SALARY CONTRACT SALARY CONTRACT INC 
Exerrpt Employees 
THERESA M. DAVIS 
SECRETARY SPECIALIST 
Non-Exenpt  t i r p l o y e e s  
$8 .10  I-R 
JUDY L .  CARPENTER 
SECRETARY 
(JOINT APPOINTENT - OORRECTIWL RESEARCH AN) TRAINING) 
OFFICE OF THE REGISTRAR 
. . . . . . . . . . . . . . . . . . . . . . .  
4 N E  A. RANVIER 
REG l STRAR 
INSTFWCTOR OF GUIDANCE AND OOUNSELlNG 
LORETTA 8.  LYK INS 
ASSOCIATE REGISTRAR 
MARK L . SCHAFER 
TRANSCRIPT AN) EIWOLUIIENT DATA COORDINATOR 
Ex- t Emp l oyees  
D I V I S I O N  OF ACADEMIC AFFAIRS 
OFFICE OF THE REGISTRAR 
. . . . . . . . . . . . . . . . . . . . . . .  
TAAlMV G. BOYD 
CLERK TYPIST 
P M L A  L .  FULTZ 
CLERK TYPIST 
MARCELLA C. JOLLEY 
DATA ENTRY SPECIALIST II 
BONITA J. KILLGO 
CLERK TYPIST 




BETTY L .  WSHINGTON 
DATA ENTRY SPECIALIST I I  
1991  - 9 2  
SALARY CONTRACT 
LA 
RESEARCH, (;RANTS AM3 CONTRACTS 
ASSISTANT PROFESSOR OF BUSINESS EDUCATION 
N o n - E x e n p t  E n p l o y e e s  
$5.81 HR 
Ex- t Enp l o y e e s  
c .  v. RAMY 
ASSOC DIRECTOR OF RESEARCH, (;RANTS AND CONTRACTS 
ASSOCIATE PROFESSOR OF SCIENCE 
P H I L L I P  K .  SHAY 
P R a W W  DEVEL-NT SPECIALIST 
1 9 9 0 - 9 1  
SALARY CONTRACT 
DIVISION OF ACADEMIC AFFAIRS 
OFFICE OF RESEARCH, GRANTS AND COF(TRACTS 
TERESIA M. PARKER 
GRANTS SPECIALIST 
S A W  M. THcM'SON 
GRANTS SPECIALIST 
1991 -92 1990-91 % 
SALARY O(rJTRACT SALARY OONTRACT INC 
Non-Exenpt Employees 
D I V I S I O N  OF ACADEMIC AFFAIRS 
ffFICE OF GRADUATE AM) EXTENDED CAMPUS PROGRAMS 
Exemp t tirp I oyees  
W e i w e Y  
DEAN OF (;RADUATE AND EXTEMED CAMPUS PROGRAMS 
D I X I E  L .  BLANKENBECKLER 
REGIONAL -US OOORDINATOR 
CXHNlE L .  KIBBEY 
GRADUATE PROGRAMS OOORD l NATOR 
RHONDA L .  MACKIN 
GRADUATE ADMISSIONS OFFICER 
DIANE T. m S  
ADMINISTRATIVE SECRETARY 
/GK)RGE W. EYSTER 
DIRECTOR, REGIONAL DEVELOPNENT SERVICES 
ASSCXIATE PROFESSOR OF EDUCATION 
SHIRLEY P. HAMILTON 
OOORDl NATOR OF TRA l N lNG 
KATHY J. SMALLEY 
SECRETARY 
1991-92 1990-91 % 
SALARY m T R A C T  SALARY CONTRACT INC 
Nan-Exempt t i r p l o y e e s  
$9.31 HR 
Exempt t i r p l o y e e s  
Non-Exempt t i r p l o y e e s  
$7.64 HR 
DIVISION OF ACADEMIC AFFAIRS 
OFFICE OF GRADUATE AND EXTENDED C W U S  PROGRAMS 
OFFICE OF REGIONAL DEVELOPMENT SERVICES 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
CATHER lNE D. W E  
SECRETARY 
MSU-ASHLAN) EXTENOED C W U S  CENTER 
MSU - ASHLAND EXTENDED CAMPUS CENTER 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Ex- t tirp l oyees 
JAOBERT L.  GDODPASTER 
DIRECTOR, MSU-ASHLAM) EXTENDED -US CENTER 
DEBRA L .  SALVER 
ACADEMICISTUDENT SERVICES OOORDlNATOR 
(JOINT ASSI-NT WITH MSU - B I G  SAHlV EXT CAMPUS CTR) 
M N A  R. STEPHENS 
SECRETARY 
Exerrp t tirp l oyees 
/ 
4 0 N E L L  T-IN 
DIRECTOR. MSU-LICKING VALLEY EDUCATIONAL SERVICES CENTER 
1991 - 9 2  1990-91 
SALARY CUNTRACT SALARY CONTRACT 
TYRA H. L W S T E R  
SECRETARY 
ACADEMIC AFFAIRS 
MSU-BIG SAHlY EXTENDED CAWUS CENTER 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Ex- t tirp l oyees 
VACANCY 
DIRECTDR OF M U - B I G  SAH)Y EXTENlED CMRUS CENTER 
DEBRA L .  SALVER 
ACADWICISTUDENT SERVICES OOOROINATOR 
(JOINT ASSI-NT WITH MSU - ASHLAH) EXT m S  CTR) 
1991 - 9 2  1990-91 % 
SALARY OONTRACT SALARY CONTRACT INC 
VACANCY 
SECRETARY 
DIVISION OF ACADEMIC AFFAIRS 
COLLEGE OF ARTS AND SCIENCES 
OFFICE OF THE DEAN, ARTS AND SCIENCES 
-kM=& SCIENCES 
PROFESSOR OF GEOX I ENCE 
MARCIA A. PETTIT 
ADMINISTRATIVE SECRETARY 
VALERIE D. SPENCER 
SECRETARY 
Ex- t tirp l oyees 
J 
TH(IMAS STERNAL 
M P A R T E N T  CHI l R 
PROFESSOR OF ART 
EXHIBITIONS DIRECTOR 
DAVID J. BARTLETT 
ASSOCIATE PROFESSOR OF ART 
B I L L  R. BOOTH 
PROFESSOR OF ART 
DlXON FERRELL 
ASSOCIATE PROFESSOR OF ART 
ROBERT J. FRANZlNl 
PROFESSOR OF ART 
RYAN A. IUWUlD 




SALARY CXINTRACT INC 
DIVISION OF ACADEMIC AFFAIRS 
COLLEGE OF ARTS AND SCIENCES 
ART 
- - -  
ROGER H. JONES 
PROFESSOR OF ART 
INTERNATIONAL STUDIES DIRECTOR 
JOE D. SARTOR 
A S W I A T E  PROFESSOR OF ART 
STEPHEN J.  T I m E  
ASSOCIATE PROFESSOR OF ART 
WN B.  YOUNG 
ASSISTANT PROFESSOR OF ART 
BREHlA L .  W I T T  
SECRETARY 
DEPARTMENT CHAIR 
PROFESSOR OF B l OLOGY 
DAVID M. B R W G E N  
PROFESSOR OF BIOLOGY 
FRED M. BUSROE 
ASSOC l ATE PROFESSOR OF B l OLOGY 
TERESA FORSYTH 
ASSISTANT PROFESSOR OF BIOLOGY 
GEOFFREY W. GEARNER 
ASS l STANT PROFESSOR OF B l OLOGY 
1991 -92 1990-91 % 
SALARY CONTRACT SALARY CONTRACT INC 
Exenp t Enp l oyees 
Ex- t hp l oyees 
DIVISION OF ACADEMIC AFFAIRS 
COLLEGE OF ARTS AND SCIENCES 
BlOCOGlCAL AND EWIFOWENTAL SCIENCES 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
JERRY F. HlMlELL JR 
PROFESSOR OF B IOLOGY 
DAVID T. MCIGRANE 
PROFESSOR OF BIOLOGY 
LESL l E  E. M A D E  
ASSOC l ATE PROFESSCEI OF B l OLOGY 
TED PASS, I I  
PROFESSOR OF B IOLOGY 
MADISON E .  PRYOR 
PROFESSOR OF BIOLOGY 
BRIAN C. REEOER 
ASS l STANT PRCFESSCEI OF B l OLOGY 
DAVID J. SAXON 
PROFESSOR OF BIOLOGY 
HQIIII\RD L .  SETSER 
PROFESSOR OF BIOLOGY 
VACANCY 
ADMINISTRATIVE CONTRACT ALLO-NT 
SUSAN G. W A T T  
SECRETARY 
JANET L. MANNING 
SECRETARY 
(JOINT APPOIN-NT - P W S  SCI  & MATH) 
(ONE-THIRD TIME) 
Ex- t brp l oyees 
1991 -92 1990-91 % 
SALARY OONTRACT SALARY OONTRACT INC 
DIV IS ION OF ACADEMIC AFFAIRS 
COLLEGE OF ARTS AND SCIENCES 
BIOLOGICAL & ENVR. SCIENCES - WATER ANALYSIS LAB 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
R ITA B.  HRl(jHT 
W T E R  TESTING LAB MANAGER 
DEPARMNT CHAIR 
ASSOCIATE PROFESSOR OF SPEECH 
MICHAEL J. B l E L  
ASSOC l ATE PROFESSOR OF RAD 10- N 
W. DAVID 6- 
PROFESSOR OF JOURNAL I SM 
JAN C A L W L L  
ASSISTANT PROFESSOR OF SPEECH 
I m I V I D U A L  EVENTS OOACH 
DAVID R.  COLLINS 
ASSISTANT PROFESSOR OF RADIO-TV 
LARRY N. DALES 
ASSISTANT PROFESSOR OF JOURNALISM 
E. N. EARL 
ASSISTANT PROFESSOR OF SPEECH 
SHIRLEY H. G lSH 
ASSOCIATE PROFESSOR OF SPEECH 
DALE D. CSEER 
ASSISTANT PROFESSOR OF RADIO-TV 
KWNG K. HAMILTOlr( 
THEATRE 00STlAER 
Ex- t 6np l oyees 
1991 - 9 2  1990 -91  % 
SALARY CUNTRACT SALARY CONTRACT INC 
Exenp t tiTp l oyees 
$46,225.00 12  
DIV IS ION OF ACADEMIC AFFAIRS 
COLLEGE OF ARTS AND SCl EWES 
OOAlhAUN I CAT I ONS 
- - - - - - - - - - - - - -  
HARLEN L .  W 
ASSOC l ATE PROFESSOR OF SPEECH 
DONALD L .  LANHAM 
ASSISTANT PROFESSOR OF RADIO-TV 
WI L L  I AM J . LAYNE 
ASSOCl ATE PROFESSOR OF THUTRE 
TECHNICAL DIRECTOR 
CALVIN 0.  LINDELL 
ASSISTANT PROFESSaR OF SPEECH 
TRAVIS P.  LOCKHART 
ASSOCIATE PROFESSOR OF THEATRE 
THEATRE DIRECTOR 
JOW V. W A F F  
ASSISTANT PROFESSOR OF SPEECH 
DEBORAH L .  P L W  
ASSISTANT PROFESSOR OF JOURNALISM 
J M S  E .  QUlSEhBERRY 
FlUlFESSCNI OF SPEECH 
T-S E .  SCOTT 
ASSISTANT PROFESSOR OF SPEECH 
CATHY L .  THOMAS 
ASSISTANT PROFESSOR OF SPEECH 
VACANCY 
ADMINISTRATIVE CONTRACT ALLOTMENT 
JACK E .  WILSON 
PROFESSOR OF SPEECH 
T m S  L .  YANCY 
ASS l STANT PROFESSOR OF RAD 10- N 
1991-92 1990-91 
SALARY CONTRACT SALARY OONTRACT 
DIVISION OF ACADEMIC AFFAIRS 
COLLEGE OF ARTS AND SCIENCES 
m N I C A T  IONS 
- - - - - - - - - - - - - -  
M A  C. TERRY 
SECRETARY 
hMRGMET L .  YOUNG 
SECRETARY 
JEUUNE 0. YOUNG 
DEPARWNT CHAIR 
PROFESSOR OF ENGLISH 
MICHELLE HOISSEAU 
ASSOCIATE PROFESSOR OF ENGLISH 
DANIEL S. BUTTEfMlORTH 
ASSISTANT PROFESSOR OF ENGLISH 
GLENNA E. W B E L L  
ASSOCIATE PROFESW OF ENGLISH 
VICENTE CAN0 
PROFESSOR OF ROMANCE LANGUAGES 
ELIZABETH W. OOOLEY 
ASSISTANT PROFESSOR OF ENGLISH 
G .  R. DOBLER 
PROFESSOR OF ENGLISH 
hMFC D. GLASSER 
PROFESSOR OF ENGL I SH 
EUGENE B. HASTINGS 
ASSISTANT PROFESSOR OF ENGLISH 
FRAMES L .  HELPHINSTINE 
PROFESSOR OF ENGL I SH 
1991 -92 1990-91 % 
SALARY CONTRACT SALARY OONTRACT INC 
Non - Exenp t tirp l oyees 
Exempt b r p l o y e e s  
$53,500.00 12 
DIV IS ION OF ACADEMIC AFFAIRS 
COLLEGE OF ARTS AND SCIENCES 
ENGLISH,FOREIGN LANGUAGES AM) PHILOSOPHY 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
JOYCE B.  LaMSTER 
ASSOC l ATE PROFESSOR OF ENGL l SH 
GEORGE M. LUCKEY, JR. 
PROFESSOR OF PHI L050PHY 
ACADEMIC HONORS PROGRAM 0 l RECTOR 
JEIWINGS R. MACE 
ASSOCIATE PROFESSOR OF ENGLISH 
FRANKL I N  M. MANGRW 
PROFESSOR OF PH l LOSOPHY 
GEORGE A. MAYS 
ASSISTANT PROFESSOR OF 
RONALO 0 .  MORRISON 
ASSISTANT PROFESSOR OF 
SARAH R. MORRISON 
ASSISTANT PROFESSOR OF 
MARY J. NETHERTON 
ASSOCIATE PROFESSOR OF 
ROSE ORL I CH 
PMFESSOR OF ENGL ISH 
BETTY J. PETERS 
ASSISTANT PROFESSOR OF 
GLENN C. ROGERS 
PROFESSOR OF ENGLISH 
JOHN R. S E m  
ASSOCIATE PROFESSOR OF 
THOMAS S. STROIK 
ASSOCIATE PROFESSOR OF 
M. K THOMAS 
PROFESSOR OF ENGL I SH 
VACANCY 
INSTRUCTOR OF ENGLISH 
ENGL l SH 
ENGL l SH 
ENGL l SH 
FRENM 
ENGL l SH 
ROMANCE LAMWAGES 





SALARY CONTRACT INC 
DIV IS ION OF ACADEMIC AFFAIRS 
COLLEGE OF ARTS AND SCIENCES 
EffiLISH,FOREIGN LANGUAGES AND PHILOSOPHY 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
VACANCY 
ASSISTANT PROFESSOR OF ENGLISH 
VACANCY 
INSTRUCTOR OF ENGLISH 
VACAhlCY 
PROFESSOR OF PHI LOSOPHY 
VACANCY 
l NSTRUCTOR OF ENGL l SH 
VACANCY 
l NSTRUCTOR OF ENGL l SH 
VACANCV 
l NSTRUCTOR OF ENGL l SH 
VACANCY 
INSTRUCTOR OF ENGLISH 
VACANCY 
ASSISTANT PROFESSOR OF ENGLISH 
VACANCY 
ASSISTANT PROFESSOR OF ENGLISH 
VACANCY 
INSTRUCTOR OF ENGLISH 
VACANCY 
INSTRUCTOR OF ENGLISH 
VACANCY 
INSTRUCTOR OF ENGLISH 
VACANCY 
INSTRUCTOR OF ENGLISH 
VACANCY 
ASS l STANT PROFESSOR OF ENGL l SH 
VACANCY 
ADMINISTRATIVE CONTRACT ALLOTAlENT 
JACK W I R  
PROFESSOR OF PH I LOSU'HY 
1991 -92 
SALARY GUNTRACT 


















SALARY GUNTRACT INC 
VlCK lE  W I R  
ASS l STANT PROFESSOR OF ENGL l SH 
VANDY 0. TRENT 
SECRETARY 
DORIS A. W L L S  
ADMINISTRATIVE SECRETARY 
/ U P + =  
DEPARTMNT CHAIR 
PROFESSOR OF H I  STORY 
u m s w  R .  BACK 
PROFESSOR OF OOVERWNT 
JACK E. B I Z E L  
PROFESSOR OF Q(IVERFMENT 
ROLAND L .  BURNS 
PROFESSOR OF GKX%APHY 
GARY C. COX 
PROFESSOR OF GKlCSAPHY 
J A M S  P.  DAHLBERG 
ASSISTANT PROFESSOR OF GOVERWNT 
PARA-LEGAL STUOIES PRCK4AM OOOROlNATOR 
DONALD F .  FLATT 
PAOFESSOR OF HISTORY 
1991-92  1 9 9 0 - 9 1  % 
SALARY (XWTRACT SALARY CONTRACT INC 
Ex- t tirp l oyees 
D I V I S I O N  OF ACADEMIC AFFAIRS 
CQLLEGE OF ARTS AND SCIENCES 
GEOGRAPHY, OOVERWNT & HISTORY 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Ex- t Enp l oyees  
ROBERT B .  OOULD 
PROFESSOR OF GEOf33API-W 
WILLIAM C. GREEN 
A S m I  ATE PROFESSOR OF GOVERWNT 
CHARLES E. HOLT 
PROFESSOR OF HISTORY 
JOHN E. KLEBER 
PROFESSOR OF HISTORY 
PERRY E .  LEROY 
PROFESSOR OF HISTORY 
R I C  NORTHRUP 
ASSISTANT PROFESSOR OF OOVERWNT 
J A M 3  R. ROBINSON 
ASSISTANT PROFESSOR OF GHIGRAPHY 
KAY A. SCHAFER 
A S m l  ATE PROFESSOR OF G O V E M N T  
STUART S. SPRAGUE 
PROFESSOR OF HISTORY 
VACANCY 
ASSISTANT PROFESSOR OF HISTORY 
VACANCY 
ADMINISTRATIVE CONTRACT ALLOTMENT 
Non -Ex- t tirp l oyees  
1991 -92 1990-91 % 
SALARY CONTRACT SALARY CONTRACT INC 
BARBARA S. TRENT 
SECRETARY 

D I V I S I O N  OF ACADEMIC AFFAIRS 
COLLEGE OF ARTS AND SCIENCES 
MATHEMAT I CS 
- - - - - - - - - - -  
1991 -92 1990-91 % 
SALARY OONTRACT SALARY OONTRACT INC 
Exenp t  L inployees 
DANIEL L .  SETH 
ASSISTANT PROFESSOR OF MATHEMATICS 
VACANCY 
ASSISTANT PROFESSOR OF MATHEMATICS 
Non-Exempt t i r p l o y e e s  
$8.36 HR LOUISE T. LOUDER 
SECRETARY 
JANET L .  W I N G  
SECRETARY 
(JOINT APPOlNTENT - B l O L  & ENV SCI & PHYS SCI )  
(ONE-THIRD T I E )  
Exerrpt L inp loyees 
$57,566.00 12 .$53,800. 00 12 
MICHAEL D. ACORD 
ASSISTANT PROFESSOR OF W S l C  
DAVID L .  ANDERSON 
ASSOCIATE PROFESSOR OF W S I C  
JAMES R. BEANE 
ASSOCIATE PROFESSOR OF W S l C  
DIVISION OF ACADEMIC AFFAIRS 
COLLEGE OF ARTS AND SCIENCES 
MJSIC 
- - - - -  
HAROLD L .  BLAIR 
ASSOCIATE PROFESSOR OF MJS l C  
SUAHJE H. BLAIR 
ASS l STANT PROFESSOR OF MJS l C 
(ONE-HALF T I W )  
LARRY R. BLOCHER 
ASSOC l ATE PROFESSOR OF W S  I C 
JAMES W. BRAGG 
ASSOC l ATE PROFESSOR OF W S  l C 
JON W. BURGESS 
ASSISTANT PFKFESSOR CW W S I C  
RUSSELL J. F L I P P I N  
ASSOCIATE PROFESSOR OF W S l C  
KATHRYN J. KEENAN 
l NSTRUCTOR OF W S  I C 
(FOUR-FIFTHS T I E )  
(ON LEAVE WITHOUT PAY 1991-92) 
LARRY W. KEENAN 
PFIOFESSOR OF MJSlC 
MILFORD E.  K U W  
ASSOCIATE PROFESSOR OF MJSIC 
EARLE L .  LOUDER 
PROFESSOR OF MUSIC 
EOWARD L .  MALTERER 
ASSOCIATE PROFESSOR OF W S I C  
RICHARD B .  MILES 
DIRECTOR OF BAMIS 
ASSOCIATE PROFESSOR OF W S l C  
EUGENE C. NORDEN 
ASSISTANT PWESSOR OF W S l C  
F R M  A. U X l l S  
ASS l STANT PROFESSOR OF W S  I C  
1991 -92 
SALARY CONTRACT 
Exempt tirp l oyees 
1990-91 % 
SALARY CONTRACT INC 
DIVISION OF ACADEMIC AFFAIRS 
COLLEGE OF ARTS AM) SCIENCES 
MUSIC 
- - - - -  
ROBERT D. PRITCHARD 
ASSOCl ATE PROFESSOR OF W S  l C 
RAVMOH) P.  ROSS 
ASS l STANT PROFESSOR OF W S  I C  
JENNIFER L .  S W L E R  
ASS l STANT PROFESSOR OF W S  l C  
PAUL TAYLOR 
ASSISTANT PROFESSOR OF W S  I C  
FREDW. T R W E R  
KEYMMRD TECHNICIAN 
VASILE J. VENETTOUI 
PROFESSOR OF MJS l C 
JU-N VlTON 
ASSISTANT PROFESSOR OF W S I C  
CATHERINE L .  WERSON 
CLERK TYPIST 
VIVIAN S.  FANNIN 
SECRETARY 
PHYSICAL SCIENCES 
- - - - - - - - - - - - - - - - -  
1991 -92 1990-91 
SALARY OONTRACT SALARY OONTRACT 
Exenp t Enp l oyees 
$56,282.00 12 
DEPARTMENT CHAIR 
PROFESSOR OF SCI E K E  
DIVISION OF ACADEMIC AFFAIRS 
COLLEGE OF ARTS AM3 SCl ENCES 
PHYSICAL SCIENCES 
- - - - - - - - - - - - - - - - -  
Exerrpt 6v-p l oyees  
MICHAEL R. ADAMS 
ASSISTANT PROFESSOR OF CHEMISTRY 
ZEXlA K .  BARNES 
ASSISTANT PROFESSOR OF CHEMISTRY 
ROBERT D. BORRM 
ASSISTANT PROFESSOR OF SCIENCE 
RUSSELL M. BRENGELMAN 
PROFESSOR OF PHYS l CS 
HAROLD W. CAlN 
ASSISTANT PROFESSOR OF CHEMISTRY 
DAVID R. CUTTS 
PROFESSOR OF PHYSICS 
MAURICE E. ESHAM 
PROFESSOR OF SCIENCE 
HERBERT C. HEDGKXX=K 
ASSISTANT PROFESSOR OF CHEMISTRY 
RICHARD L. WNT 
ASSOCIATE PROFESSOR OF CHEMISTRY 
DAVID K .  HYLBERT 
PROFESSOR OF Gf3SCIENCE 
ROBERT T. L I E W  
ASSISTANT PROFESSOR OF G-I ENCE 
BENJAMIN K .  MALPHRUS 
ASSISTANT PROFESSOR OF SCIENCE 
CHARLES E. WSON 
ASSISTANT PROFESSOR OF GEOSCIENCE 
J M  C. PHELAN 
ASS l STANT PROFESSOR OF CHEMI STRY 
VACANCY 
ADMINISTRATIVE OONTRACT ALLOTRENT 
CHARLES J. M I D D E N  
PROFESSOR OF PHYS ICS 
1991 -92 1990-91 % 
SALARY CONTRACT SALARY CONTRACT 1% 
DIVISION OF ACADEMIC AFFAIRS 
COLLEGE OF ARTS AND SCIENCES 
PHYSICAL SCIENCES 
- - - - - - - - - - - - - - - - -  
1991 -92 1990-91 
SALARY CONTRACT SALARY CCNTRACT 
Nan -Ex- t Emp l oyees 
REGINA L .  K lSSlCK 
SECRETARY 
JANET L.  W I N G  
SECRETARY 
(JOINT APPOlNTAlENT - B l O L  SCI & MATH) 
(ONE-THIRD T I E )  
Ex- t tirp l oyees  
A U T M  -6- W T N A M  
OOORDlNATOR OF TELEVISION PROOUCTlONS 
TlMlTHY W. YOUNG 
TELEVISION PROOUCER 
Non-Exempt Employees 
BARBARA S.  YOUNG 
SECRETARY 
Exenp t Emp l oyees  
YM)rHE H. B A L W I N  
D l  RECTOR OF ACMEMY OF ARTS 
D I V I S I O N  OF ACADEMIC AFFAIRS 
OOLLEGE OF ARTS AND SCIENCES 
FOLK ART PF?O@3AM 
- - - - - - - - - - - - - - - -  
THOMAS A .  W I N  




SALARY CU4TRACT INC 
A E R w D  DAVIS 
DEAN OF BUSINESS 
KlLPATRlCK PROFESSOR OF BANKING 
WILSON C .  GRIER 
DIRECTOR FOR !MALL BUSINESS DEVEL-NT CENTER 
VANESSA R .  CECIL 
SECRETARY 
( P A R T - T I M )  
MYRA J . MAYSE 
ADMINISTRATIVE SECRETARY 
&Em n. MILLER 
D E P A R M N T  CHAIR 
ASSOCIATE PROFESSOR OF ECONOMICS 
JOHN M. ALOORN 
ASSOCIATE PROFESSOR OF ACCOUNTING 
ROLAND BUCK 
ASSOCIATE PROFESSOR OF EOONOMlCS 
ALEX D. OONVERS 
ASSOCIATE PROFESSOR OF F INANCE 
(EARLY R E T I R W N T  AGREEMENT) 
TERRY G .  ELLIOTT 
ASSISTANT PROFESSOR OF ACOOUNTlffi 
1991 -92 1990-91 % 
SALARY OONTRACT SALARY OONTRACT INC 
Non-Exempt 6 r p l o y e e s  
$7.17 HR 
Exerrp t ticp l o y e e s  
$54, 956.00 12 $50,800. 00 12 
1991 -92 1990-91 
SALARY CONTRACT SALARY OONTRACT 
J W  GRAHAM I I I 
ASSISTANT PROFESSOR OF ACCOUNTING 
ISHAPPA WLLUR 
A S S 1  ATE PROFESSOR OF F l NANCE 
JOHN W. OSBORNE 
ASSISTANT PROFESSOR OF ACCOUNTING 
ROSEMARY C. PEAVLER 
ASSOC l ATE PROFESSOR OF F l NANCE 
KEWETH W. SMI TH 
ASS l STANT PROFESSOR OF EOONOMlCS 
GARY L .  VAN METER 
ASSOCIATE PROFESSOR OF A m T I f f i  
SHARON T.  WLTERS 
ASS l STANT PROFESSOR OF ACCUJNT l ffi 
L M L L  K .  W l  L L  IAMS 
ASSOCl ATE PROFESSOR OF ACOOUNT l NG 
MEsMENA YASlN 
ASSOCl ATE PROFESSOR OF ECONMlCS 
VACANCY 
ADMINISTRATIVE OONTRACT ALLOTMNT 
MARY C. LYK INS 
SECRETARY 
Non-Exerrp t 6r-p loyees 
D I V I S I O N  OF ACADEMIC AFFAIRS 
COLLEGE OF BUSINESS 
DEPARTENT CHAIR 
ADMINISTRATIVE CONTRACT ALLOWNT 
MARVIN ALBlN 
ASSOCIATE PROFESSOR OF DATA PROCESSING 
BOCSNlE H. BAILEY 
INSTRUCTOR OF DATA PROCESSING 
RAY D. BERNARD1 
PROFESSOR OF BUSINESS EDUCATION 
HERBERT BERRY 
ASSOCl ATE PROFESSOR OF DATA PROCESS I ffi 
JACK HENSON 
ASSISTANT PROFESSOR OF BUSINESS EDUCATION 
CHARLES H. HICKS 
PROFESSOR OF EDUCAT ION 
HILARY 0.  IWJ 
ASSISTANT PROFESSOR OF BUSINESS EDUCATION 
SUE Y. LUCKEY 
PROFESXXI OF BUSINESS EDUCATION 
HELEN A. NORTHCUTT 
ASSISTANT PROFESSOR OF BUSINESS EDUCATION 
GAIL C. OUSLEY 
ASSISTANT PROFESSOR OF BUSINESS EDUCATION 
WILLIAM A. RODGERS 
PROFESSOR OF DATA PROCESSING 
VACANCY 
INSTRUCTOR OF DATA PROCESSING 
VACANCY 
INSTRUCTOR OF DATA PROCESSING 
1991-92 1990-91 % 
SALARY CONTRACT SALARY OONTRACT INC 
Exempt Errp l oyees 
DIVISION OF ACADEMIC AFFAIRS 
COLLEGE OF BUSINESS 
INF-TION SCIENCES 
. . . . . . . . . . . . . . . . . . . .  
Non-Exempt t i r p l o y e e s  
J W L L  F .  HUNTER 
SECRETARY 
MICHAEL N. HARFORD /' DEPARTKNT CHAIR 
ASSOC l ATE PROFESSOR OF M A N A S N T  
RODGER D. CARLSON 
PROFESSOR OF MARKETING 
C. DALE CAUDILL 
INSTRUCTOR OF MANA-NT 
BEVERLY J. MCCUWICK 
ASSOCIATE P-ESSOR OF REAL ESTATE 
ROBERT E .  IIILADanrG 
PROFESSOR OF MANAGaAENT 
MARY P .  OSBORNE 
ASSISTANT PROFESSOR OF MARKETING 
JACK W. PETERS 
ASSOCIATE PROFESSOR OF MANAGEMENT 
B I L L  B .  PIERCE 
PROFESSOR OF MARKETING 
VACANCY 
INSTRUCTOR OF MANAGEM3JT 
VACANCY 
INSTRUCTOR OF MARKET ING 
VACANCY 
ASSISTANT PROFESSOR OF MARKETING 
1991 -92 1990-91 % 
SALARY CONTRACT SALARY OONTRACT INC 
Exemp t tirp l oyees 
$53,500.00 12 
DIVISION OF ACADEMIC AFFAIRS 
COLLEGE OF BUSINESS 
MANAGEMENT AND MARKET I NG 
. . . . . . . . . . . . . . . . . . . . . . . .  
PENNY E .  GRlER 
SECRETARY 
1991 -92 1990-91 
SALARY OONTRACT SALARY CONTRACT 
Non-Exempt Enployees 
DIVISION OF ACADEMIC AFFAIRS 
COCLEGE OF EDUCATION & BEHAVlORAL SCIENCES 
Exet rp t  t i n p l o y e e s  
/SYLVESTER K(HUT, JR 
DEAN OF EDUCAT Im AH) BEHAV IORAL SC l ENCES 
PROFESSOR OF EDUCATION 
NORlTTA J. BRADT 
ADMINISTRATIVE SECRETARY 
JOAN K . FERGUSOlJ 
SECRETARY 
COLLEGE OF EDUCATION AM) BEHAVIORAL SCIENCES 
ELHENTARY, READING AND SPECIAL EDUCATION 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
DEPARTENT CHA l R 
PROFESSOR CF EDUCAT ION 
Non - E x e n p  t tirp I o y e e s  
$9 -24 HR 
DIANE O X  
ASSISTANT PROFESSOR OF EDUCATION 
GFIETTA A. DUNCAN 
ASSISTANT PROFESSOR OF EDUCATION 
(EARLY RETIREMNT AGREEMENT) 
KENT E. FREELAFI) 
PNEESSOR OF EDUCATION 
CAF#)L A. GEORGES 
ASSISTANT PROFESSOR OF EDUCATION 
MARY A.  GLADDEN 
ASSOCIATE PROFESSOR OF EDUCATION 
1991 -92 1990-91 % 
SALARY CONTRACT SALARY CONTRACT INC 
Ex- t tirp l o y e e s  
$57 ,780 .00  12 
D I V I S I O N  OF ACADEMIC AFFAIRS 
COLLEGE OF EDUCATION AM) BEHAVIORAL SCIENCES 
ELEhENTARY, READING AM) SPECIAL EDUCATION 
DANIEL P .  GRACE 
ASSISTANT PROFESSOR OF EDUCATION 
OOLLETA Y .  GR INDSTAFF 
ASSISTANT PROFESSOR OF EDUCAT ION 
KAREN 0.  W S  
ASSISTANT PROFESSOR OF EDUCATION 
COLEENE B.  H W T O N  
INSTRUCTOR OF EDUCATION 
KATHARINE D .  HERZOG 
ASSOCIATE PROFESSOR OF EDUCAT ION 
BERNICE D .  m L L  
INSTRUCTOR OF EDUCATION 
T IMITHY E .  MILLER 
ASSOCIATE PROFESSOR OF EDUCATION 
BARBARA E.  Nl  M Y E R  
ASSOCIATE PROFESSOR OF EDUCATION 
PHYLLIS  B. OAKES 
ASSISTANT PROFESSOR OF EDUCATION 
DAVID 6. PETERSON 
ASSISTANT PROFESSOR OF EDUCATION 
MARY A .  POLLOCK 
ASSOCIATE PROFESSOR OF EDUCATION 
D R E W  D .  PRICE 
ASSISTANT PROFESSOR OF EDUCATION 
DIANE L .  R I S  
PROFESSOR OF EDUCATION 
LAYLA B. S A B l E  
PROFESSOR OF EDUCAT l ON 
EDNA 0 .  SCHACK 
ASSISTANT PROFESSOR OF EDUCATION 
(SHARED POSITION) 
1991 -92 1990-91 % 
SALARY CONTRACT SALARY CONTRACT INC 
D I V I S I O N  OF ACADEMIC AFFAIRS 
COLLEGE OF EDUCATION AND BEHAVIORAL SCIENCES 
E L M N T A R Y ,  READING AM) SPECIAL EDUCATION 
MARKHAM 6. s(%A<=K 
PROFESSOR OF EDUCAT ION 
(SHARED P 0 5 1 T I a )  
VENJU SHEN 
ASSISTANT PROFESSOR OF EDUCATION 
SHARON R .  STRNART 
ASSISTANT PROFESSOR OF EDUCATION 
VACANCY 
ASSISTANT PROFESSOR OF EDUCATION 
SUE S.  W L L S  
ASSISTANT PROFESSOFI OF €DUCAT ION 
WAYNE W I L L I S  
ASSOCIATE PF#)FESm OF E D K A T I O N  
DEBORAH A. CL  I N €  
SECRETARY 
SUSAN L.  ElDSON 
SECRETARY 
V I R G I N I A  L .  KEY 
SECRETARY 
1991 -92 1990-91 % 
SALARY GUNTRACT SALARY COlJTRACT I N C  
E x e n p  t tirp l oyees 
Ex- t brp l oyees 
DEPARTWENT CHAIR 
P R O F E S m  OF EDUCATION 
1991 -92 1990-91 
SALARY CONTRACT SALARY CONTRACT 
R I M A R D W .  DANIEL 
PROFESSOR OF EDUCAT I ON 
JW R.  DUNCAN 
PROFESSOR OF EDUCAT ION 
(EARLY RETlREAlLNT AGREEMENT) 
DANIEL FASKO 
ASSOCIATE PROFESSOR OF EDUCATION 
W l L L l A M W .  FL INT  
ASSISTANT PROFESSOR OF EDUCATION 
JERRY R .  FRANKLIN 
ASSISTANT PROFESSOR OF E D K A T I O N  
L M E N C E  E. GRlESlNGER 
PROFESSOR OF EDUCAT ION 
HARRY C. MAYHEW 
ASSOCIATE PROFESSOR OF EDUCATION 
ROONEY D. MILLER 
PROFESSOR OF EDUCATION 
WILLIAM F. MXIRE 
ASSOCIATE PROFESSOR OF EDUCATION 
M A N  W. M N  
PROFESSOR OF EDUCATION 
JOHN W. PAYNE 
PROFESSOR OF EDUCATION 
(EARLY RETIREBENT AGREEMENT) 
N. HAROLD m E  
PROFESSOR OF EDUCAT I ON 
STEPHEN S. TAYLOR 
P R O F E S W  OF EDUCAT l ON 
DAN S.  THWIAS 
PROFESSOR OF EDUCAT ION 
PAUL A. TURGl 
1. 
ASSISTANT PROFESSOR OF EDUCATION 
% 
INC 
DIVISION OF ACADEMIC AFFAIRS 
COLLEGE OF EDUCATION AM) BEHAVIORAL SCIENCES 
LEADERSHIP AM) SECCNDARY EDUCATION 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
VACANCY 
ASSISTANT PROFESSOR OF EDUCATION 
WILLIAM J .  K I K E L  
PROFESSOR OF EDUCAT l ON 
MARIlM T. WILLIAMS 
ASSOCIATE PROFESSOR OF EDUCATION 
STEPHEN S. YOUNG 
PROFESSOR OF EDUCAT ION 
KEN1 A. SPRADLlffi 
SECRETARY 
SUE VENC l L L 
SECRETARY 
STUDENT TEACHING/CLINICAL 
. . . . . . . . . . . . . . . . . . . . . . . . .  
SHIRLEY S. BLAIR 
ASSISTANT PROFESSOR OF EDUCATION 
STUDENT TEACHING OOORDINATOR 
LESTER BREED l NG 
FIELD EXPERIENCE & ADMISSIONS COOROlNATm 
1991-92 1990-91 % 
SALARY CONTRACT SALARY CONTRACT INC 
Exenpt t i rp loyees  
Non-Exempt Errployees 
$7.28 HR 
Exenpt b r p l o y e e s  
$43,465.00 12 $40,626.00 12 
D I V I S I O N  OF ACADEMIC AFFAIRS 
COLLEGE OF EDUCATION AND BEHAVIORAL SCIENCES 
STUDENT TEACHI f f i /CL IN lCAL 
. . . . . . . . . . . . . . . . . . . . . . . . .  
LENA E .  ADKINS 
SECRETARY 
JENNIFER L .  R ILEY  
SECRETARY 
IN-SERVICE TEACHER EDUCATION 
- - - - - - - - - - - - - - - - - - - - - - - - - - - -  
OOLLEEN M. SMITH 
SECRETARY 
1991 - 9 2  1 9 9 0 - 9 1  % 
SALARY OONTRACT SALARY OONTRACT INC 
N o n - E x e n p t  E n p l o y e e s  
HEALTH, PHYSICAL EDUCATION AND RECREATION 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
ROBERT W. GRUENINGER 
DEPARTBENT CHAIR 
PROFESSOR OF HEALTH, PE & RECREATION 
N o n - E x e n p t  t i r p l o y e e s  
$ 7 . 2 8  HR 
PALMR R .  ADK INS 
ASSISTANT PROFESSOR OF HEALTH. PE 81 RECREATION 
LARADEAPJ K . B m  
ASSISTANT PROFESSOR OF HEALTH. PE 8 RECREATION 
W. M. 6- 
ASSOCIATE PROFESSOR OF HEALTH, PE & RECREATION 
REX CHANEY 
ASSOCIATE PROFESSOR OF HEALTH, PE 8 RECREATION 
(JOINT APPOINTENT - OFFICE OF ATHLETICS) 
Exenp  t tirp l o y e e s  
$ 5 7 . 0 3 1 . 0 0  1 2  
D l V l S l O N  OF ACADEMIC AFFAIRS 
COLLEGE OF EDUCATION AND BEHAVIORAL SCIENCES 
Exenp t tirp l oyees 
J. B. CRAGER 
ASSISTANT PROFESSOR OF HEALTH, PE & RECREATION 
LYNNE E.  FITZGERALD 
ASSOCIATE PROFESSOR OF HEALTH, PE & RECREATION 
ROBERT J. KAHN 
WLLNESS DIRECTOR 
JUDY K.  OAKS 
ASSOCIATE PROFESSOR OF HEALTH, PE & RECREATION 
GRETTA G. OSBORNE 
ASSISTANT PROFESSOR OF HEALTH, PE & RECREATION 
JAMES W. OSBORNE 
ASSISTANT PROFESSOR OF HEALTH, PE & RECREATION 
PAUL A. RAlNES 
PROFESSOR OF HEALTH, PE & RECREATION 
(EARLY RETIRERENT AmEBAENT) 
SAB l E 
PROFESSOR OF HEALTH, PE & RECREATION 
(JOINT A P P O I N W N T  - OFFICE OF ATHLETICS) 
HARRY F .  SHlEENEY 
ASSOCIATE PROFESSOR OF HEALTH, PE & RECREATION 
CHARLES €3. T-SON 
PROFESSOR OF HEALTH, PE & RECREATION 
(EARLY RETlREAlENT AGFtEEMENT) 
VACANCY 
INSTRUCTOR OF HEALTH, PE & RECREATION 
( P A R T - T I M )  
VACANCY 
ASSISTANT PROFESSOR OF HEALTH, PE & RECREATION 
VACANCY 
PROFESSOR OF HEALTH, PE & RECREATION 
1991-92 1990-91 % 
SALARY OONTRACT SALARY CONTRACT INC 
DIV IS ION OF ACADEMIC AFFAIRS 
COLLEGE OF EDUCATION AND BEHAVIORAL SCIENCES 
HEALTH, PHYSICAL EDUCATION AM) RECREATION 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
LINDA I .  B(HILIff i  
MUIPIENT ROOM CLERK 
LINDA L .  ONEY 
CLERK TYPIST 
REGENA C .  STONE 
SECRETARY 
MILITARY SCIEMX 
- - - - - - - - - - - - - - - -  
LOIS L .  -INS 
SECRETARY 
\/oRGE s. TAPP 
DEPARTMENT CHAIR 
PROFESSOR OF PSYWLOGY 
WILLIAM M. BATSEL 
ASSOCIATE PROFESSOR OF PSYCHOLOGY 
L .  B.  CLOUM 
PROFESSOR OF PSYCHOLOGY 
AFNA L. D M E E  
PROFESSOR OF PSYCHOLOGY 
Non-Ex- t brp loyees 
1991 -92  1990-91 % 
SALARY OONTRACT SALARY OONTRACT IN 
Exerrp t I3-p loyees  
$59,064.00 12 
DIVISION OF ACADEMIC AFFAIRS 
COLLEGE OF EDUCATION AND BEHAVIORAL SCIENCES 
PSYCHOLOGY 
- - - - - - - - - -  
JAMS E .  GOTSICK 
PROFESSOR OF PSYCHOLOGY 
BRUCE A.  W4TTINGLY 
PROCIESSOR OF PSYCHOLOGY 
CHARLES H. MORGAN 
PROFESSOR OF PSYCHOLOGY 
DAVID R.  OLSON 
ASSISTANT PROFESSOR OF PSYCHOLOGY 
FRANCIS H. OSBORNE 
PROFESSOR OF PSYCHOLOGY 
BARBARA QUIGLEY 
ASSISTANT PROFESSOR OF PSYCHOLOGY 
VACANCY 
ASSISTANT PROFESSOR OF PSYCHOLOGY 
NOFiMA PORTER 
SECRETARY 
M P A R W N T  CHAIR 
PROFESSOR OF SOCIOLOGY 
ROBERT A.  BYLUM) 
PROFESSOR OF SOCIOLOGY 
Exenp t  b p l o y e e s  
Non-Exenpt  B r p l o y e e s  
1991 -92 1990-91 
SALARY OONTRACT SALARY OONTRACT 
Exenp t  Brp l o y e e s  
$57,566.00 12 $53,800.00 12 
LOCA R .  C R O G T M I  TE 
ASSOCIATE PROFESSOR OF SOCl AL W R K  
JACEK GANWICZ 
ASSISTANT PROFESSOR OF SOCIOLOGY 
KARL R. K W E L  
ASS l STANT PROFESSOR OF SOC IOLOGY 
JONATHAN T .  L A T I M R  
ASS l STANT PROFESSOR OF SOC l AL W R K  
TED A.  MARSHALL 
PROFESSOR OF SOC l AL VWtK 
J. D.  MAY 
ASS l STANT PFKFESSOR OF SOCl AL WIRK 
MARGARET D. PATTON 
ASSOCl ATE PROFESSOR OF SOCIOLOGY 
D(NA C. PHILL IPS  
ASS l STANT PROFESSOR OF SOCIOLOGY 
ElMWlD B .  REEVES 
ASSOCIATE PROFESSOR OF SOCIOLOGY 
JOHN M. SEELIG 
ASSOCIATE PROFESSOR OF SOCIAL WIRK 
SOCIAL K I R K  AND CORRECTIONS OOORDINATOR 
JUDITH A.  STAFFORD 
ASSISTANT PROFESSOR OF S c n a o G Y  
NE l L S . WBSDALE 
ASSISTANT PROFESSOR OF SOCIOLOGY 
ALBAN L. WEELER 
PROFESSOR OF SOCIOLOGY 
PATSY R .  W I T S O N  
ASSCEIATE P W E S S O R  OF SOCl AL WX?K 
S. M. W I T S O N  
PROFESSOR OF SOCIOLOGY 
1991 -92 1990-91 
SALARY CONTRACT SALARY OONTRACT 
Ex- t tirp l oyees 
1991 - 9 2  1990 -91  % 
SALARY CONTRACT SALARY OONTRACT INC 
Non-Exerrpt b r p l o y e e s  
MICHELLE BOYD 
SECRETARY 
OORRECTIONAL RESEARCH AND TRAINING 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Ex- t brp l oyees 
BYRON R .  JOHNSON 
ASSOCIATE PROFESSOR OF SOCl AL K E l K  
DIRECTOR OF INST. FOR OORRECTIONAL RESEARCH & TRAINING 
JUDY L .  CARPENTER 
SECRETARY 
(PART-TIME) 
DIVISIO~J OF ACADEMIC AFFAIRS 
COLLEGE OF APPLIED SCIENCES 8 TECHVOLOGY 
OFFICE OF THE DEAN 
- - - - - - - - - - - - - - - - - -  
CHARLES M. DERR I CKSON 
DEAN OF APPL l ED SCl ENCES & TECHMLOGY 
PROFESSOR CE AGR I CULTURE 
L ISA  L .  CASKEY 
SECRETARY 
JOYCE A. READE 
ADMINISTRATIVE SECRETARY 
JUDY K .  W S E  
BOCXKEEPER I I 
Ex- t tirp l oyees 
COLLEGE OF APPLIED SCIENCES AND TEU-NOLOGY 
&DlTH G .  WILLARD 
DEPARMNT CHA l R 
ASSOCIATE PROFESSOR OF AGRICULTURE 
JOE F .  BENDlXEN 
PROFESSOR OF AGRICULTURE 
GENE D. CARSHlELL 
I NSTRUCTOR OF HORSEMANSH l P 
MANAGER OF UNIVERSITY STABLES 
DEBBY A. JOHNSON 
ASSISTANT PROFESSOR OF AGRICULTURE 
JAWS C. MARTIN 
ASSOCIATE PROFESSOR OF AGRICULTURE 
1991 -92 1990-91 % 
SALARY CONTRACT SALARY COFITRACT INC 
E x q  t tirp l oyees 
$53,500.00 12 
DIVISION OF ACADEMIC AFFAIRS 
COLLEGE OF APPLIED SCIENCES AND TECHNOLOGY 
A(;RICULTURE AM) NATURAL RESOURCES - AGRICULTURE 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
TAMARA G. MCMILLAN 
l NSTRUCTOR OF HORSEMANSH l P 
KATHRYN E Y E R  
AGRI-BUSINESS SHEEP SPECIALIST 
MARLES B .  ROGERS 
ASSOCIATE PROFESSOR OF AGRICULTURE 
VACANCY 
ASSISTANT PROFESSOR OF AGRICULTURE 
ROBERT H. WXFE 
ASSOCIATE PROFESSOR OF AGRICULTURE 
ROSALIE B. CONLEY 
BOOKKEEPER I 
DEBORAH L .  FOUCH 
SECRETARY 
ROCHELLE L .  HARPER 
HORTICULTURE TECHNICIAN 
A(;RICULTURE AND NATURAL RESOURCES - FARM 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
EWARD T .  LUNDERGAN 
FAFW MANAGER 
Exenp t tirp l o y e e s  
Non-Exenpt  t i r p l o y e e s  
1991 -92 1990-91 
SALARY CONTRACT SALARY CONTRACT 
Ex- t brp l oyees  
$25,320.00 12 
O I V I S I O N  OF ACADEMIC AFFAIRS 
COLLEGE OF APPLIED SCIENCES AND TECHNOLOGY 
AGRICULTURE AM) NATURAL RESOURCES - FARM 1991 - 9 2  1990-91  % 
SALARY OaJTRACT SALARY OONTRACT INC 
N o n - E x q t  Employees 
RONALD L .  ARNETT 
FAFW LABORER 
MICHAEL F .  PADULA 
CARPENTER 
GARY L .  PORTER 
F M  LABORER 
FREDER l CK V . S C H E  I CKART 
FARM LABORER 
PERRY L .  SNIDER 
FAFW LABORER 
Non-Exenpt  b r p l o y e e s  
DAM: W. EGELSTON 
LIVESTOCK TECHNICIAN 
AGRICULTURE A M .  NATURAL RESOURCES - VET TECH 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
DONALD L .  APPLEGATE 
OOORD l NATOR OF VET TECHNOLOGY 
ASSOCIATE PROFESSOR OF VET TECHNOCOGY 
V l V l  AN BARNES 
INSTRUCTOR OF VET TECHNOLOGY 
Ex- t brp l oyees 
$48.109.00 1 1  
Exerrp t brp l oyees 
BARBARA I .  KRAKOFF 
INSTRUCTOR OF VET TECHNOLOGY 
SOOTT W. RumELL 
ASSISTANT PROFESSOR OF VET TECHNOLOGY 
VACANCY 
ASSISTANT PROFESSOR OF VET TECHNOLOGY 
GREG C.  W L E S T O N  
CUSTW I AN 
PAULA S .  WILLIAMS 
CLERK TYPIST 
J E M E  K .  HUlE 
EARLY CHlLDHOOO SPECIALIST 
Exerrp t brp l oyees 
1991 -92 1990-91 





PROFESSOR OF HOM ECONOMICS 
D I V I S I O N  OF ACADEMIC AFFAIRS 
COLLEGE OF APPLIED SCIENCES AM) TECMJOCOGY 
e ECONOMICS 
- - - - - - - - - - - - - -  
NANCY K .  GRAHAM 
D l RECTOR OF l NST l TUT l ONAL FOOOS LAB 
ASSISTANT PROFESSOR OF HOM ECONOMICS 
MICHELLE 6. KUNZ 
ASS l STANT PROFESSOR OF HOME ECONOMICS 
J. MAGUIRE 
ASSOCIATE PROFESSOR OF HOME EOONOMICS 
CAROLYN D. TAYLOR 
ASSOCIATE PROFESSOR OF M EOONOMlCS 
BARBARA A. COLLINS 
FOOO SERVICES W K E R  
MONlE L .  OOLLlNS 
FOOO SERVICES SUPERVISOR 
Wl LMA I . LEWl S 
SECRETARY 
GLEWA STACEY 
FOOO SERVICES W K E R  
1991 -92 1990-91 % 
SALARY CONTRACT SALARY CONTRACT INC 
Exerrpt t i rp loyees  
Non-Exempt t i rp loyees  
$ 5 . 9 8  HR 
HENRY A. ClTTONE 
ASSISTANT PROFESSOR OF HCBE ECONOMICS 
JANE C. ELLINGTON 
ASS l STANT PROFESSOR OF HOME EOONOMICS 
CAROCYM S. FLATT 
PERSONAL DEVELOPMNT INSTITUTE DIRECTOR 
ASSISTANT PROFESSOR OF PERSONAL DEVELOPMENT 
DIVISION OF ACADEMIC AFFAIRS 
COLLEGE CF APPLIED SCIENCES AND TECHNOLOGY 
INXJSTRIAL EDUCATION AND TECHNOLOGY 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
ROBERT E.  NEWTON 1/ DEPARWNT CHA l R  
PROFESSOR OF INDUSTRIAL EDUCATION 
ABDOLLAH B.  ARMSHIR 
ASSISTANT PROFESSOR OF INDUSTRIAL EDUCATION 
RAJ DESAl 
ASSISTANT PROFESSOR OF IMXlSTRlAL EDUCATION 
WALTER S.  GILL- 
ASSISTANT PROFESSOR OF INOUSTRIAL EDUCATION 
ROBERT T.  HAYES 
ASSOCIATE PROFESSOR OF INDUSTRIAL EDUCATION 
DENNIS K M T K A  
ASSOCIATE PROFESSOR OF INDUSTRIAL EDUCATION 
WAYNE A. W E L L A  
ASSOCIATE PROFESSOR OF INDUSTRIAL EDUCATION 
E M D  G. NASS 
ASSOCIATE PROFESSOR OF INDUSTRIAL EDUCATION 
WILLIAM C. PATRICK 
ASSISTANT PROFESSOR OF MIN ING T E O L O G Y  
(ON LEAVE WITHOUT PAY 1991-92) 
V E E W T H U  R A J A R A V I V A M  
ASSISTANT PROFESSOR OF INDUSTRIAL EDUCATION 
J A E S  E.  SMALLVUXIO 
ASSISTANT PROFESSOR OF INDUSTRIAL EDUCATION 
RONALD D . SPANGLER 
ASSISTANT PROFESSOR OF INDUSTRIAL EDUCATION 
RUMEY 6. STANLEY 
ASSISTANT PROFESSOR OF INDUSTRIAL EDUCATION 
RONALD F . TUCKER 
PROFESSOR OF INDUSTRIAL EDUCATION 
J W  S. VANHOOSE 
ASSISTANT PROFESSOR OF INDUSTRIAL EDUCATION 
1991 -92 1990-91 % 
SALARY CONTRACT SALARY CONTRACT INC 
Ex- t E q  loyees 
DIVISION OF ACADEMIC AFFAIRS 
COLLEGE OF APPLIED SCIENCES AM) TECHNOLOGY 
INDUSTRIAL EDUCATION AND TECHNOLOGY 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
KAREN L .  CHRISTY 
CLERK TYPIST 
JOYCE S. RUTHERFORD 
SECRETARY 
NURSING AM) ALLIED HEALTH - BSN PROGRAM 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
BETTY M. PORTER 
DEPARTRENT CHAIR 
PROFESSOR OF NURSING 
Non-Exenp t tinp l oyees 
ALTA S. BLAIR 
ASS l STANT PROFESSOR OF NURS l NG 
JANICE T. BRUUAGEN 
ASSOCl ATE PROFESSOR OF NURSING 
DEN1 SE A. GOLDY 
ASSISTANT PROFESSOR OF NURSING 
PRISCILLA GOTSICK 
AUTOTUTORIAL & MlCROCOhRUTER LAB COORDINATOR 
PEGGY J.  (;RAY 
BSN NURSING CAARUS LAB COORDINATOR 
JANET J. GROSS 
ASSOCIATE PROFESSOR OF NURSING 
FREDA L .  KILBURN 
OOORD l NATOR OF BSN PROGRAM 
ASSOCIATE PROFESSOR OF NURSING 
L I m A  E.  MCNABB 
ASS l STANT PROFESSOR OF NURS l NG 
1991-92 1990-91  
SALARY OONTRACT SALARY CONTRACT 
DIVISION OF ACADEMIC AFFAIRS 
COLLEGE OF APPLIED SCIENCES AND TECHNOLOGY 
NURSING AND ALLIED HEALTH - BSN PRO(;RAM 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
Non-Exerrpt Employees 
1991 - 9 2  1990-91  % 
SALARY CONTRACT SALARY CONTRACT INC 
Exempt Employees 
BARBARA S. MX]RE 
ASSOCIATE PROFESSOR OF NURSING 
(ON LEAVE WlTKXJT PAY 1 9 9 1 - 9 2 )  
PAUL lNE W Y  
ASSOCIATE PROFESSOR OF NURSING 
OPAL M. SKAGGS 
ASS l STANT PROFESW OF NURS l ffi 
ELIZABETH L .  TAPP 
NURSING & ALLIED HEALTH SCI STD SERVICES COORDINATOR 
ASSISTANT PROFESSOR OF NURSING 
VACANCY 
ASS l STANT PROFESSOR OF NURS l NG 
VACANCY 
ASS l STANT PROFESSOR OF NURS l NG 
MARSHlA C. WHITE 
ASSISTANT PROFESSOR OF NURSING 
GAIL WISE 
ASSISTANT PROFESSOR OF NURS ING 
NURSING 4 ALLIED HLTH SCI CONT m ~XIFIDINATOR 
VACANCV 
ADMINISTRATIVE CONTRACT ALLOTBENT 
IDA 8 .  DILLON 
SECRETARY 
CYNTHIA K .  THOARSON 
SECRETARY 
D I V I S I O N  OF ACADEMIC AFFAIRS 
COLLEGE OF APPLIED SCIENCES AM) TECHNOLOGY 
Exerrp t Enp l oyees 
RAE P .  SMITH 
ASSISTANT PROFESSOR OF RADIOLOGIC TECHNOLOGY 
BARBARA L .  BARKER 
ASS l STANT PROFESSOR OF RAD l OLOG l C TECHNOLOGY 
J A C K L W  K .  DARLING 
ASS l STANT PROFESSOR OF RAD IOLOGIC TECHNOLOGY 
CYNTHIA M. GIBBS 
ASSISTANT PROFESSOR OF RADIOLOGIC TECHNOLOGY 
VACANCY 
ADMINISTRATIVE OONTRACT A L L O W N T  
m E W  P.  MKlomwwD 
ASSISTANT PROFESSOR OF RADIOLOGIC TECHNOLOGY 
Non-Exempt E n p l o y e e s  
SANXA J. STEVENS 
CLERK TYPIST 
NURSING AM1 ALLIED HLTH SCIENCES - RESP THERAPY 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Exempt tirp l o y e e s  
ALPMmSO B A L M 1  N 
OOORDINATOR OF RESPIRATORY THERAPY PF#X;RAM 
ASSISTANT PROFESSOR OF RESPIRATORY THERAPY 
1991 -92 1990-91 
SALARY CONTRACT SALARY CONTRACT 
DIVISION OF ACADEMIC AFFAIRS 
COLLEGE OF APPLIED SCIENCES AND TECHNOLOGY 
NURSING AM) ALLIED HLTH SCIENCES - RESP THERAPY 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
Non-Exempt t i-rployees 
BRENDA L .  RILEY 
SECRETARY 
(ONE-HALF T I M )  
Exenp t Eirp l oyees  
BRENDA J . H R l  W T  
OOORD INATOR OF ADN PROGRAM 
ASSOCIATE PROFESSOR OF NURSING 
CHERYL J. CLEMNGER 
ASSISTANT PROFESSOR OF NURSING 
SHELBY SHIRES 
ADN MJRS ING CAMPUS LAB COORDl NATOR 
VACANCY 
ASSISTANT PROFESSOR OF NURSING 
VACANCY 
ASSISTANT PROFESSOR OF NURS lffi 
VACANCY 
ASSISTANT PROFESSOR OF NURSING 
VACANCY 
ASSISTANT PROFESSOR OF NURSING 
BRENIA L . R l LEY 
SECRETARY 
(ONE-HALF T I M )  
1991 - 9 2  1990-91  % 
SALARY CONTRACT SALARY CONTRACT INC 
D I V I S I O N  OF ACADEMIC AFFAIRS 
UMIERGRADUATE PfUXSIAMS 
OFFICE OF THE DEAN, UNDERGRADUATE PROGRAMS 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
JUDY R.  ROGERS 
DEAN OF MDEFWIACWATE PROGRAMS 
W M A  L .  L ITTLETON 
D l STANCE LEARN l NG 000RD I NATOR 
CAROLYN S .  HENSLEY 
ADMINISTRATIVE SECRETARY 
TEST l ffi 
- - - - - - -  
PATTY V. ELDR IDGE 
TEST l NG OOORD l NATOR 
PEGGY L .  HALL 
SECRETARY 
W W A  W. L ITTLETON 
CLERK TYPIST 
1 9 9 1  - 9 2  1 9 9 0 - 9 1  
SALARY CONTRACT SALARY CONTRACT 
Ex- t Enp l o y e e s  
Ex- t Enp l o y e e s  
$ 3 0 , 8 2 1 . 0 0  12 
N o n - E x e m p t  b r p l o y e e s  
$ 7  - 4 2  HR 
D I V I S I O N  OF ACADEMIC AFFAIRS 
UNDERGRADUATE PROGRAMS 
AANIEL J.  ELL 
DIRECTOR OF ACADEMIC SERVICES 
s m  S. AOKlNS 
GENERAL STUDIES ADVISOR 
ALAN R .  B A L W I N  
P R O V I S I W L  STUDIES OOORDINATOR 
PAULA 6. DAILEY 
COORDINATOR F R E S W  ADVISING & E N .  STUDIES 
DONNA Y. GOINS 
MINORITY RETENTION SPECIALIST 
DEBRA S. REED 
OOUNSELOR 
BELVA L .  S- 
COORDINATOR OF SPECIAL SERVICES 




(JOINT APPOlNThlENT - ATHLETICS) 
SHARON G. CALVERT 
DATA ENTRY SPECIALIST I 
WANDA K.  OOX 
SECRETARY 
1991 -92 1990-91 % 
SALARY CONTRACT SALARY CONTRACT I NC 
DIVISION OF ACADEMIC AFFAIRS 
UNDERGRADUATE PROGRAMS 
HONORS PROGRAM 
- - - - - - - - - - - - - -  
ECMllNA J .  JENNINGS 
SECRETARY 
1991 -92 1990-91 % 
SALARY CONTRACT SALARY CONTRACT INC 
ROBERTA J. BLA IR  
LIBRARIAN I l l  
CAROL BR IERTY 
LIBRARIAN I I 
AUTOMAT ION COORDINATOR 
MARGARET C. DAVIS 
LIBRARIAN I 
ALBERT H. EVANS 
LIBRARIAN I l l  
GARY L .  FLANAGAN 
LIBRARIAN I l l  
JUANITA J. HALL 
LIBRARIAN I V  
ASSISTANT PROFESSOR OF CURRICULUM AH) INSTRUCTION 
HEAD, CATALOGING 
LOIS  D. JACKSON 
LIBRARIAN I 
INTERLIBRARY LOAN & EXTENDED CAAlPUS L IBRARIAN 
CLARA B .  KEYES 
LIBRARIAN I I  
L I I W A  L .  L M  
LIBRARIAN I I  
ALTON H. MALONE 
LIBRARIAN I l l  
CLAUDE E. MEADE 
CIRCULATION DEPARTAAENT MANAGER 
CAROL A. MJTTER 
L IBRARIAN I V  
HEAD, REFEREWE DEPARTENT 
ELS IE  T .  PRITQ1ARD 
L IBRARIAN I l l  
HEAD, ACQUISITIONS 
1991-92 1990-91 % 
SALARY CONTRACT SALARY CONTRACT INC 
D I V I S I O N  OF ACADEMIC AFFAIRS 
CAMEN-CARROLL LIBRARY 
- - - - - - - - - - - - - - - - - - - - - -  
TERESA G. W L C H  
LIBRARIAN I 
KENNETH N.  WEELER 
AUDIO VISUAL SERVICES OOORDINATOR 
HELEN S .  WILLIAMS 
LIBRARIAN I V  
HEAD. LEARNING RESOURCES CENTER 
BETTY J .  WILSON 
LIBRARIAN I V  
HEAD, PERlOOlCALS 
CYNTHIA J. BRANHAM 
LIBRARY ASSISTANT 
FERN H. BUTTS 
LIBRARY ASSISTANT 
V E W  L .  CAWPBELL 
LIBRARY ASSISTANT 
ALMA L .  FAIRCHILD 
LIBRARY ASSISTANT 
B .  M. HOGGE 
L l BRARY ASS l STANT 
MARY F .  HOOD 
L l BRARY ASS l STANT 
CAROLYN S.  W A R D  
LIBRARY ASSISTANT 
DEBORAH J. W A R D  
LIBRARY ASSISTANT 
TERESA L .  JOHNSON 
LIBRARY ASSISTANT I l l  
E x q  t tinp l o y e e s  
Non-Exer rp t  t i n p l o y e e s  
1991  - 9 2  1 9 9 0 - 9 1  
SALARY CONTRACT SALARY CONTRACT 
D I V I S I O N  OF ACADEMIC AFFAIRS 
1991 -92 1990-91 % 
SALARY CONTRACT SALARY CONTRACT INC 
BREmA K .  JONES 
LIBRARY ASSISTANT II 
BETTY B .  LANE 
LIBRARY ASSISTANT II 
DEANNA L.  LESTER 
LIBRARY ASSISTANT I l l  
JULIA C. LEWIS 
LIBRARY ASSISTANT I 
BOlVlTA R .  L M  
LIBRARY ASSISTANT II 
P M L A  S. MACE 
LIBRARY ASSISTANT I 
30HN 0 .  MAYSE 
LIBRARY ASSISTANT I 
DEBRA R .  MIRR I S  
LIBRARY ASSISTANT I 
DANICE E.  PUTTER 
LIBRARY AUTOMATION SPECIALIST 
KATHY S. RIDDLE 
LIBRARY ASSISTANT I l l  
RUTH A. ROB INSON 
ADMINISTRATIVE SECRETARY 
BETTY J. STEVENS 
LIBRARY ASSISTANT II 
I R I S  J. STONE 
LIBRARY ASSISTANT I 
VACANCY 
LIBRARY ASSISTANT I 
L I N A  G. WTSON 
LIBRARY ASSISTANT I l l  
DIVISION OF ADMINISTRATIVE AND F ISCAL SERVICES 
OFFICE OF PHYSICAL PLANT 
PHYSICAL PLANT ADMINISTRATION 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
/LARRY J .  PLANCK 
DIRECTOR OF PHYSICAL PLANT 
LARRY G. CAUDILL 
ADMINISTRATIVE SUPERINTENIENT 
FREEMAN J. HAMILTON 
CONSTRUCTION COORDINATOR 
S T E M  P .  L E l T Z  
ENG l NEER 
ORVILLE L .  WADDELL 
PHYSICAL F A C I L I T I E S  OOORDINATOR 
BETTY L .  W I L L  
PURCHAS I ffi CLERK 
LINDA K .  UCCARTY 
WXlK OONTROC SPECIALIST 
D l A M A  L .  STEVENS 
BOOKKEEPER I 
SUSAN E .  HR IGHT 
ADMINISTRATIVE SECRETARY 
GENERAL SERVICES 
- - - - - - - - - - - - - - - -  
BOBBY R .  DEHART 
LEAD GENERAL SERVICEMAN 
1991 -92 1990-91 
SALARY CONTRACT SALARY CONTRACT 
Exenp  t brp l o y e e s  
Non-Exempt t i r p l o y e e s  
$9.06 HR 
Non-Exempt b r p l o y e e s  
$8.19 HR 
UIVISION OF ADMINISTRATIVE AND FISCAL SERVICES 
OFFICE OF PHYSICAL PLANT 
GENERAL SERVICES 
- - - - - - - - - - - - - - - -  
B I L L  CATRON 
GENERAL SERVIEMAN 
BILLY R. O A N  
GENERAL SERVICEMAN 
J M S  B. KEGLEY 
GENERAL SERVICEMAN 
S W E L  LANDS 
WAREHOUSEMAN 
BOBBY E.  W R Y  
GENERAL SERVICEMAN 
DAVID P.  ROBINSON 
GENERAL SERVICEMAN 
RICHARD M. STlURER 
GENERAL SERVICEMAN 
T I W  TMXWSBERRY 
GENERAL SERVICEMAN 
JOHN 0. WILLING 
LEAD WAREWSEMAN 
DIVISION OF ADMINISTRATION AND FISCAL SERVICES 
PQlVER PLANT 
- - - - - - - - - - -  
ROGER L .  HILDERBRAN) 
MANAGER OF HEATING AN) WATER PLANT 
1991 - 9 2  1 9 9 0 - 9 1  
SALARY CONTRACT SALARY CONTRACT 
Non-Exempt E n p l o y e e s  
Ex- t ti-rp l o y e e s  
$27,982.00 1 2  
D I V I S I O N  OF ADMINISTRATION AM) FISCAL SERVICES 
OFFICE OF PHYSICAL PLANT 
PCMER PLANT 
- - - - - - - - - - -  
1 9 9 1  - 9 2  1 9 9 0 - 9 1  
SALARY CONTRACT SALARY CONTRACT 
W I L L I A M  M. H U I E  
ASSISTANT MANAGER, HEATING AN0 W T E R  PLANT 
N o n - E x e m p t  6 v p l o y e e s  
$ 9 . 3 5  m EARL L .  BOND 
HEATING AND WATER PLANT OPERATOR 
M. D .  BRQIIE( 
HEATING AND WATER PLANT OPERATOR 
GH3RGE D .  CAUDILL 
HEATING AND WATER PLANT OPERATOR 
LARRY M. HEDGE 
HEAT lNG AND WATER PLANT OPERATOR 
D A V I D  R .  W A R D  
HEAT ING AN) M T E R  PLANT OPERATOR 
WAYNE M. JESSEE 
HEAT ING AN) W T E R  PLANT OPERATOR 
ROGER JOHNSON 
HEATING AM) WATER PLANT OPERATOR 
J A M S  R.  MADDEN 
HEATING AND WATER PLANT OPERATOR 
J A M S  S .  MAGGARD 
HEATING AND WATER PLANT OPERATOR 
BUILDING MAINTENANCE 
- - - - - - - - - - - - - - - - - - - -  
Exempt  E n p l o y e e s  
$31 , 5 1 5 . 0 0  12 S H E M  ROBERTS 
TRADES SUPERINTENDENT 
~ l v l S l O l r l  OF ADMINISTRATION AND FISCAL SERVICES 
OFFICE OF PHYSICAL PLANT 
BUILDING MAINTENANCE 
. . . . . . . . . . . . . . . . . . . .  
CYRIL C. (XWN 
N I W T  SUPERINTENOENT 
ROBERT W. CARROLL 
ELECTRICIAN 
HOMER R .  ADK l NS 
MU I M N T  OPERATOR 
B I L L Y  G .  BOWLING 
LOCKSMI TH 
EDGAR E.  BaM_ ING 
CARPENTER 
RICHARD R. BlXMl  
CARPENTER 
JESSE N. CAUD l L L  
P L W E R  
JOHN F .  UuwWORD 
PREVENTATIVE MAINTENANCE TECHNICIAN 
J l hmAY DEHART 
CARPENTER SUPERVISOR 
R I CHARD W. EWARDS 
PREVENTATIVE MAINTENANCE TECHNICIAN 
MICHAEL D .  FURNISH 
LEAD PLUUBER 
JOHN D. HANSHAW 
P L U a E R  
HAF#)LD D. W A R D  
PA l NTER 
JAUES R .  ISOPJ 
P L W E R  
1991-92 1990-91 % 
SALARY CONTRACT SALARY OONTRACT INC 
Ex- t Enp l oyees 
$30,134.00 12 $27,156.00 12 10.97 
D I V I S I O N  OF ADMINISTRATION AND FISCAL SERVICES 
OFFICE OF PHYSICAL PLANT 
BUILDING MINTENANCE 
. . . . . . . . . . . . . . . . . . . .  
Non-Exer rp t  Emp loyees  
WILBURN JEWINGS 
NIGHT MAINTENANCE ASSISTANT 
M w m D R .  JOHNSON 
CARPENTER 
WYNE L#llfiiON 
PA l NTER 
CURTIS C .  LYONS 
LEAD PAINTER 
J M  B .  MAHANEY 
PREVENTATIVE MAINTENANCE TECHNICIAN 
F R M L I N  D.  MAUK 
PA l NTER 
ARTHUR V. MCCLEESE 
CARPENTER 
ZACHARY F .  MCCLURG 
LEAD ELECTRICIAN 
KE ITH  M X R E  
PREVENTATIVE MAINTENANCE TECHNICIAN 
K E M T H  R.  PORTER 
LEAD ENVIROMENTAL CONTR(X TECHNICIAN 
LARRY D. SKAGGS 
ENVlROhlVlENTAL CONTROL TECHNICIAN 
GARY P .  SMITH 
ENVI IXMENTAL CONTROL TECHNICIAN 
DONALD STAARER 
PREVENTATIVE MAINTENANCE TECHNICIAN 
WILL IAM R .  STIGALL 
PA l NTER 




1 9 9 1 - 9 2  1 9 9 0 - 9 1  % 
SALARY CONTRACT SALARY CONTRACT INC 
~ l v l S l a J  OF ADMINISTRATION AND F ISCAL SERVICES 
OFFICE OF PHYSICAL PLANT 
BUILDING MAINTENANCE 
- - - - - - - - - - - - - - - - - - - -  
1991 -92 1990-91 
SALARY CUNTRACT SALARY OONTRACT 
N o n - E x e m p t  6 n p l o y e e s  
JACK A. T E M P L m  
PREVENTATIVE MAINTENANCE T E C M l C l A N  
TOOD Q. THACKER 
ELECTRICIAN 
CARL W. W I T E  
CARPENTER 
CHARLES L .  W I T T  
CARPENTER 
EZRA A. W I T T  
CARPENTER 
RlCKY J. WILLIAMS 
PREVENTATIVE MAINTENANCE TECHNICIAN 
Non-Exempt  6 n p l o y e e s  




LARRY G. CUNDIFF 
GROUNDSKEEPER 












D I V I S I O N  OF ADMINISTRATION AND FISCAL SERVICES 
OFFICE OF PHYSICAL PLANT 
LANDSCAPING AND (;ROUNDS MAINTENANCE 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
JAMES W. WILLIAMS 
GROUmSKEEPER 
MJRRAY R .  GREVIOUS 
CUSTOOIAL SUPERINTENDENT 
DAN P. S T M T  
ASST CUSTWIAL SUPERlNTENlENT 
RONALD D. ADKINS 
CUSTOO I AN 
DONALD L. BEAIR 
CUSTW I AN 
J W L L  B .  BOYD 
CUSTOO I AN 
CAROLYN E . BROW 
CUSTOO I AN 
DARLENE W. B- 
CUSTW I AN 
€\ION B m  
CUSTOO I AN 
W N W A  S. BRQllM 
CUSTOO I AN 
1991 -92 1990-91 % 
SALARY CONTRACT SALARY CONTRACT INC: 
Exerrp t Enp l o y e e s  
$29,859.00 12 
Non - Ex- t Enp l oyees 
$6.33 HR 
DIVISION OF ADMINISTRATION AND FISCAL SERVICES 
OFFICE OF PHYSICAL PLANT 
CUSTW I AL 
- - - - - -  - - -  
Non-Exempt t i r p l o y e e s  
T H E L M  J. BUMGARDNER 
MIUSEKEEPER 
JAMES F .  CASSITY 
CUSTOO I AN 
BEFHlE F. C A T M  
CUSTW I AN 
ROBERT CATRON 
CUSTW I AN 
TALMADGE C.  CATRON 
CUSTOO I AN 
CLYDE R. CAUDILL 
CUSTOO I AN 
TALMADGE L .  COX 
CUSTOO I AN 
DEBRA CUN) I F F  
CUSTOO I AN 
W I N E  DEHART 
CUSTOO I AN 
MARY K.  FISHER 
CUSTOO I AN 
LANA B .  FRALEY 
CUSTWIAL  SUPERVISOR 
W E L L  Gf3EENE 
CUSTW I AN 
DAVID A.  HAMA 
CUSTOO I AN 
BETTY S. HURLEY 
CUSTOO I AN 
K E W  R .  JONES 
CUSTOO I AN 
WILL IAM C. KEETON 
CUSTOO I AN 
1991 -92 1990-91 % 














$6 -09  HR 
$4.33 m 
$6.22 HR 
D I V I S I O N  OF ADMINISTRATION AND FISCAL SERVICES 
OFFICE OF PHYSICAL PLANT 
L I N I A  J. KEGLEY 
CUSTOO I AN 
ROGER K lDD 
WSTOO I AN 
WUWA G. K I N G  
CUSTOO I AN 
EM l L MABRY 
CUSTOO I AN 
VERNON B.  PARISH 
CUSTOO I AN 
M I L I X E D  J. PATRICK 
CUSTOO I AN 
EULA M. P E T T I T  
WSTOO I AN 
DOROTHY J. R A M 3  
CUSTOD I AN 
W L T E R  6. M Y  
CUSTOO I AN 
NINA L .  REYNOLDS 
WSTOO I AN 
DAVID R .  SLOAN 
CUSTOO I AN 
MARY W. STACY 
CUSTOO I AN 
RUBY S T M E R  
CUSTOD I AN 
VERNON STAMPER 
CUSTOO I AN 
WILMA J. STEGALL 
CUSTOO I AN 
RONALD N .  STOKLEY 
CUSTOO I AN 
1991 -92 
SALARY CONTRACT 



















DIV IS ION OF ADMINISTRATION AND FISCAL SERVICES 
OFFICE OF PHYSICAL PLANT 
CUS TOD I AL 




CUSTW I AN 
BEFEllE H. WGES 
CUSTW I AN 
RANDY L .  W I G H T  
CUSTW I AN 
1991 -92 1990-91 % 






W A L l N E  L .  BUTLER 
BUS DRIVER 
Non-Exerrpt E q l o y e e s  
$10.60 HR 
DIV IS ION OF ADMlNlSTRATlQJ AND FISCAL SERVICES 
OFF ICE OF PHYSICAL PLANT 
WTOR POOL 
- - - - - - - - - -  
1991 -92 1990-91 
SALARY CONTRACT SALARY CONTRACT 
Non-Exempt t i rp loyees  
RUSSELL G .  m D  
W f 3 K  OONTROL CENTER SUPERVISOR 
VERNON E .  K lffi 
BUS DRIVER 
BARRY D.  RILEY 
MCHAN I C 
GH3RGE E .  SCANLON 
BUS DRIVER 
JAAlES A. STEGALL 
MCHAN I C 
FRAWLIN  D. SMITH 
UPIUXSTERER 
ROSINA S .  WXXXlW 
SEAMSTRESS 
AUXILIARY SERVICES 
L A U W Y  
- - - - - - -  
Non-Exenpt Employees 
KEITH M. YAFWW 
APPLIANCE REPAIRER 
CUSTOOl AL - RESIDENCE HALL 
. . . . . . . . . . . . . . . . . . . . . . . . . .  
J A M S  M. - 1 %  
CUSTW I AN 
DONA D .  BUTLER 
WSTOD I AN 
JQ-FEM A. CARTER 
CUSTOO I AN 
GAIL J .  CHAPMAN 
CUSTOO I AN 
ALENE M. CONLEY 
CUSTOO I AN 
Joml F .  CONLEY 
CUSTOO I AN 
~ l v l S l O N  OF ADMINISTRATION AND F I S C A L  SERVICES 
AUXIL IARY SERVICES 
CUSTOOIAL - RESIDENCE HALL 
. . . . . . . . . . . . . . . . . . . . . . . . . .  
J A M S  E .  (XBN 
CUSTOO I AN 
STELLA F. DOUGLAS 
C U S T W  I AN 
EULENE DYER 
CUSTOO I AN 
JEFFREY D .  EVANS 
CUSTOO I AN 
SHIRLEY S .  GARLINER 
CUSTOO I AN 
JANICE M. HILDERBRANO 
CUSTOO I AN 
W I L L I E  MJRT 
CUSTOO I AN 
S .  JENT 
CUSTOO I AN 
NOLIE  R.  K l D D  
CUSTOO I AN 
MARY E. PRRNlTT 
WSTOO I AN 
I N l T A  SPARKMAN 
WSTOO I AN 
IDA M. STAARER 
CUSTOO I AN 
ALLEN R.  TABOR 
CUSTOO I AN 
VACANCY 
CUSTOO I AN 
BEULAH I . WI TT 
CUSTOO I AN 
JEWJIFER J.  W l T T  
CUSTOO I AN 
1991 -92 
SALARY CONTRACT 

































MOREHEAD STATE UNIVERSITY 
EXEMPT STAFF SALARY RANGE QUARTILES 
First Quartile Second Quartile Third Quartile 
Grade Minimum Maximum Minimum Maximum Minimum Maximum 
Fourth Quartile 
Minimum Maximum 


















































Academic Athletic Counselor 
Admission Counselor 
Admissions Systems Coordinator 
Assistant Buyer 
Asst. Manager, Golf Course 
Coord., Audio Visual Services 
Graduate Admissions Officer 
Keyboard Technician 
Manager, Concessions & Vending 
Marketing Assistant, SBDC 
Minority Student Recruiter 
Postmaster 
Property Accounting Clerk 
Residence Hall Asst. Director 
Swine Herdsman (Martiki) 
Theatre Costumer 
Trans. & Enrollment Data Coord 
University Pools Coordinator 
Academic Comp. Consultant I 
Admin. Assistant 
Asst. Athletic Trainer 
Asst. Custodial Superintendent 
Asst. Mgr. Heat. & Water Plant 
Coop. Education Job Developer 
Data Base Specialist 
Distance Learning Coordinator 
Financial Aid Counselor 
Graphic Designer 
Head Start Teacher 
Intra. & Recreation Asst. Dir. 
Manager, Golf Course 
Manager, Housing Services 
Microcomputer Consultant I 
Music & Fine Arts Dir., WMKY 
News & Public Affairs Dir,WMKY 
Nurse, R.N. 
Physical Facilties Coord. 
Preventive Maintenance Coord. 
Programmer I 
Promotion & Develop. Dir. WMKY 
Publications Assistant 
Regional Campus Coord. 
Residence Hall Director 
Retired Sr. Volun. Prog. Coord 
Safety Officer 
Sports & Spec. Events Dir.WMKY 

















































DESCRIPTION......... . . . ....... 
Sports Information Director 
Student Accounts Counselor 
Systems Programmer 
Technical Support Coordinator 
Technology Training Coord. 
Television Producer 
Acad. Computing Consult. I1 
Access Card System Manager 
Accountant I 
Accountant I1 
Adult Basic Education Teacher 
Assoc. Registrar 
Asst. Dir. Alumni Relations 
Asst. Dir., Housing 
Auto. & Micro. Lab. Coord. 
Book Manager 
Budget Policy Analyst I 
Career Plan.&Place. Asst. Dir. 
Chief Photographer 
Child Development Lab Director 
Conference Services Director 
Coord., Invest. & Spec. Prog. 
Counselor, Non-Trad. Students 
Counselor, Stud. Support Serv 
Counselor, Talent Search-Trio 
Counselor, Upward Bound - Trio 
Counselor/Teacher Upward Bound 
Cultural Preservation Coord. 




Field Exp. & Admissions Coord. 
Folk Art Curator 
Folk Art Marketing Coordinator 
General Manag. Consult. SBDC 
General Studies Advisor 
Handicapped Advisor/Counselor 
International Student Advisor 
JTPA Trainer 
Learning Specialist 
Loan Collection Officer 
Microcomputer Consultant I1 
Minority Retention Specialist 
Payroll Officer 
Prog. Manager (KTIP Program) 


















































Rec~itment & Employ. Manager 
Staff Psychologist 
Substance Abuse Educator 
Supplies Manager 
Wage and Salary Manager 
Water Testing Lab. Manager 
Wellness Director 
ADN Campus Laboratory Coord. 
~cademic/Stud. Services Coord. 
Administrative Assistant I1 
Agri-Business Sheep Specialist 
Asst. Dir. Budgets & Mgt. Inf. 
Asst. Dir. of Admissions 
Asst. Dir. of Devel. for Atho 
Assto Dir. of Financial Aid 
Asst. Dir. of Personnel 
Asst. Director of Athletics 
BSN Campus Laboratory Coord. 
Certified Psychologist Chief 
Construction Coordinator 
Coord. Fresh. Adv & Gen. Stud. 
Coord. Spec. Proj. & Econ. Dev 
Coord., Adult Learning Center 
Coord., Educational Talent Ser 
Coord., Electronics 
Coord., Recruiting 
Coord., Special Services 
Coord., Stud. Support Services 
Coord., Telecommunications 
Coord., Television Production 
Coord., Upward Bound 
Destination Graduation Coord. 
Engin. & Operat. Dir., WMKY 
Graduate Programs Coordinator 
Head Athletic Trainer 
Intramurals & Recreation Dir. 
Job Training Coordinator 
Lib. Circulation Dept. Manager 
Manager of Heat. & Water Plant 
NAHS Cont. Educ. Prog. Coord. 
NAHS/Student Services Coord. 
Night Superintendent 
Occup. Safety & Health Coord. 
Operations Manager 
Prog. & Production Dir., WMKY 
Job Titles for Exempt Personnel as of 04-30-91 
Grade 
Level DESCRIPTION.................-. 
Program Development Specialist 
Programmer/Analyst I 
Proj. Director, KET-GED Prog. 
Properties Manager 
Provisional Studies Coord. 
Receivables Manager 
Univ. Center Services Manager 
Univ. Ctr. Prg. & Spec. Coord. 
Admin. Assistant to President 
Assistant Dean of Students 
Assoc. Dir., Res. Grants 61 Con 
Assoc. Director, Financial Aid 
Career Plan. & Place. Director 
Clin. Sup. Coun. & Hlth. Serv. 
Coord., Training 
Custodial Superintendent 
Dir. MSU/Big Sandy Ext. Campus 
Dr., MSU/Ashland Extend. Camp 
Dr., MSU/Licking Valley Educ. 
Dir. , SBDC 
Director, Publications 
Institutional Research Coord. 
Manager of Printing Services 





Sr. Academic Computer Consult. 





Dir., Academic Serv. Center 
Dir., Alumni Relations 
Dir., Development 
Dir., Housing 
Dir., Media Relations 
Dir., University Store 
General Manager of WMKY 
Manager of Academic Computing 
Manager of Public Safety 
Manager of Technical Services 























Dir., Financial Aid 
Dir., General Services 
Dr., Regional Development Ser 
Dir., Res. Grants & Contracts 
Director of Student Activities 
Director of Student Develop. 
Manager of User Services 
Registrar 
D r .  Personnel Services/AAO 
Asst. V. P. Fiscal Services 
Dir., Information Technology 
Dir., Physical Plant 
























MOREHEAD STATE UNIVERSITY 







Job Titles for Non-Exempt Personnel as of 04-30-91 
Grade 
Level DESCRIPTION......... .. .m.. .... 
1 Custodian 
1 Food Service Worker 
1 Housekeeper 
1 Supply Clerk 
1 Vending Stock Clerk 
Bulk Mail Clerk 
Clerk/~ypist 
Copy Center Operator 
Data Entry Specialist I 
Dispatcher 
Equipment Room Clerk 











Security & Traf. Enf. Officer 
Telephone Operator/Recept. 
Truck Driver/Gen. Serviceman 
Warehouseman 
Alumni Records Specialist 





Customer Service Clerk 
Data Entry Specialist I1 
Food Service Supervisor 
KET Student Advisor 
Lead Greenskeeper 
Library Asst. I1 
Livestock Technician 
Maintenance Assistant 






















































Teacher Aide/Bus Driver 







Communications Technician I 
Computer Operator 
Early Childhood Specialist 
Electrician 
Environmental Control Tech. 
Equipment Operator 
Grants Specialist 
Head Cashier, Business Serv. 
KET Administrative Specialist 
KET Prog. Services Specialist 
Laboratory Assistant 
Lead General Serviceman 
Lead Painter 
Library Asst. 111 





Preventive Maintenance Tech. 
Printer I1 





Work Control Center Specialist 
Administrative Secretary 
Electronic Technician I1 
Heating & Water Plant Operator 
Lead Electrician 





Job Titles for Non-Exempt Personnel as of 04-30-91 
Grade 
Level DESCRIPTION.........e.......ee 
5 Personnel Assistant 
5 Work Control Ctr. Supervisor 
6 Carpenter Supervisor 
6 Security Shift Supervisor 
6 Senior Electronic Technician 
